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       Annual General Meeting. June 9, 2023. RSVP today!

https://asttbc.org/events/asttbc-annual-general-meeting/


Headquartered in Surrey, BC, ASTTBC
acknowledges the traditional Lands of 
the Semiahmoo, Katzie, Kwikwetlem, Kwantlen, 
Qayqayt and Tsawwassen Peoples.

We thank our hosts for their graciousness
in welcoming us to carry out our work on
their Land.

In so doing, we recognize their inherent 
Indigenous rights and title, the implementation 
without qualification of the UN Declaration
on the Rights of Indigenous Peoples (UNDRIP), 
and our support for the 94 calls to action by 
the Truth and Reconciliation Commission.

Land Acknowledgement

Issue 161
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The Applied Science
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technology professionals
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Act (PGA).
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MISSION
We serve the public by contributing to a safe, sustainable 
society and environment by regulating technology
professionals. We accomplish this through supporting
the competent, safe, and ethical practice of applied
science technology in British Columbia.

VISION
Regulation of technology professionals that safeguards
the public through leadership and excellence.
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David Sparanese
ASTTBC Chair

Theresa McCurry
ASTTBC Chief Executive Officer

Regulatory bodies, like ASTTBC, under the Professional 
Governance Act (PGA) contribute to upholding the
common protective purposes — safety, health, and
welfare of the public, including the protection of the
environment and the promotion of health and safety in 
the workplace. This work is based on the different bodies 
of knowledge or lists of disciplines that each profession
is based upon. Under the PGA, regulatory bodies have
a regulated practice and a reserved practice. 

Currently, technology professionals only have a
regulated practice meaning that the titles of applied 
science technologist (AScT) and certified technician 
(CTech) are protected. However, there are times where 
advice and services have been provided by people
who may not be qualified or competent to do so. These 
people can not yet be held accountable to standards
of ethics, competence, and professional conduct set
by the Applied Science Technologists and Technicians 
of BC. Reserved practice in applied science and
engineering technology represents an important step 
towards a strengthened professional governance
framework and greater public interest protection. 

A reserved practice will be limited to those people
who are registered with ASTTBC or if they meet certain
requirements for exemption. This means that the
public can be confident that the advice, service, 
recommendations, and decisions regarding the work
of technologists and technicians will be performed
by professionals who are qualified, competent, and
accountable to the ASTTBC’s Code of Ethics and
Professional Conduct, standards, and policies. 

Chair & CEO
Message
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Fast forward to the near future. With reserved practice, it would be a violation not only
for an individual to present themselves as a technologist or technician without being 
registered with ASTTBC. It would also be a violation to engage in any work in those 
areas of reserved practice without being registered with ASTTBC. With reserved practice 
implemented, the public interest is upheld because applied science and engineering 
technology professionals are held accountable through: 

• Rigorous credentialing that ensures technologists and technicians are qualified  		
   and competent;

• Continuing professional development requirements and annual audits that
   require registrants to maintain competence; and

• Complaints and discipline processes that allow members of the public and other  	
   registrants to bring forward concerns about a professional’s practice.

This is why we are pursuing a reserved practice and why this is our first goal in our 
ASTTBC Strategic Plan.

You should be aware that it is the government that determines the definition of reserved 
practice for applied science and engineering technologists and technicians. ASTTBC
began seeking input about a reserved practice from stakeholders and registrants in 
2019. Throughout 2023, ASTTBC will continue to engage registrants, stakeholders, and
the public through meetings where we gather information, surveys, and webinars. 
It is incumbent upon ASTTBC to consult with various groups to gather the essential 
information to ensure protection of the public from risk.

We look forward to your input.

ASTTBC Chair 
David Sparanese, PTech, AScT, CPWI 3

ASTTBC CEO

Theresa McCurry, BSc, PMP

April -June 2023

https://asttbc.org/wp-content/uploads/2023/03/ASTTBC-Strategic-Plan-2023-2024-Final.pdf


To celebrate 65-years of enhanced public safety, ASTTBC is hosting
an event that will provide a continuing professional development (CPD) 
opportunity, followed by Schmoozapalooza! Join your fellow registrants 
and colleagues for an evening of celebrations on September 21.

The past six and a half decades represent an ongoing 
commitment to protecting the public, contributions
to a strong BC economy, hard work as well as lots of 
passion,” says Theresa McCurry, ASTTBC CEO. 
“As we mark this milestone it’s important to recognize 
how much we have transformed over the years, and 
especially now as we look towards a reserved practice. 
This evening is for you, ASTTBC registrants, we look
forward to celebrating.” 
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When: 
September 21, 2023, 3:45pm (doors open), 
and event runs from 4pm-8pm

Where:
Versante Hotel – 8499 Bridgeport Road, Richmond

Tickets: 
$50 each and includes entrance to the CPD session, 
hot/cold hors d’oeuvres and chef stations

Continuing Professional Development: 
Registrants attending this session will receive one (1) CPD hour towards
their annual Indigenous awareness and reconciliation requirement.
Session details can be found on the event webpage.

Tickets can be purchased online until September 8, 2023 (no refunds will be issued).
For details including the agenda, please visit the event webpage.

PURCHASE YOUR TICKET NOW!
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https://www.versantehotel.com/
https://asttbc.org/celebrating-65-years-of-enhanced-public-safety/
https://registrants.asttbc.org/Shared_Content/Events/Event_SCHMZ2023.aspx
https://registrants.asttbc.org/Shared_Content/Events/Event_SCHMZ2023.aspx


Rachel Fraser joined ASTTBC as the regulatory
officer in April 2022, and a year later, was appointed 
deputy registrar. She brings more than a decade
of regulatory experience to the organization, and 
for the past year, worked closely with multiple
departments to develop, implement, support,
and maintain policy and procedures related to
the ASTTBC Board, statutory committees, and
operational functions. 

Prior to joining ASTTBC, she served in a wide
array of roles over nine years with the College
of Psychologists of BC, allowing her to develop
a strong background in professional regulation.
She oversaw the administrative operations in
the Registrar’s office and supported many of
the College’s regulatory functions through
collaboration with multiple departments such 
as registration, quality assurance, and complaint 
investigations including the development,
implementation, and execution of related policies 
and procedures. In addition, Rachel managed all 
College records which included the production
of the records for registration and investigation 
outcomes concerning all matters before the
Health Professions Review Board (HPRB). 

Prior to that, Rachel worked as a regional
operations coordinator for a national long term 
care provider where she delivered operational 
support for the provincial director, regional
management team, and nine long term care 
homes throughout BC. 

She attended Indiana-Purdue University, Fort 
Wayne, on a full scholarship where she played four 
years of NCAA Division 1 softball, and earned her 
Bachelor of Science in Public Affairs, Health Ser-
vices Administration through the Indiana University 
School of Public and Environmental Affairs.  

ASTTBC, along with its Board of Directors, are thrilled 
to welcome Rachel into her new role and believe 
she will be an outstanding addition to the ASTTBC 
leadership team.

ASTTBC, along with its
Board of Directors, are 
thrilled to welcome Rachel 
into her new role and
believe she will be an
outstanding addition to
the ASTTBC leadership team.

Rachel Fraser
 Deputy Registrar, ASTTBC
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ASTTBC recently released our new Continuing Professional Development (CPD) website 
for recording CPD hours. You can login here using your ASTTBC account (the same
credentials you used when renewing your most recent registration).

To help you complete your 2023 CPD requirements, we have updated several resources 
on our website, including:

• tutorials, frequently asked questions, guidance material, and
  a how-to video on recording your CPD 

• resources to help you complete your minimum two hours of
   Indigenous Awareness training or activity

• CPD webinars to answer questions you may have as well as help 
   you navigate the new CPD site

In addition to launching our new website, we have also released our newest guideline
on Continuing Professional Development. This guideline provides a straightforward
explanation of your CPD requirements and examples of what is considered an eligible 
versus an ineligible activity. All registrants should review this guideline and become 
familiar with the new 2023 requirements.

If you have any questions or need support, please visit our CPD resource page, join us
for CPD webinars, or email cpd@asttbc.org. 

Record Your 2023 CPD!

Click here to view

how-to video on recording your CPD

https://registrants.asttbc.org/iCore/Contacts/Sign_In
https://asttbc.org/wp-content/uploads/2023/05/2023-CPD-Requirements-and-Reporting-FAQs.pdf
https://asttbc.org/registrants/continuing-professional-development/
https://asttbc.org/wp-content/uploads/2023/05/Meeting-now-20230508_154038-Meeting-Recording.mp4
https://asttbc.org/indigenous-awareness-training/
https://asttbc.org/public/events-cpd/
https://asttbc.org/wp-content/uploads/2023/05/Continuing-Professional-Development-Guideline-V1.0.pdf
https://asttbc.org/wp-content/uploads/2023/05/Continuing-Professional-Development-Guideline-V1.0.pdf
https://asttbc.org/registrants/continuing-professional-development/
https://asttbc.org/public/events-cpd/
https://asttbc.org/wp-content/uploads/2023/05/Meeting-now-20230508_154038-Meeting-Recording.mp4


ASTTBC registrants have a responsibility to protect the health and safety of both 
the public and the environment, as it relates to their profession.

To support this, practising registrants are required to complete 12 continuing 
professional development (CPD) hours annually. CPD helps individuals,
organisations, and entire industries maintain and develop knowledge, 

providing a competitive edge to both the individual and their employer.

ASTTBCPD

Annual CONTINUING
PROFESSIONAL DEVELOPMENT 
REQUIREMENTS

2 CPD hours
of Indigenous awareness
& reconciliation 

10 additional
CPD hours chosen
from eligible activities

Record your
CPD activities
by November 30
of each year 

ASTTBC

ELIGIBLE CPD ACTIVITIES



*Maximum 8 CPD hours applied across all activities for this category. 

Structured
Learning

Courses
Technical training

Teaching
Technical content
creation

Presenting Conducting
research

Self-Directed
Learning*

Volunteering
with ASTTBC 

Courses

Volunteering on
profession-related
committees, and
associations

Participating in 
awareness
& reconciliation 
activities

Profession-
based 
Volunteering*

Indigenous 
awareness
& reconciliation

CPD
ASTTBC

 account

HOW TO RECORD

Log in to your
ASTTBC account

From the ‘CPD’ tab click 
‘Experiences’, and then 
click ‘Add Experience’

Select an activity and
the completion date.

Enter the hours, 
description, and save. 

Activity Date Hours

Description

Save

ELIGIBLE CPD ACTIVITIES

For full details on ASTTBC’s CPD program, refer to ASTTBC’s CPD Guideline and ASTTBC Bylaws, Schedule F. 



ASTTBC and
Forest Professionals BC
Sign Joint Statement
of Understanding



Applied Science Technologists and
Technicians (ASTTBC) and Forest
Professionals British Columbia (FPBC) signed 
a Joint Statement of Understanding, March 8, 
2023, a collaborative agreement between
the organizations that will further support
an already long-standing relationship.

The natural resources sector often requires 
multidisciplinary work from a variety of
professionals including registrants from 
both ASTTBC and FPBC. With this work there
is potential for collaborative practice, so it
is crucial that registrants from different 
regulated professions work in partnership. 

“This is an excellent opportunity to
complement our relationship with Forest
Professionals BC so the public can be
assured that our two organizations are
working together to address critical 
practice matters today and in the future.
What is important, is to decrease risk and 
increase public safety, and we are absolutely 
united,” said Theresa McCurry, CEO, ASTTBC.

“Society’s demands for how we use and
manage our forests often require a team
approach involving professionals from
multiple disciplines. Our history of
collaboration with the Applied Science
Technologists and Technicians set the
stage for this new agreement to ensure the 
management of BC’s forests continues to be 
carried out by registered professionals who 
are both competent and accountable,” 
said Christine Gelowitz, RPF, CEO, FPBC. 

Registered professionals under the Professional 
Governance Act (PGA) have an ethical
obligation to work only in their area of
competence, and for which they are legally
authorized. The regulatory bodies must take 
part in discussions to resolve any issues 
of intersection between each profession’s
regulated and reserved practice areas. 

“In recognition of the need to align the
competency standards and regulation of 
those involved in managing BC’s forests
and forest lands, FPBC regulates professional 
foresters, forest technologists, and the
technical occupation of timber cruising. 
Through our work with ASTTBC, the public
can have confidence that BC’s forests are 
managed by people with the appropriate 
qualifications,” said Mike Larock, RPF, 
FPBC Director of Practice.

“As ASTTBC prepares for a reserved practice, 
we believe this statement of understanding 
will further reduce confusion and provide 
clarity on the roles and responsibilities in 
performing tasks registrants are engaged in,” 
said Jason Jung, Director, Professional Practice 
and Development, ASTTBC. 

ASTTBC and FPBC have a long-standing
cooperative relationship dating back to 1983, 
when an agreement was signed to establish 
mutual recognition for the contribution
of the registrants in the management of
BC’s forests. 

ASTTBC and
Forest Professionals BC
Sign Joint Statement
of Understanding

April -June 2023
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Click on the button below 
to learn more about the 
Practice Advice Program.

ASTTBC launched a new section on our 
site called the Practice Advice Program. 
This webpage gives registrants,
stakeholders, and members of the public 
a simple and straightforward way to
access resources and advice on 
registrant requirements under the
Professional Governance Act, the 
ASTTBC Bylaws, policies, and other 
guidance materials. 

Practice Advice
Program Webpage

LEARN MORE

https://asttbc.org/practice-advice-program/
https://asttbc.org/practice-advice-program/
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In March, ASTTBC released two new guidelines relating to Professional Practice &
Conduct and the Professional Seal.

	 • The Professional Practice & Conduct guideline provides information on
	    important professional topics including Duty to Report, Critical Risks 
	    and Hazards, Insurance, and Code of Ethics.   

	 • The Professional Seal guideline provides information on the authentication
                of documents and the use and application of the ASTTBC seal for professionals.  	
                This version incorporates recent guidance on the use of digital seals.

These newly released guidelines are applicable to all ASTTBC registrants

In addition to these new guidelines, ASTTBC developed supplementary materials that 
provide a brief overview of each guideline and answer the most common inquiries we 
receive regarding each topic. 

If you have any questions or require clarification on either guideline please
email practiceinfo@asttbc.org, or submit your request through our new Practice
Advice Program.

New ASTTBC Conduct
and Seal Guidelines

April -June 2023

https://asttbc.org/wp-content/uploads/2023/02/Professional-Practice-and-Conduct-Guideline-V1.0-January-19-2023.pdf
https://asttbc.org/wp-content/uploads/2023/02/Professional-Seal-Guideline-V1.0-January-19-2023.pdf
https://asttbc.org/practice-advice-program/
https://asttbc.org/practice-advice-program/


Environmental Technologists Help
Keep Canada Cleaner and Safer
Marion Houlbrook profile

Like many other young Canadians growing up 
in the ’80s, Marion Houlbrook read Silent Spring, 
Rachel Carson’s seminal work on environmental 
damage caused by the indiscriminate use of 
pesticides.

The book influenced Marion so profoundly that 
she started an environmental group at her
high school in the small town of Clarenville
on Newfoundland’s east coast. The group
organized community clean-ups and 
campaigned for a boycott of the school
cafeteria because it used Styrofoam containers.

It was the start of what Marion says was a
passion to make a change in the world and 
opened the door to what became her career
as an environmental technologist. 

“As a teenager, I would have been considered 
an environmentalist,” she says. “I was very 
concerned about the health and wellbeing
of our world and the protection of our
environment and our species at risk.”

So deep was her concern that Marion worked 
for Greenpeace for a while after graduating 
from college.
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But there’s a difference between an environ-
mentalist and an environmental consultant, 
which is where Marion ended up, and her work 
today as manager, Environmental Management 
with Associated Environmental Consultants 
based in Vernon, BC, puts Marion on the
frontline of a different fight for a cleaner and 
safer environment.

She now manages a team of professionals
who work to investigate and help clean up or 
remediate contaminated sites — anything from 
former gas stations to leaking domestic heating 
oil tanks.

“Our purpose is to make sure nobody is going 
to be exposed to contamination that could be 
harmful to human health, and the environment 
is not going to be exposed to contamination 
that could affect the health and wellbeing of 
our ecosystem,” says Marion.

While human-caused contamination of the
environment has been a problem since the
industrial revolution more than 200 years ago, 
but it was only about 40 years that a greater 
focus emerged on cleaning it up, says Marion.

“When I entered the industry as a young 
20-something working in environmental
sciences, I moved into contaminated sites
because it was very much on the forefront,” 
she says. “A lot of contaminated sites firms 
were becoming established, and people were 
paying more attention to assessing and
cleaning up contamination that had been 
there and maybe ignored for decades.”

In what she describes as a “counter intuitive” 
move, Marion’s first job after school was as a 
process operator at the Come By Chance oil 

refinery in Newfoundland and Labrador. But she 
soon realized that she wanted to be part of the 
solution to contamination rather than part of 
the source.

Next stop was the Northern Alberta Institute of 
Technology where she obtained a diploma in 
environmental science – and she was on the 
road to environmental consulting.

“I get bored quite easily and what I like
about environmental consulting is that I am 
never bored,” she says. “I constantly have new 
challenges, new opportunities, and different 
problems to figure out. It’s the variety and the 
opportunity to think and learn all the time that 
I really enjoy.”

Some projects are easier to deal with than
others, says Marion. For example, one of the 
challenges her team sometimes faces even
before work can begin on a contaminated 
site is to do what she describes as the
detective work.

It may be a vacant development property that 
was used for some industrial purpose in the 
past. The first thing the team needs to do is find 
out what happened on the property and what 
contamination there might be, and that takes 
research, she says.

“I’ve worked on a couple of large oil company 
portfolios for several years, so I know gas
station site remediation like the back of my 
hand. But we’ve also been faced with the 
clean-up of sites where explosives were 
manufactured, and you don’t come across 
those very often. That’s when we need to do 
our research,” she adds.

17ASTTBCONNECT
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While there is sometimes pushback by property 
owners who question why the assessment
or clean-up is necessary, much of the work 
Marion’s team does is based on regulatory
requirements that must be met before
development permits are issued.

Continuous professional development is
important for Marion and her team to keep
up with industry standards and regulatory 
changes.

“In fact, my bedtime reading last night was an 
hour of running through some of the latest and 
greatest updates the Ministry of Environment 
posted on their website,” she jokes.

As a manager, Marion is not in the field as much 
as she once was. Instead, most of her time is 
spent in her office communicating with clients 
and her team, delegating specific tasks and 
project planning.

After work hours she spends time with her
family enjoying the environment she is
committed to protecting — hiking, horseback 
riding, getting out onto the water in summer 
and snowboarding in winter — and knowing
that she is helping to make that tiny bit of
a difference in the world.

Issue 161
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To better align with the BC Sewerage System Regulation (SSR) and the BC Standard 
Practice Manual (SPM), ASTTBC has made a change to enable ROWP Planners (PL)
and Maintenance Providers (MP) to provide inspections, assessments or confirmation
of the performance or functionality of an existing sewage systems other than for
the purposes of maintenance.

ROWP registrants who hold only an Installer (IN) endorsement do not have the
competencies required to perform private inspections. Therefore, Installers who wish
to do so must seek an endorsement as a Private Inspector with ASTTBC.

Continuous improvement is important to ASTTBC. By implementing these changes 
ASTTBC is further supporting its responsibility as a regulator to remove unnecessary 
and unfair barriers to practice, while enhancing levels of safety for applied science
and engineering projects and services. 

Details of these changes
can be found in the following
ASTTBC Professional Practice Bulletin:
PPB-2023-OW-001

ASTTBC has also prepared a Frequently Asked Questions (FAQ) document as follows: 
Frequently Asked Questions

We understand this is a change to the previous practice conditions. Prior to making any 
final decisions on the matter, ASTTBC consulted key stakeholders including government 
and industry associations to inform the decision and was met with positive support.

Questions on the practice bulletin can be directed to ASTTBC’s professional practice 
team at practiceinfo@asttbc.org, or visit our Practice Advice Program webpage to
submit your question. 

ROWPs - Practice Bulletin

19ASTTBCONNECT
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https://asttbc.org/wp-content/uploads/2023/02/PPB-2023-OW-001.pdf
https://asttbc.org/wp-content/uploads/2023/02/ROWP-Bulletin-FAQ-Final-February-15-2023.pdf
https://asttbc.org/practice-advice-program/
https://asttbc.org/wp-content/uploads/2023/02/PPB-2023-OW-001.pdf


Graduate Technologist and
Graduate Technician Registration
Will End December 31, 2024

ASTTBC has discontinued the Graduate
Technologist or Graduate Technician
category of registration, and this registration
will end December 31, 2024.

To continue as an ASTTBC registrant in 2025, 
Graduate Technologist or Graduate Technicians 
must apply to reclassify to either a Certified 
Technician (CTech), Applied Science 
Technologist (AScT), Certified Technician
Trainee (CTech (Trained)), or Applied Science 
Technologist Trainee (AScT (Trainee)). 
Applications for this reclassification must be 
approved before September 30, 2024.

If the application is not approved by the
above date, or the registrant is ineligible for 
reclassification, the registration will not be 
renewed in 2025. Should the registrant wish to 
pursue registration, they would need to reapply.

Registration Requirements 
for CTech or AScT
To reclassify to CTech or AScT, please review
the educational and experiential requirements 
outlined in Schedule A of the ASTTBC Bylaws 
(page 66-70), and if eligible, submit a
complete reclassification application 
online at www.asttbcapply.ca. 

Registration Requirements 
for CTech (Trainee) or
AScT (Trainee)
To apply for CTech (Trainee) or AScT (Trainee), 
please review the registration requirements 
outlined in Section 39 (page 30-32). The
application form is available via “Application
for Trainee” on the website.

​ASTTBC invites all Graduate Technologists
and Graduate Technicians to reclassify. 
Years of on-the-job learning and work
experience will be considered when
completing the competency-based online 
application process. By reclassifying, registrants 
will maintain their commitment to the public 
interest by being accountable and by the high 
standards set forth by ASTTBC. Registrants will 
continue to have access to career development 
opportunities, organization publications, and 
uphold a competitive professional advantage.

Registrants who submit their application by 
June 30, 2023, will receive a 25% refund on the 
application fee. This refund will be returned to 
the same credit card that was used to submit 
the application; refunds will be complete by 
September 1, 2023, or earlier.  

Questions on reclassification requirements or 
how to complete the online application, can
be emailed to registrations@asttbc.org.20 ASTTBCONNECT
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https://www.asttbcapply.ca/
https://asttbc.org/applicants/application-process/
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Local Government Provides Rewarding 
Career for Civil Engineering Technologist
Bill Sims profile

Like many young students approaching high 
school graduation in the late ‘70s, Bill Sims 
didn’t really have a good sense of a future
career path. He was interested in construction 
and decided civil engineering was worth
exploring.

His grades were good but, he soon discovered, 
not good enough to get into a civil engineering 
program at any of Ontario’s top engineering 
schools.

Somewhat dejected, Bill decided to take
a year off but then noticed a classified ad
offering places in the civil engineering
technology program at Mohawk College
of Applied Arts and Technology in
Hamilton, Ontario.

“So I thought, ‘well that sounds interesting’ 
and applied. I was accepted and absolutely 
loved it,” he says.



Nanaimo, British Columbia

The three-year co-op program provided what 
Bill describes as a solid technical foundation to 
prepare graduates to support engineers
in design, construction, and planning. 
It included 12 months of work experience
which meant students graduated with
practical experience under their belts.

Bill spent the next few years building a resume 
that included work on construction sites, in
municipal engineering, design and project 
management eventually ending up in Nanaimo 
on Vancouver Island.

“I thought working for a local government 
would look good on my resume, so I joined the 
City of Nanaimo and resolved to stay for three 
or four years,” he says.

That was 27-years ago, and Bill is still in
Nanaimo having risen through the ranks to
be the City’s General Manager of Engineering 
and Public Works, a post he has held for
the past five years.

“Working for the City really opened my eyes,” 
he says. “I came in with all the prejudices many 
people have about municipal workers. But the 
staff were showing up every day to serve the 
public interest and that really appealed to me, 
to my ethic. I believe service to others is why 
we’re here.”

And it’s the service aspect on working in local 
government that appeals most to Bill.

“You have a very tangible and direct impact
on people’s day-to-day lives,” he says. 
“Just one example is the safe drinking water
municipalities provide. Every morning we all 
get up and take a shower or have a glass of 
water and make our coffee and we flush our 
toilets and so on. Without that service our
lives would be so much more difficult.”

But it’s not just the daily service aspect of 
local government work that attracts Bill — he 
also likes the big infrastructure and had the
opportunity a few years ago to work on a 
$50-million water treatment plant project
for the City, which he describes as “one of
those once-in-a-career projects.”

When asked what his current position entails, 
Bill says jokingly that he is still trying to figure 
it out for himself. In essence, he is responsible 
for the organization and direction of the entire 
Engineering and Public Works Division —
everything from infrastructure and asset
management to capital planning,
construction projects, engineering and design.

Issue 161
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“We protect, maintain, operate and manage 
the City’s assets on the engineering and
public works side as well, including vehicle 
and equipment fleets, cemeteries, sanitation, 
recycling, sewer systems, drainage and water 
supply – and a lot more in between,” says Bill.

As one of three general managers, Bill reports 
directly to the City Manager and is responsible 
for a staff of approximately 160.

A constant challenge of local government 
work is striving to meet ever-rising public
expectations.

“In general, people want more and more
services, cleaner streets, more swimming
pools and ice rinks and so on. But there’s a 
disconnect when it comes to paying for it, and 
that may be the greatest challenge in my job, 
trying to make that connection in a positive 
way by demonstrating value the City is provid-
ing every day. In a way, that’s my life,” he says.

Bill believes humility is an important character 
trait for work in local government – indeed in 
any career.

“It’s easy to have the attitude that ‘people 
don’t know or appreciate all we do for them,’ 
but that’s how I prefer it,” he says. “We’ve had 
our emergencies in Nanaimo and the public 
has said ‘great work, you saved a community.’ 
Our response is ‘just doing my job, that’s
what I’m here for.’ We are happy to be able
to provide the support and be of service.”

Looking back to when he started out as a civil 
engineering technologist, Bill says he could
never have imagined being where he is now.

“Just the thought of it would have been very 
intimidating,” he says. “But as I progressed 
through my career, I leaned on people around 
me for support or I leaned into the responsi-
bilities of the role and over time I’ve become 
comfortable with those responsibilities.”

April -June 2023

https://vimeo.com/743811647/59ae3b18bf
https://youtu.be/ArUscPCRqYQ


On May 17, 2023, ASTTBC registrar Michael 
Thain attended the Canadian Medical and 
Biological Engineering Society’s (CMBEC45) 
conference as a panelist to discuss the
impact of the Professional Governance Act 
on biomedical engineering technology
registration and other related challenges 
facing educational institutes and
employers. 

Joining him on the panel were other
subject matter experts Anthony Chan
(British Columbia Institute of Technology), 
Pej Namshiran, AScT, (manager of 
biomedical for the lower mainland),
Denis Painchaud (Phillips, a manufacturer
of biomedical equipment), Roy Sharplin 
(Chair Biomedical Engineering Technology, 
Northern Alberta Institute of Technology), 
Shripla Parikh (Co-Chair — The Canadian 
Board of Examiners for Biomedical
Engineering and Dialysis Technologists
and Technicians), and Arif Subhan (Chief
Biomedical Engineer VA Greater Los Angeles 
Healthcare System). 
 
Each panel member was given 10 minutes 
to discuss their topic, with Michael speaking 
about ASTTBC’s role as a regulatory body, 
what registration means, and what reserved 
practice is. 

The event was well attended and helped 
drive the notion that the industry can
benefit from an enhanced level or 
professional over-sight. 

ASTTBC Joins Panel Discussion at
the Canadian Medical and Biological 
Engineering Society’s Conference
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https://www.cmbes.ca/news-events/cmbec-conference/cmbec45


Each year, the ASTTBC
Foundation provides a $1,000 
bursary to a BC secondary 
school student who will be 
entering an applied science 
or engineering technology 
diploma program at one
of BC’s post-secondary 
institutes in their graduation 
year. Application deadline 
date is August 15th of 
each year.

ASTTBC
High School
Bursary

APPLY TODAY

https://asttbc.org/wp-content/uploads/2023/02/ASTTBC-High-School-Bursary-Application-Form.2023.pdf


REGISTRANTS UPDATE

New AScT: New CTech:

Retired:

New RTS:

Nicola Jane Church
Jonathan Basil Allan
Aidan Malcolm Allen
Aydimir Aydimirov
Paul Nathan Terry Birk
Mohamed Abdi Botan
Stephen Paul Buburuz
Ritesh Chand
Hua (Frank) Chen
Kyle Constantinoff
Derek Jonathan Cort
Cole Joseph Gent
Michael Glen James-Davies
Wayne Charles Kavanaugh
Mitchell Nolan Kelder
James Robert Leroux
Dale Richard Lewis
Stone Liam Connor McCauley
Brandin Nolan James McMillan
Cameron Russel McMinn
Victorino Calingasan Mendoza
Bradley James Niezen
Luca Douglas George Patillo
Marty Dallas Rowley
Nilesh Pravinsinh Sodhaparmar
Andrew Stedman
Cory Stevenson
Brandon Edwin Thurber
Kun Wang
Ben Joseph Weinhold

Samantha Kate Fournier
Matthern Chi En Lim
Sam Mackenzie Powell
Paul Michael Simmons

Kwok Kuen

Majade Acejo
James William Berglund
Dominik Martin Davis
Shane Nathan Dick
Christopher Daniel Ellom
Umberto Raffele Fulginiti
Stephen Joseph Gallipeau
Landon Joseph Gates
Ayyapan Gopal
Li Ji Huang
Abbid Ashrafali Jaffer
Ricky Vikas Kapoor
Cody Dawson Leek
Valentijn Liebbrand
Antonio Limongelli
Brian Melville Linton
William Arthur McRae
Guenther Wolfgang Reger
Brent McMurtie Reid
Nayden Nicholas Ryan
Nicolas Safi
Erik Kiyoshi Schrottner
Jeffrey Vandenberg
Gerard Anthony Charlton Walker
Kelven Cotrell Williams
Steven Michael Williams
Ce Zheng
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REGISTRANT
SERVICES

Our partners offer exclusive rates
on their products and services.
Follow the links below to learn more:

» Willis Towers Watson
» TD Insurance Meloche Monnex
» Manulife
» Dreyer Group Mortgage Brokers

April -June 2023

https://www.willistowerswatson.com/en-CA/About-Us/office-locations#canada
http://www.tdinsurance.com/affinity/asttbc?campaignid=PONMEBAN1811211
https://www.manulife-insurance.ca/engineers-canada/?vanity=www.manulife.ca/asttbc%26MKT=A2025
https://www.dreyergroup.ca/


TECHJOBS

Environmental Technologist or Technician
Cascade Environmental Resource Group Ltd.
Squamish/Whistler

Front-Counter Supervisor – Building Permits
City of Coquitlam
Coquitlam

Civil Engineering Technologist 
Ducks Unlimited Canada
Central and Northern BC

Manager - Electrical & Controls Engineering
Andritz
Nanaimo

Traffic Technician 2
City of Burnaby
Burnaby

TechJobs
Targets

Technology
Professionals

Search for employment
 opportunities across BC
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https://asttbc.org/public/tech-jobs/
https://asttbc.org/wp-content/uploads/2023/05/Cascade-Environmental-Environmental-Technologist.pdf
https://asttbc.org/wp-content/uploads/2023/05/City-of-Coquitlam-Front-Counter-Supervisor.pdf
https://asttbc.org/wp-content/uploads/2023/05/Ducks-Unlimited-Canada-Civil-Engineering-Technologist.pdf
https://career2.successfactors.eu/sfcareer/jobreqcareerpvt?jobId=3158&company=andritzag&st=4808FDC5D21D3EA015067563949EE479A4CD1F3B
https://tre.tbe.taleo.net/tre01/ats/careers/requisition.jsp?org=CITYBURNABY&cws=1&rid=5702


ASTTBC BOARD OF DIRECTORS
2022/2023*

Chair, David Sparanese, PTech, AScT, CPWI 3

Roslyn Kunin, PhD

Dana Graves, AScT, CSO

* Effective until June 8, 2023

Past Chair, Sarah Campden, AScT, RTMgr

Mary O’Callaghan, MBA, FCMC

Jayde Wood, JD, MSc

Prakash Joshi, AScT, PTech, PLEng

Mike Battistel, AScT

Under the Professional Governance Act, ‘Council’ 
is referred to as ‘Board of Directors’, ‘President’ is 
‘Chair’ and ‘Vice-President is ‘Vice Chair’.

Lay Directors:

Registrant Directors:

Vice Chair, Ken Zeleschuk, MBA, PTech, RTMgr, AScT, Dipl.T

James Coble, MA, EdD

Carlo Vijandre, AScT, PMP, FMP

Randy Meszaros, AScT, PMP, CET
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https://asttbc.org/registrants/continuing-professional-development/


To celebrate the 75th anniversary of the Engineers Canada-sponsored Term 
Life Insurance Plan, we’re offering you and your spouse or partner a 75% 
rate reduction on new or additional coverage until March 31, 2024.1 First-time 
applicants can also get an extra $50,000 of coverage at no cost for up to 2 years!2

Engineers Canada-sponsored Term Life Insurance has provided financial 
protection to engineering professionals since 1948. Get a 75% rate reduction on 
coverage that provides a tax-free benefit to help you and your family deal with 
the unexpected. 

1  Premium rates have been reduced by 75% for new or additional Member Term Life and Spouse Term Life coverage. Premium rates will increase on April 1, 2024. Please see manulife.ca/Celebrate75 
for further details. The premium rate reduction does not apply to existing Term Life coverage.

2  To be eligible for the offer of $50,000 of additional Term Life coverage at no extra cost for up to two years, Members must meet the Engineers Canada-sponsored Term Life eligibility requirements: 
be aged 18 to 65; be applying for Engineers Canada-sponsored Term Life Insurance for the first time without having previously been declined for Term Life coverage by Manulife; be applying and 
approved for $25,000 of Term Life coverage or more. Available to Members only (not available on Spousal coverage). For complete details, see manulife.ca/newmember.

3  Odds of winning depend upon the number of eligible Entries received. Limit one (1) Entry per entrant. Total of twelve (12) Prizes available. Winner(s) will receive an Apple® Gift Card valued at 
approximately CAD $750. Correctly answered skill-testing question required. No purchase necessary. Contest closes February 29th, 2024 at 11:59 PM Eastern Time (ET). See full contest 
rules at manulife.ca/rules75.

Apple is not a participant in or sponsor of this promotion. Apple® is a registered trademark of Apple Inc. All rights reserved.

Insurance Plans are underwritten by The Manufacturers Life Insurance Company (Manulife).
Manulife, Manulife Bank, Stylized M Design, Manulife Bank & Stylized M Design, and Manulife One are trademarks of The Manufacturers Life Insurance Company and are used by it, and by its 
affiliates under license. © 2023 The Manufacturers Life Insurance Company. All rights reserved. Manulife, PO Box 670, Stn Waterloo, Waterloo, ON N2J 4B8.
Accessible formats and communication supports are available upon request. Visit manulife.ca/accessibility for more information.  22_451472    02/2023

Enjoy the gift of a

75% rate reduction1

Plus, get an online 
quote and you 
can enter to win 
1 of 12 Apple® 
Gift Cards worth 
$7503 each!

Term Life               Health & Dental               Disability Insurance               Critical Illness               Manulife One

Visit 
manulife.ca/Celebrate75

Or call 1 877 598-2273 to speak to a Licensed Insurance Advisor
Monday – Friday, 8 a.m. – 8 p.m. ET

https://www.manulife-insurance.ca/engineers-canada/offers/term-life-insurance-plan-75.html/

