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Land Acknowledgement
Headquartered in Surrey, BC, ASTTBC

acknowledges the traditional Lands of

the Semiahmoo, Katzie, Kwikwetlem, Kwantlen,
Qayqayt and Tsawwassen Peoples.

We thank our hosts for their graciousness
in welcoming us to carry out our work on
their Land.

In so doing, we recognize their inherent

Indigenous rights and title, the implementation
without qualification of the UN Declaration

on the Rights of Indigenous Peoples (UNDRIP),
and our support for the 94 calls to action by
the Truth and Reconciliation Commission.

This past June, Notarius became part
of the Portage Cybertech Inc. family,
a Canadian company specializing
in secure digital transactions.
Portage is a member of the Converge Technology
Solutions (TSE:CTS) business community, a global
player specializing in IT and cloud solutions.
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MISSION
We serve the public by contributing to a safe, sustainable
society and environment by regulating technology

professionals. We accomplish this through supporting
the competent, safe, and ethical practice of applied
science technology in British Columbia.

VISION
Regulation of technology professionals that safeguards
the public through leadership and excellence.

ISSUE 158
July-Sept 2022
ASTTBCONNECT
is published by the Applied
Science Technologists &
Technicians of BC.
EDITOR:
Cara Christopherson
604-585-2788 ext. 501
cchristopherson@asttbc.org
The opinions expressed in
ASTTBCONNECT are not
necessarily those of ASTTBC or
its Directors. All rights reserved.
This publication may be
reproduced provided credit is
given as to the source of such
material.
Circulation is appoximately
7,000 copies.
The Applied Science
Technologists & Technicians
of BC (ASTTBC) regulates
approximately 6,000 applied
science and engineering
technology professionals
in British Columbia under
the Professional Governance
Act (PGA).
For more information,
please visit asttbc.org
ASTTBCONNECT
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Chair & CEO
Message
David Sparanese
ASTTBC Chair

Theresa McCurry

ASTTBC Chief Executive Officer

The past several years has brought big changes for ASTTBC, and these changes are still underway.

As your Chair and CEO, we want to recognize the agility of our organization and our registrants; there
is no doubt that this ability is key to our collective success.

Change does not usually come without its own set of challenges. As a professional, it’s important
to face these challenges head-on, and time and time again, we’ve heard examples of how our
registrants do just that.

When agility is demonstrated by leadership there is a trickle-down effect, which is why we continue
to develop data and use it to make informed strategic decisions about change. We leave behind
any notion that the way things have been, are the way things are going to be, and believe that
everything we do on an organizational level is a potential source of improvement.

ASTTBC shares information and consults widely with the public, partners, and registrants on

matters of mutual interest and importance. For instance, we recently released the Registered
Technical Specialist Review Consultation report, and asked for feedback by way of a survey.

This feedback will support us in determining next steps as we assess and find ways to improve
our regulatory and governance process with clear, measurable outcomes.

Alongside our registrants, ASTTBC continues to harness its ability to be agile to drive important, and
positive change to achieve our vision “Regulation of technology professionals that safeguards the
public through leadership and excellence.”
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Climate Action, Communities, and You
Professionals working in all sectors are being

challenged to respond to climate change in one way
or another. From health to education, emergency

response, supply chain management and beyond,

the effects of rising emissions and the extreme weather
conditions they create are being felt. Changing rainfall
intensity/duration/frequency, record maximum daily

temperatures, increased air particulate from wildfires,
and slope stability concerns are just some of the

impacts that designers, operators, inspectors, and

other technical specialists are responding to. Beyond
these hazards, calls for reduced energy use, less

carbon-intensive fuels, minimized waste-to-landfill,

and increased resiliency are simultaneously changing
processes, construction methods, material choices,

and design thresholds in almost every part of society.
By Tami Rothery, Senior Community Energy
Manager, Community Energy Association

ASTTBCONNECT
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Challenges Facing
Communities
Municipalities, Regional Districts, and

Indigenous Communities are not immune to

• Rising energy costs
• A lack of data & inventory modelling
• Infrastructure deficits / asset management
challenges
• Sphere of influence constraints

these changing conditions, either in terms of

• Capacity & knowledge gaps

governments are at the forefront of climate

Energy Costs

operational brunt of the impacts, as well as

Almost 2/3 of the energy expenditures in

weather or how they conduct business. Local
change, bearing much of the financial and

the authority to take actions that can deeply

reduce emissions, risks, and local vulnerabilities.

Those tasked with providing professional advice
and services to communities have both a
massive responsibility and opportunity to
improve the outcomes for residents and

businesses, the natural environment, and
the economy.

Complicating this task are the overlapping and
intersectional issues facing local governments:

BC communities today comes from fossil

fuels – primarily gasoline, diesel, and natural
gas. Electricity use is projected to greatly

increase in the coming years as vehicles,

appliances, and heating & cooling equipment

transition to electrical power sources. This shift
will accelerate our Province’s shift to a low

carbon, resilient future thanks to our largely

emissions-free electricity sources but will also
increase costs for communities if efficiencies
are not found, due to the high relative price
of electricity.
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Data & Inventory
Modelling
Managing the data sets required to understand
the full scope of a community’s emissions

is a complex endeavour that requires active
involvement from those tasked with

collecting and interpreting the information.
As such, most communities do not fully

understand the sources of emissions they

have influence over or the levers they have
to reduce them – this is especially true for

smaller communities who are often resource
constrained.

Infrastructure & Asset
Management
Almost every community in Canada has a

massive infrastructure deficit – needing more

money to maintain and replace the assets they
own than they have available; often tens of

millions of dollars, even for small communities.

Under traditional asset management practices,
these amounts have been calculated based

on business-as-usual & do not often consider
extreme weather, population shifts due to

climate change, or price shifts due to scarcity
or disruptions.

Sphere of Influence
Along with directly controlling emissions from
their own facilities, operations and vehicle

fleets, municipalities and regional districts have
the capacity to influence about 50% of GHG
emissions through decisions on land use,
transportation, and infrastructure that

affect where people live and work, how they

get around, and how their communities grow
and change with time. Many influential

decisions, such as those affecting vehicle

standards or energy utilities are not within
their control.

Capacity & Knowledge
The competing priorities of local governments
mean that many are resource constrained,
and do not have the capacity to take

on research into best practices or novel

approaches to challenges. They often rely

on third-party professionals to offer expertise
and assistance in achieving their goals,
making them highly reliant on those
individuals and firms.

In order to achieve the climate reduction goals
set out by the International Panel on Climate
Change required to avoid disastrous

consequences for humanity – 45% emissions
reductions of 2010 levels by 2030 and 100%
by 2050 – innovation and a rethinking of
our collective approach to community
management is required.

ASTTBCONNECT
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A New Approach
Any simple analysis of emissions inventories for communities as a whole
or for local government operations more specifically will show that

business-as-usual will lead to a rise in emissions and consequences for
communities. Climate projections show that even under conservative

scenarios, communities will face a myriad of challenges in the years to

come. While it may not always be possible, practical, or popular to completely
eliminate climate impacts, approaches ranging from policy tools, to

engineered alternatives, education, and incentivization are available.

Source: treehugger.com
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Professionals across the spectrum can take

From extensive research and experience

adapt to climate change, however, to maximize

energy issues for over 25 years, the Community

steps to innovate in their work to mitigate and

the positive outcomes of the actions taken, it is
helpful to apply a Low Carbon Resilience lens,

which considers climate risk and vulnerability,
emissions, and co-benefits alongside cost,

feasibility, and other criteria. This approach
allows practitioners to ensure that their

recommendations and decisions provide
the greatest benefits possible to the
communities they serve.

working with local governments on climate and
Energy Association (a BC-based non-profit)
has developed a set of “Big Moves” to guide
communities and the professionals they

interact with in focusing on the actions that
reduce emissions, conserve energy, and

progressively transition to a low carbon, resilient
economy: Land Use, Transportation, Buildings,
Waste, and Organizational Leadership. In

alignment with the Province of BC’s CleanBC

Roadmap to 2030, the Big Moves acknowledge
that a holistic and multi-faceted approach is
required, utilizing all of a local government’s
available levers to influence action.

ASTTBCONNECT
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Getting Involved
Because of the type of work they are

responsible for, ASTTBC members have a

unique opportunity to assist local governments
in responding to climate change. Specifically,
professionals across sectors can:

Rethink Solutions: by taking time to

understand a decision’s impacts on emissions,
resiliency, costs, and co-benefits, practitioners
can find novel approaches to their work that
positively impact communities.

Integrate climate projections: utilizing
future, rather than historical, climate data
to inform design decisions, particularly

infrastructure thresholds, will help to avoid
failures and expensive replacements.

Stay informed on
emerging technologies and processes:
the technological and human tools to address
climate change are changing rapidly.

Participating regularly in learning opportunities
will ensure decisions and recommendations

are made using the best available information.

Consider the needs and perspectives
of local governments: when working with
communities, it is critical to understand their
unique circumstances, the limits of their

influence, and the many competing priorities

they must consider. Providing holistic solutions
that balance economics, social issues, and
environmental protection is key.

10 ASTTBCONNECT

Join technical committees and
advisory boards: local governments

are in need of knowledgeable individuals to
provide advice and insight into decision-

making through a variety of means, many

of which also offer an opportunity to network
and gain professional experience.

The climate crisis facing communities
presents an incredible challenge and

opportunity for professionals to contribute

to meaningful solutions and work alongside

local governments to advance climate action.
Each individual has the ability to rethink their
work and apply new ways of thinking to

the decisions they make that will build a

prosperous, low-carbon, and resilient future
for everyone.

For more information about the Community

Energy Association and how your work can
positively impact communities, visit

www.communityenergy.bc.ca or email

info@communityenergy.bc.ca to reach one
of our talented team members.

July-Sept 2022

Announcing a New $29-Million Fund for
Remote Communities to Switch from
Diesel to Renewables
Community Energy Diesel Reduction (CEDR)
is a key part of the Province’s CLEANBC Remote
Community Energy Strategy, which aims to
reduce diesel consumption for generating
electricity by 80 per cent by 2030.
To deliver this program, the Province has
partnered with the New Relationship Trust (NRT)
to facilitate investments with remote
communities for community energy planning,
energy efficiency projects, and renewable
energy infrastructure. Coast Funds is working
with NRT to support applications from First
Nations with communities in the Great Bear
Rainforest and Haida Gwaii that rely on diesel
to meet their electricity needs.
“Communities that rely on diesel fuel for
electricity have dealt with decades of high
costs, unreliable power, and environmental
risks,” says Dallas Smith, chair of Coast Funds’
board of directors. “Through the CEDR program,
First Nations and remote communities can
invest in the planning, efficiency, and renewable
systems they need to meet their needs without
having to rely on imported fuel.”

The CEDR program builds on the successes
and learnings from the Renewable Energy for
Remote Communities (RERC) program,
a $7.9-million investment in First Nations’
renewable energy projects that was
launched in 2020. Through that program,
the Dzawadaʼenuxw First Nation and
Kitasoo / Xai’xais First Nation invested in
hydropower facilities that, over their lifetimes,
will eliminate more than 175,000 tonnes of
greenhouse gas emissions.
Through CEDR, $9 million is available for
investment in demand-side measures that
reduce the need for electricity, such as energy
assessments, heat pumps, and building
envelope retrofits. Another $20 million is
available for investments in community
energy planning and in renewable energy
projects, such as hydro, wind, solar photovoltaic, biomass, energy storage, and
transmission systems for delivering electricity
to a community.
For more information on eligibility and how to
apply, visit coastfunds.ca

Kwikwasut’inuxw Haxwa’mis First Nation is building a solarpowered smart grid, with battery storage. Once complete,

the system will be able to generate 1.5 megawatts of electricity.
(Photo: Kwikwasut’inuxw Haxwa’mis First Nation)

ASTTBCONNECT
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Registered Technical Specialist
Review Consultation
As a precursor to conducting work to

sunset, the creation of Registered Onsite

registrants, ASTTBC commissioned a review of

Registered Fire Protection Technician (RFPTs)

determine the reserved practice for ASTTBC

all Registered Technical Specialist designations
to determine whether full force of the

Professional Governance Act is required for

the Registered Technical Specialist group; this
criteria applies to all professional regulatory

bodies under the Professional Governance Act.
ASTTBC recognizes there is a balance of

Wastewater Practitioner (ROWPs) and

as separate registration classes, and the

eventual sunset of the Registered Technical

Specialist class of registration. The full report

can be found here. Home inspection is not part

of this review as the BC Government is currently

undertaking an investigation of the governance
of the Home Inspection profession.

protecting the public and a right to earn

Upon review and careful consideration, ASTTBC

undesirable for a host of reasons.

review and is proceeding with consultation

a living. Too much regulation can be

The outcome of this review was a report that
recommended many of the Registered

Technical Specialist subclasses should be

has accepted the recommendations of this
on implementing changes; a preliminary

step is gathering feedback. ASTTBC is currently
conducting a survey for feedback on

implementing changes to the Registered

Technical Specialist designations issued under
the Professional Governance Act (PGA), and

to also determine which areas of focus will be
a priority for Reserved Practice.

The survey is open to all ASTTBC stakeholders,
including governments, Indigenous Peoples,

regulatory agencies, professional associations,
registrants, and the public.

The survey concludes at 11:59pm,
August 31, 2022.

START SURVEY NOW
12 ASTTBCONNECT
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• Consultation

2022

A brief timeline for
next steps:

• Submit findings to board of
directors
• Consultation report released
to registrants

2023

Explore options
for reserved practice

2024

Implement changes to RTS

Criteria of inclusion under
the Professional Governance Act
Discretion & Professional
Judgement
The majority of the proposed members
deliver services in circumstances where
they cannot be effectively supervised by
others, and clients are unable to assess
the quality of services provided.

Body of Knowledge
There is a defined route of entry to the
profession and a body of knowledge
that could form the basis of practice
standards.

Risk
The practice of the profession results in
possible/expected risks to clients and/or
the public, the environment and/or property
which cannot be addressed more efficiently
and effectively through other means.

Capacity
The members of the profession have the
capacity to self-regulate, meaning they
have or can be expected to develop the
capacity to meet all of the PGA s. 22
responsibilities.
ASTTBCONNECT
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CPD Update

The deadline for completing and logging
Continuing Professional Development (CPD)
hours is November 30 th , 2022. For this cycle,
registrants are required to complete 20
CPD hours - this includes all CPD activities
completed between December 1, 2021, to
November 30, 2022. Registrants who have
been actively employed full-time and
practicing as an ASTTBC registrant since
the start of this CPD cycle, can claim eight
CPD hours under the employment category.
To support registrants in earning and logging
their hours, ASTTBC created resources
including an instructional video, a CPD
Requirements & Reporting Guide, a Guide for
Recording CPD, as well as other resources that
can be found on the ASTTBC website.

requirements without issues and for those
that requested it, extensions were granted.
In the coming weeks registrants will have
an opportunity to earn one CPD hour for
completing a survey that will help ASTTBC
in learning more about their technical field.
Questions or comments about CPD can
be directed to CPD@asttbc.org.

ASTTBC BOARD OF DIRECTORS 2022/2023
Under the Professional Governance Act, ‘Council’
is referred to as ‘Board of Directors’, ‘President’ is
‘Chair’ and ‘Vice-President is ‘Vice Chair’.

Chair, David Sparanese,
PTech, AScT, CPWI 3

Vice Chair, Ken Zeleschuk,
MBA, PTech, RTMgr, AScT, Dipl T
Past Chair, Sarah Campden,
CTech, RTMgr

Each year, two CPD hours must be dedicated
to Indigenous Awareness training. ASTTBC is
providing the Indigenous Awareness Canada
(IAC 201) course to registrants at no cost. Once
complete, the course gives registrants six CPD
hours, four of which can carry over and apply
over the following two years.
ASTTBC continues to fulfill its obligations
under the Professional Governance Act,
which includes a randomized audit that is
currently underway. In addition, ASTTBC issued
fines to registrants who did not complete their
mandatory 12 CPD hours during the previous
cycle. Most registrants completed their CPD
14 ASTTBCONNECT

REGISTRANT DIRECTORS:
Dana Graves, AScT, CSO
Carlo Vijandre, AScT, PMP, FMP
Prakash Joshi, AScT, PTech, EngL
Randy Meszaros, AScT, PMP, CET
Mike Battistel, AScT
LAY COUNCILLORS:
Roslyn Kunin, PhD
James Coble, MA
Mary O’Callaghan, MBA, FCMC
Jayde Wood, JD, MSc
A special thank you to ASTTBC’s Kristy Bobbie, AScT, and
Brian Davies, CTech, RSIS, who completed their terms as
registrant directors. ASTTBC welcomes its newest registrant
directors Dana Graves, AScT, CSO, Carlo Vijandre, AScT,
PMP, FMP, and Prakash Joshi, AScT, PTech, EngL.
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ASTTBCPD

In our ever-changing technological environment, the public expects that technologists,
technicians and technical specialists keep informed of the latest developments in their practice.
To support this, practising registrants are required to complete 20 Continuing
Professional Development (CPD) hours annually.

Formal or
structured
learning

Employment
or practice

4 WAYS
TO GAIN
CPD HOURS
Informal or
self-directed
learning

Community or
volunteer
engagement

HOW TO RECORD

Log in to the
Registrant Portal:
asttbc.org/members

Click the ‘CPD
Logbook’, and then
‘+ New Entry’.

Our CPD tracker
automatically converts
your activity hours
to CPD hours.

Select an activity
and the completion
date. Enter the hours,
description, and save.

BREAKDOWN
FORMAL LEARNING

INFORMAL LEARNING

VOLUNTEERING

1 CPD Hour per
hour of activity

1 CPD Hour* for every
2 hours of activity

1 CPD Hour* for every 3
hours of activity

EMPLOYMENT/PRACTICE

1 CPD Hour* for
every month

*Maximum 8 CPD hours per cycle. Full and requirements are in ASTTBC Bylaws, Schedule F.
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REGISTRANTS UPDATE
New AScT:

New RTS:

New CTech:

Anthony Joseph Barlaan
Joshua Brenner
Christopher Cassian
Wen-Yen Chen
Ryan Earle
Mirko Fay
Peter Glaum
Pasindu Udesha Gunathilake
Graham Harder
Ydean Hartzenberg
Tanner Joseph
Scott Karlen
Ye seul Kim
Daniel Krahn
Aidan Large
Daniel Loke
Malcon Maposa
Amit Nepal
Garret William Patterson
Robert Sturam
Salar Zulfiquar

Dean Baron
Dennis Bengert
Benjamin Bleackley
Scott Carey
Sarah Featherstone
Tyler Grimard
Scott Hannay
Christian Ho
Dmitrii Knop
Scott Meneilly
Anthony Nadler
Mahmoodreza Tahmassebi
Albert Venor
Maja Vig
Ryan Walton

Adeleye Adebayo
Joshua Burton
Justin Chan
Jonathan Curtis Clarke
Jan Dojan
Philippa Humphreys
Allan Sobremisana
Nathaniel Tianzon
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TECHJOBS
Engineering Technician IV
District of Saanich
Victoria, BC

REGISTRANTS
SERVICES
Our partners offer exclusive rates

Posted: 08-10-2022

on their products and services.

Engineering Technologist

» Willis Towers Watson

City of Prince George
Posted: Prince George, BC
Posted: 08-10-2022

Follow the links below to learn more:
» TD Insurance Meloche Monnex
» Manulife
» Dreyer Group Mortgage Brokers

Engineering Technician – Intermediate
Encompass Engineering Ltd.
Lower Mainland, S Interior, BC
and Central Alberta
Posted: 08-09-2022
Junior CAD Technologist/Technician,
Transportation Practice
Urban Systems
Surrey, BC
Posted: 08-08-2022
Intermediate CAD Technologist/

TechJobs
Targets
Technology
Professionals
Search for employment
opportunities across BC

Technician, Transportation Practice
Urban Systems
Surrey, BC
Posted: 08-08-2022
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Exclusive Protection.
Exclusive Rates.
Exclusively Yours.

Help protect your family with the
Engineers Canada-sponsored Insurance plans.

Your exclusive
coverage options:

As a technician or technologist, you and your family can take advantage
of affordable association rates and flexible plan options. Several plans
are available, and we think there could be a plan that’s right for you and
your family.

Term Life Insurance

Exclusive offer: First-time term life applicants can get an
extra $50,000 of coverage at no cost for up to 2 years!*

Disability Income Protection

Learn more and apply online
or speak with a Licensed
Insurance Advisor.

manulife.ca/asttconnect
1 877 598-2273

Health & Dental Insurance
(including plans for retirees)

Critical Illness Insurance
Major Accident Protection

* To be eligible for the offer of $50,000 of additional Term Life coverage at no extra cost for up to two years, Members must meet the Engineers Canada-sponsored Term Life eligibility
requirements: be aged 18 to 65; be applying for Engineers Canada-sponsored Term Life Insurance for the first time without having previously been declined for Term Life coverage by Manulife;
be applying and approved for $25,000 of Term Life coverage or more. Available to Members only (not available on Spousal coverage). For complete details, see manulife.ca/newmember.

The Manufacturers Life Insurance Company (Manulife).

Underwritten by
Manulife, Stylized M Design, and Manulife & Stylized M Design are trademarks of The Manufacturers Life Insurance Company and are used by it, and by its affiliates under license.
© 2022 The Manufacturers Life Insurance Company. All rights reserved. Manulife, P.O. Box 670, Stn Waterloo, Waterloo, ON N2J 4B8.
Accessible formats and communication supports are available upon request. Visit Manulife.ca/accessibility for more information.

