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“Just a quick shout-out to my regulator for 
this online course offering as it was probably 
the most informative and enlightening exer-
cise I have ever completed under the umbrel-
la of my yearly mandatory continuing profes-
sional development (CPD) requirements.

The course content provided the participant 
with facts and important milestones that have 
shaped Canada to present day on many 
of the issues that brought about our newly 
created Truth and Reconciliation Day this past 
September.

In my opinion, everyone countrywide would 
benefit from this knowledge if given the op-
portunity to register online with Indigenous 
Awareness Canada (IAC). Best ever for my 
tool belt, thank you ASTTBC.”

- Dana R. Graves, AScT, CSO
Senior Design & Inspection Technologist
City of West Kelowna

IAC FEEDBACK

https://www.engineeringtechnologycanada.ca/en
https://asttbc.org/events/indigenous-awareness-training/
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MISSION:
We serve the public by contributing to a safe, 
sustainable society and environment by regulat-
ing technology professionals. We accomplish this 
through supporting the competent, safe, and
ethical practice of applied science technology in 
British Columbia.

VISION:
Regulation of technology professionals that
safeguards the public through leadership
and excellence.
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PRESIDENT & CEO’S MESSAGE
As a regulator, ASTTBC has an import-
ant relationship with both our regis-
trants and the public. This relationship is 
based on trust that we perform our due 
diligence in overseeing the applied sci-
ence and engineering technology land-
scape in British Columbia and deliver on 
our promise of protecting the interests 
of the public. We are also assigned the 
role of protecting the credibility of ethi-
cal registration.  

Since becoming a regulator 37 years 
ago, our registrants continue to em-
brace their commitment to the public 
interest. Now they do so through their 
declarations of practice, reporting of 
continuing professional development 
(CPD), and engaging the practice
team with questions about standards
of practice.

We are thrilled to see our registrants 
embrace multiple aspects of their pro-
fessionalism as they reach an under-
standing of what it means to be a pro-
fessional person.

Reflecting in their expertise, our regis-
trants hold paramount the safety, health 
and welfare of the public, including 
the protection of the environment and 
the promotion of health and safety in 
the workplace. The requirement for 
our registrants to maintain their pro-
fessionalism and competence in their 
field is outlined in ASTTBC Standards of 
Competence and Code of Ethics and in 
ASTTBC Bylaws.

The Bylaws state that all practising 
registrants must complete annual CPD 
requirements relating to their practice. 
Practising registrants are expected to 
advance their knowledge within their 
discipline and seek opportunities for 
their professional development.

In our ever-changing technological 
environment, the public expects that 
technologists, technicians, and technical 
specialists keep informed of the latest 
developments in their practice. CPD 
helps individuals, organisations, and 

https://asttbc.org/wp-content/uploads/2021/06/2021-ASTTBC-Code-of-Ethics.pdf
https://asttbc.org/wp-content/uploads/2021/06/2021-ASTTBC-Code-of-Ethics.pdf
https://asttbc.org/asttbc-bylaws/
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entire industries maintain and develop 
knowledge and skills providing a com-
petitive edge to both the individual and 
their employer.

As a regulator, we strongly encourage 
our registrants to take charge of their 
career development and aspirations 
through a planned CPD approach. The 
personal empowerment derived from 
professional development and autono-
my increases confidence in one’s effica-
cy and ability, which translates directly 
into their professional conduct.

One of the CPD opportunities we would 
like to highlight is our upcoming joint 
conference, BC SCI-CON 2022. This 
long-anticipated in-person event brings 
together ASTTBC and BC Institute of 
Agrologists (BCIA) registrants, guests, 
partners, and stakeholders to partici-
pate and network in a beautiful resort 
located by the pristine Okanagan Lake 
– one of BC’s best resort destinations.

In summary, while we regulate, and 
when necessary, investigate and dis-
cipline BC’s technology professionals, 
we strive for the advancement of the 
applied science and engineering tech-
nology sector by providing and facil-
itating opportunities for professional 
development and by setting the tone 
for standards of practice – tasks we take 
tremendous pride in.

LAND ACKNOWLEDGEMENT

Headquartered in Surrey, BC, 
ASTTBC acknowledges the tradi-
tional Lands of the Semiahmoo, 
Katzie, Kwikwetlem, Kwantlen, Qa-
yqayt and Tsawwassen Peoples.

We thank our hosts for their gra-
ciousness in welcoming us to carry 
out our work on their Land. In so 
doing, we recognize their inher-
ent Indigenous rights and title, the 
implementation without qualifi-
cation of the UN Declaration on 
the Rights of Indigenous Peoples 
(UNDRIP), and our support for the 
94 calls to action by the Truth and 
Reconciliation Commission.

https://asttbc.org/bcscicon/
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>> While inspecting and testing fire and safety equipment in a large restaurant, the man-
ager offers you a cup of coffee, which you gladly accept. A few minutes later a plate of 
warm and delicious cookies appear beside you, freshly baked. As you are leaving, the man-
ager slips a $250 gift card into your pocket suggesting that you and your spouse are wel-
comed there anytime because of the important work you do keeping everyone safe. <<

Professionalism means exercising judgment multiple times every day. Most times the exer-
cise of judgment is straightforward, falling squarely within your training. Sometimes, the 
exercise of judgment is more challenging because 
the circumstances are unusual and the “line” be-
tween good judgment and poor judgment is not 
as clear. In the example above, the most prudent 
course would be to decline all of the offers. Howev-
er, in some circumstances, refusing routine offers of 
hospitality can be seen as insulting. Of course, once 
one goes down the slippery slope, at some point 
accepting the hospitality will be seen as creating an 
expectation of special treatment and, thus, will be 
unprofessional.

In this article we will look at the hallmarks of being 
professional as an ASTTBC registrant. Each of
these hallmarks requires the exercise of
professional judgment. 

COMPETENCE

According to Harry Cayton in his presentation for 
ASTTBC last year, ‘The Importance of Profession-
alism & Professional Governance’, first attribute of 
professionalism is competence. You know this to be 
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true because you had to demonstrate 
entry-level competence to become 
registered with the ASTTBC. You also 
know that you will be disciplined by 
the ASTTBC if you demonstrate incom-
petence in the course of practising the 
profession. But these are just assurance 
mechanisms. Being competent as a 
professional goes far beyond squeaking 
by to attain registration and avoiding 
discipline hearings. 

Professional competence is also more 
than being confident in your work. It 
is more than a feeling. In fact, falsely 
based feelings of confidence often ac-
company the worst engineering-related 
failings in our society. 

Competence begins with understand-
ing what you have the training and 
experience to do well and knowing the 
boundaries of what you do not have 
the training and experience to do well. 
That is called professional judgment. 
Competence continues with the humil-
ity of following an established protocol 
and double checking your work. Com-
petence grows when you identify and 
address learning needs that are relevant 
to your practice (rather than just ticking 
off some continuing professional de-
velopment (CPD) credits). Competence 
excels when you search for new areas of 
learning, such as greater cultural sensi-
tivity and reconciliation with Indigenous 
peoples (assuming that is a learning 
area for you). Competence is listening 
to others even though, on paper, you 
have more expertise in the area than 
they do.

Being professional means striving for 
higher levels of competence rather than 

being satisfied with the bare minimum. 

INTEGRITY & HONESTY

Alan K Simpson said, “if you have integ-
rity, nothing else matters. If you don’t 
have integrity, nothing else matters”.

Professionalism means that the public 
trusts you. Compromised integrity and 
honesty is a betrayal of trust. 

Ipsos released a poll last fall identifying 
physicians and scientists as the most 
trusted professions. My profession (law) 
was near the bottom along with poli-
ticians. I suspect that Applied Science 
Technologists and Technicians would be 
in a similar category to scientists.

Integrity and honesty require self 
awareness and the exercise of sound 
judgment. They involve the recognition 
of how certain actions (e.g., accepting 
restaurant gift certificates) will be per-
ceived by others. Anticipating issues 
ahead of time can help you develop 
avoidance and communication strate-
gies (e.g., telling the restaurant owner 
in a joking voice when accepting the 
cup of coffee: “Thank you for this. But 
you are making my life complicated. 
You know I am going to have to report 
this to my boss now, right?”).

Integrity and honesty are a lot simpler 
if you routinely and immediately record 
and disclose all relevant information in 
the proper place and manner. Deferring 
difficult decisions will only make the dis-
closure more difficult. If everyone knows 
that you are “straight as an arrow” and 
“by the book”, temptation will
rarely cross your path.

https://www.ipsos.com/en/global-trustworthiness-index-2021


8

COMMUNICATION SKILLS

Too many professionals follow the ad-
vice of Harry S. Truman who said, “if 
you can’t convince them, confuse them.” 
This probably helps explain why politi-
cians are one of the least trusted groups 
in our society. 

Being professional means communicat-
ing early, communicating clearly and 
communicating dearly (i.e., sensitively). 
You have important information that 
has an impact on the lives and decisions 
that others will make. Ensure that your 
audience receives the information they 
need, when they need it, and in a man-
ner enabling them to use it. 

Too often we only consider the initial 
audience of our communications. Using 
technical terms and short forms will be 
understood by them. However, as will 
be noted later, as a professional you do 
not serve just your primary audience 
(e.g., your employer or client). You also 
have an obligation to the public and 
society as a whole. We should consider 
the broader audiences when writing
our reports. 

When I was an articling student I was 
told, “write every letter as if the Su-
preme Court of Canada is going to read 
it”. None of my letters made it quite 
there, but a few did appear before the 
other courts with plenty of argument as 
to what I meant and what I left out. 

Your reports and records could be crit-
ical pieces of evidence before courts, 
tribunals, government, and the media. 
Ensure that your reports and records 
answer the questions that will be

asked and in a manner that will
be understood.

Professionals consider all of their com-
munications. Sometimes we let down 
our guard when using email or text 
messages or when talking amongst 
friends and trusted colleagues. Profes-
sionalism means using judgment in all 
communications so that, should they 
become public, they reflect well on
both you and your profession. Assume 
that the recipient of your communica-
tions will inadvertently forward them
to others. 

PROBLEM SOLVING

One of the most prevalent criticisms of 
my profession is that we just find prob-
lems and prevent the real world from 
achieving its goals. However, like most 
professionals, I like finding solutions. It 
is a joy when a client comes to me
with a problem (often waiting too long 
to ask) and I can help them find a
creative solution.

You know that you have made it as a 
professional when people come to you 
seeking solutions to their problems. 
This is when you can use your expertise, 
integrity, and communication skills to 
analyze the issue so that it is fully un-
derstood, to identify the available op-
tions, and to offer the advantages and 
disadvantages of each option. It takes 
an extra dose of professional judgment 
to then stand back and allow the
client to choose the best option
for themselves.

Part of being solutions orientated is 
recognizing when other expertise should 
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be brought in to assist with the problem.

KNOWING WHO

>> You are working in a management 
role at a construction project. During 
excavations, Indigenous artifacts are 
discovered. You do not have sufficient 
expertise to assess their significance. 
However, you do realize that this dis-
covery does have the potential to
delay or even halt construction. You
are already behind schedule. Who is 
your client? <<

As alluded to already, you have a pro-
fessional obligation to more than just 
your employer or primary client. As 
Professor Mark Haddock said in ‘The 
Final Report of the Review of Profes-
sional Reliance in Natural Resource 
Decision-Making’, the ASTTBC and its 
registrants are expected to add valueto 
the broader public interest. This means 
understanding how broader societal 
values need to be taken into account 
when performing your professional
obligations, including complying with 
any legal requirements. As the title of
Professor Haddock’s report indicates,
the public is relying on your
professionalism. 

How that obligation will be met varies 
with the circumstances. Often, simply 
reporting one’s findings to the appropri-
ate person is sufficient. Sometimes you 
need to advocate to your primary client 
about the importance of the broader 
clients you also serve. Occasionally it 
means going directly to the authorities. 
For example, sometimes it is neces-
sary to exercise your duty to report and 
notify ASTTBC of another registrant who 

may be placing the public at risk. Con-
sider obtaining counsel when in a situa-
tion like this to ensure that you manage 
all your competing duties including 
client confidentiality.

RELIABILITY

Your profession is all about ensuring the 
reliability of equipment, processes and 
systems. Thus, you are well placed to 
facilitate reliability in your professional 
practice. Responding promptly to inqui-
ries, attending meetings as promised, 
completing tasks on time, and providing 
accurate information are all aspects
of reliability. 

This sort of reliability requires discipline, 
planning, organization and ensuring 
your own wellness. Having a back up 
plan for unavoidable interruptions and 
disruptions are also part of good judg-
ment and professionalism.

ACCOUNTABILITY

Another aspect of professionalism is 
accountability. Professionals accept that 
they can be held to account by their 
peers and colleagues, by their employ-
ers and clients, by administrative, civil 
and even criminal courts and, most 
of all, by their professional regulatory 
body, the ASTTBC. 

Professionalism accepts accountability. 
Accountability keeps current on ASTTBC 
policies and guidelines, participates 
meaningfully in CPD, inspections and 
quality assurance processes, responds 
openly to complaints and investiga-
tions, maintains comprehensive records 
for review, participates in regulatory 

https://professionalgovernancebc.ca/app/uploads/sites/498/2019/05/Professional_Reliance_Review_Final_Report.pdf
https://professionalgovernancebc.ca/app/uploads/sites/498/2019/05/Professional_Reliance_Review_Final_Report.pdf
https://professionalgovernancebc.ca/app/uploads/sites/498/2019/05/Professional_Reliance_Review_Final_Report.pdf
https://professionalgovernancebc.ca/app/uploads/sites/498/2019/05/Professional_Reliance_Review_Final_Report.pdf
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Richard Steinecke is a 
law counsel practising 
exclusively in profession-
al regulation. He is the 
editor of the widely read 
‘Grey Areas’ newsletter, 
commenting on recent de-
velopments in professional 
regulation. For its com-
prehensive nature, courts 
and tribunals have cited 

his book, ‘A Complete Guide to the Regulat-
ed Health Professions Act’ dozens of times. 
In 2015, he received the Regulatory Excel-
lence award from the Council on Licensure, 
Enforcement and Regulation (CLEAR), and in 
2019, he received the Tom Marshall Award 
of Excellence for the Public Sector from the 
Ontario Bar Association.

initiatives such as consultation process-
es, and volunteers in ASTTBC activities 
when feasible. Professionals are careful 
to use their proper titles and to ensure 
that their professional qualifications are 
not misunderstood.

IN SUMMARY

Only where the profession supports its 
regulator is self-regulation possible
and sustainable.

Professionalism is the exercise of
judgment in the areas of competence, 
integrity, reliability, and accountability. 
While knowing their client, one should 
strive to communicate effectively and 
find solutions rather than point
out shortcomings.

https://asttbc.org/wp-content/uploads/2022/02/bcscicon-2022-sponsor-exhibitor-package-final-02.pdf
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WELCOME TO BC SCI-CON 2022
Theme: Environmental Management 
& Resiliency
The Applied Science Technologists and 
Technicians of BC (ASTTBC) and the 
BC Institute of Agrologists (BCIA) are 
thrilled to invite you to our first-ever 
joint conference: BC SCI-CON 2022. 
Themed ‘Environmental Management & 
Resiliency’, we look forward to sharing 
the knowledge, resources and ideas on 
ways to better manage and protect
our environment.

The event kicks off on Thursday, May 5, 
2022, at Penticton Lakeside Resort and 
Conference Centre in Penticton, BC, 
and as an industry professional or part-
ner you won’t want to miss it.

This long-anticipated in-person event 
brings together ASTTBC and BCIA reg-
istrants, guests, partners, and stake-
holders to participate and network in a 
beautiful resort located by the pristine 
Okanagan Lake – one of BC’s best re-
sort destinations.

CONFERENCE FEATURES

We are pleased to introduce our key-
note speaker, Jay Ingram, a science 
writer and broadcaster, and a former 
co-host of Discovery Channel’s
Daily Planet. 

Ready to rock and roll? Our fantastic 
entertainment headliner, Clayton Bel-
lamy and The Congregation (you may 
know him as a founding member of 
The Roadhammers) and late-night, Jack 
Semple will get you moving!

Other conference features include nu-
merous continuing professional devel-
opment (CPD) breakout sessions, trade 
show featuring support and service 
providers, leaderboard prizes, network-
ing opportunities, exciting atmosphere, 
and more!

Tickets are limited due to our shared ca-
pacity, so don’t hesitate and book now.

https://asttbc.org/bcscicon/
https://asttbc.org/bcscicon/
https://asttbc.org/bcscicon/
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THE AWET PROJECT 
IS A WRAP!
The Advancing Women in Engineering 
and Technology project wrapped up in late 
2021 with a research report. The report 
drew on the experiences and insights of 
those in the sector, including employers 
and women in engineering and shared the 
‘eye-opening’ low number of women in 
engineering and technology, why it is like 
this, and tools and resources on
how to shift that number up for a
competitive advantage.

How do you attain that competitive ad-
vantage? There are promising practices 
identified in the report suggesting practical 
steps can be taken by those in the sector 
to increase diversity and inclusion caution-
ing that changing workplace culture takes 
time and requires sustained and consistent 
effort and resources. Page 41of the report 
section, ‘Promising Practices in Diversity And 
Inclusion in The Sector and How Can These 
Be Implemented’, offers lessons from di-
versity and inclusion toolkits and literature 
developed by organizations in the sector 
and the findings of this research. These 
promising practices outlined offer steps for 
organizations to shift their culture for com-
petitive advantages.

For more information, please visit wome-
ninengtech.ca for the full report, in addi-
tion to accessing sector resources, webi-
nars, career whitepapers, and other useful 
information about next steps.

ASTTBC thanks the BC Ministry of Ad-
vanced Education and Skills Training for its 
ongoing support of this project. This Sector 
Labour Market Partnership Initiative was 
funded by the Canada-British Columbia 
Labour Market Development Agreement.

https://womeninengtech.ca/reports-and-deliverables/
https://womeninengtech.ca/
https://womeninengtech.ca/
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UPDATE FROM
THE PROFESSIONAL
PRACTICE TEAM

ASTTBC registrants have been through 
considerable change during the past year 
with the organization transitioning over to 
the Professional Governance Act and the 
introduction of new ASTTBC Bylaws.

The most impressive change has been our 
shift from a professional association to 
that of a regulatory body. As a regulator, 
we are assigned the role of protecting the 
interests of the public and protecting the 
credibility of a safe and ethical registra-
tion process, whether upon entry to the 
profession or maintaining one’s profes-
sional registration.

ASTTBC is proud to acknowledge that 
during this transition, registrants have 
demonstrated a strong commitment to 
maintaining a high standard of profes-
sional registration and accountability.

Since February 2021, registrants have 
been diligently educating themselves 
on the new CPD Program, actively per-
forming their learning opportunities, 
recording their CPD hours/points on the 
Registrant Portal, completing their dec-
larations of practice and communicating 
with ASTTBC’s Professional Practice De-
partment. Further, as part of the annual 

registration renewal process, all practis-
ing registrants were required to submit a 
declaration attesting that they are current 
and competent in their knowledge, skills, 
and practice, and are compliant with the 
CPD requirements. The currency of prac-
tice declaration helped ensure that all 
practising registrants are engaged in the 
practice of their registration discipline for 
at least 200 hours in the past 24 months. 

Our staff had a busy fall season as we 
got closer to the November 30 renewal 
deadline. Several staff members have 
made themselves available to take what 
was a significant increase in enquiries 
related to CPD. Owing to the high volume 
of CPD enquiries received, the ‘2021 CPD 
Requirements & Reporting guide’ was 
published to ASTTBC website. The guide 
addressed frequently asked questions and 
provided details pertaining to CPD report-
ing and the type of activities that qualify 
for CPD. 

Overwhelmingly, our registrants have 
also supported ASTTBC’s commitment to 
learning about the Indigenous Cultural 
Awareness by completing their mandatory 
Indigenous Awareness Training. ASTTBC 
has partnered with Indigenous Awareness 

https://asttbc.org/asttbc-bylaws/
https://asttbc.org/registrants/continuing-professional-development/
https://asttbc.org/events/indigenous-awareness-training/
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Canada (IAC) to offer two courses free 
of charge to our registrants to help with 
this requirement. ASTTBC has received 
positive feedback on the courses, and 
many have thanked us for the oppor-
tunity to learn more about Indigenous 
history and culture.

In other noteworthy news, registrants 
proactively sought practice advice to 
help guide their professional practice 
activity under the new provincial frame-
work. The practice team regularly assists 
registrants with technical guidance in 
several areas of practice including prac-
tice scope questions, queries regarding 
applicable regulations and practice 
standards, interpretation of regulations 
and other technical questions.

The intent of this is to provide regis-
trants with the guidance needed to help 
them make informed and responsible 
professional decisions when carrying 
out their work. Generally, enquiries 
received by ASTTBC included questions 
about the Professional Governance 
Act, practice rights, liability insurance, 
continuing education requirements and 
other general questions. Throughout the 
year, a total of 38 discipline specific en-
quiries and 1456 general inquiries were 
addressed and resolved.  

The practice department maintains an 
active, categorized record of the types 
of enquiries received. The analysis of 
this data helps inform ASTTBC to ad-
dress specific practice concerns based 
not only on the type of enquiry but also 
where there is a high volume. This helps 
ASTTBC develop strategies to better 
assist our registrants in meeting

professional standards and maintaining
ethical practice. 

https://asttbc.org/public/tech-jobs/
https://abcls.ca/
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Much like a firefighter racing to a blaz-
ing building, Ian Torrance doesn’t really 
know what to expect when he gets a 
call for help from an operating room at 
St. Paul’s Hospital in Vancouver. In most 
cases, all he knows is that a piece of 
vital equipment has malfunctioned and 
needs to be repaired or replaced right 
away, usually while the surgery is still
in progress.

Ian, a Biomedical Engineering Technol-
ogist with Providence Healthcare, is part 
of a team of specialists who maintain 
and repair approximately 1,000 pieces 
of medical equipment used throughout 
St. Paul’s to treat patients in the wards 
and support surgical teams in the oper-
ating rooms.

While much of their work involves rou-
tine maintenance or repairs that can be 
done in the hospital workshop, it’s the 
urgent calls to the OR that tend to pose 
the biggest challenge.

“Usually all we are told is that a specific 
piece of equipment has failed,”
says Ian. “It could be a pump or a mon-

BIOMEDICAL ENGINEERING
TECHNOLOGISTS PLAY A
VITAL ROLE IN BC HOSPITALS

itor without which the surgery cannot 
safely continue.”

After disinfecting and suiting up, Ian 
enters the OR to assess the situation. 
Typically, he has two choices; repair or 
replace and he must make the deci-
sion quickly, balancing the stress of the 
moment with confidence in his ability to 
know what to do.

It’s a confidence built on three years of 
study in biomedical science at the Uni-
versity of Calgary and a two-year diplo-
ma in biomedical engineering technolo-
gy from the British Columbia Institute of 
Technology plus four years on the job at 
St. Paul’s.

Biomedical Engineering Technologists 
like Ian have a vital role in a hospital 
by helping ensure that the equipment 
needed by every department is working 
as it should.

“That’s everything that touches a pa-
tient ranging from a thermometer, to 
monitors, anesthesia machines, medical 
lasers and microscopes,” he says. “Our 

Featuring ASTTBC Technologist, Ian Torrance,  AScT
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main job is to repair medical devices 
when they break down and carry out 
routine preventative maintenance.”

Biomedical engineering technologists 
also help with the assessment and pur-
chase of new equipment, instruct staff 
on how to use it and work with contrac-
tors on construction or renovation proj-
ects where medical equipment will be 
installed.

But apart from confidence, Ian says a 
good Biomedical Engineering Technolo-
gist needs the right temperament.

“You need to be calm under stress and 
be able to think on your feet – like when 
you are called into an operating room 
and all you know before you arrive is 
that something is not working,”
he adds.

Good inter-personal skills and the abili-
ty to communicate clearly, both verbally 
and in writing, are also essential attri-
butes, says Ian.

“About half our day is spent outside the 
workshop working on medical devices, 
talking to staff, getting details on mal-
functions and figuring out repairs. It 
usually means a lot of communication 
with the clinical staff and within our own 
team – and that’s important because 
there’s no place in a hospital for con-
fused messages,” he adds.

Ian says the ongoing improvement of 
medical equipment keeps him and his 
colleagues on their toes.

“We are constantly getting new medical 
devices, so we are always on a learning 
curve. We need to know how we can 

support it and what tools and equip-
ment we will need to do so. On the 
other side of that is a fairly large quan-
tity of legacy equipment in the hospital, 
some of it up to 30 years old, and it
can be a challenge to keep it work-
ing,”he adds.

Keeping the St. Paul’s team of biomed-
ical engineering technologists on top of 
their game is the responsibility of the 
regional biomedical engineering edu-
cation coordinator who makes sure they 
get the training they need to feel com-
fortable with the equipment they
work on.

Ian says ongoing training is crucial to 
supplement the basic learning provided 
by a degree or diploma.

“Once you get into the field, you realize 
that there’s a whole lot more than what 
you learned at school and in order to do 
your job properly you need additional 
hands-on training on specific equip-
ment such as anesthesia machines and 
lasers.”

While stressful and challenging at times, 
Ian says he gets considerable satisfac-
tion from his job by knowing that he is 
helping people in need.

“We look after the equipment that helps 
treat patients in the hospital and as 
such, we are part of a large integrated 
team focused on providing the best-pos-
sible health care for the people of Brit-
ish Columbia. That’s why I take pride 
in what I do and know that my work is 
helping to make a difference and that 
the equipment I work on is going to be 
safe to use in critical situations when it’s 
needed the most,” he says.
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REGISTRANT
SERVICES

TECHJOBS
Engineering Technologist I:
Development
District of Mission
Mission, BC
Closing date: 03-06-2022

Engineering Technician IV:
Water Resources Div
District of Saanich
Saanich, BC
Closing date: 03-03-2022

Electrical Engineering
Specialist (SCADA)
City of Prince George
Prince George, BC
Closing date: 03-02-2022

Traffic Management Coordinator
City of Surrey
Surrey, BC
Closing date: until filled

Our Partners offer exclusive rates on 
their products and services. Follow 
the links below to learn more:

 » Willis Towers Watson
 » TD Insurance Meloche Monnex
 » Manulife
 » Dreyer Group Mortgage Brokers

SERVICE DISCOUNT:
PROFESSIONAL DIGITAL
SIGNATURE AND
SIGNING TOOL
ASTTBC registrants are increasingly using new 
technologies in their daily work. The documents 
they produce remain subject to high standards 
of reliability. Registrants who wish to produce 
legally reliable digital documents can now do 
so using a trusted digital signature for pro-
fessionals. Digital signature solutions allow 
professionals to meet the legal requirements 
of each provincial electronic documents and 
transactions act and reduce the risk of docu-
ment forgery or tampering.

In partnership with Notarius, as of March 1, 
2022, ATTBC will offer its digital signature 
solution at a discounted rate to all registrants 
in good standing as part of the services we 
provide. Notarius has been selected by oth-
er professional regulators such as TPS, ASET, 
CTTAM, OACETT, OTPQ, NBSCETT, TechPEI, 
and AETTNL, and by more than 50 profession-
al associations across Canada in 16 different 
professional fields.

Looking to learn more? Please join us for one 
of our complimentary 60-minute LIVE webinars 
(each worth 0.5 CPD hours/points) - two dates 
offered for your convenience:

 » March 10, 2022, Live Webinar at 9 AM PST
 » March 22, 2022, Live Webinar at 9 AM PST

After registering, you will receive a confirma-
tion email containing information about joining 
the webinar.

We look forward to presenting everything you 
need to know about this exciting new service.

https://asttbc.org/wp-content/uploads/2022/02/City-of-Mission-Engineering-Technologist-I.pdf
https://asttbc.org/wp-content/uploads/2022/02/City-of-Mission-Engineering-Technologist-I.pdf
https://asttbc.org/wp-content/uploads/2022/02/District-of-Saanich-Engineering-Technician-IV.pdf
https://asttbc.org/wp-content/uploads/2022/02/District-of-Saanich-Engineering-Technician-IV.pdf
https://asttbc.org/wp-content/uploads/2022/02/City-of-Prince-George-Electrical-Engineering-Specialists-SCADA.pdf
https://asttbc.org/wp-content/uploads/2022/02/City-of-Prince-George-Electrical-Engineering-Specialists-SCADA.pdf
https://asttbc.org/wp-content/uploads/2022/02/City-of-Surrey-Traffic-Management-Coordinator.pdf
https://www.willistowerswatson.com/en-CA/About-Us/office-locations#canada
http://www.tdinsurance.com/affinity/asttbc?campaignid=PONMEBAN1811211
https://www.manulife-insurance.ca/engineers-canada/?vanity=www.manulife.ca/asttbc%26MKT=A2025
https://www.dreyergroup.ca/
https://attendee.gotowebinar.com/register/6238447977558221071
https://attendee.gotowebinar.com/register/627768783877978379
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Alan Schellenberger
Andrew Settingiano
Andy Bickell
Dariusz Jadziewicz
Davin Larsen
Derek Thissen
Eduard Soriano
Jai Hyun Park
Jason Liu
Jenny Brunn
Jessica Peters
Jon Chapman
Kevin Berry
Larissa Sarich
Lito Casayuran
Mary Alice
Matthew Johnson
Michael Oh
Navdeep Singh   
Nelson Giron Sarceno
Robert Bakewell
Robert Garth
Ryan King
Sarah Ugolini
Scott McFetridge
Stephen Ostensen
Troy Lapohn
Tyler Wolter

Arnel Sarili
Bobbi Nicol-Cote
Raine Becker
So Yeon Kim

Alec Robertson
Brandon Walker
Brittany Downing
Cameron Ryan
Christopher Apps
Coby Bilan
Corbin Burden
Dale Williams
Denesh Sithamparapillai
Elizabeth Steinburg
Evan Savidan
Jason Patterson
Jeffrey Fisher
Jennilyn Batica
Joshua Onil
Kelly Davis
Kevan Ramdin
Mehran Salimi
Omar Elshehawi
Peter Delos Reyes
Ranjeet Brar
Ravindra Gawander
Shane O’Rourke
Shane West
Sharanjeet Birdi
Stephanie Goyenechea
Subhash Sharma
Timothy Witzke
Tobias Daniel
Vlad Ivlev
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New AScT

New CTech

New RTS
Angelo Faganello
Bernie Marshall
Brian Brown
Brian Holmes
Bruce Wilnechenko
Cary Ford
Charles Fulton
Christopher Gaspar
Christopher Williams
Craig Ewan
Craig Foster
Dave Rutherford
David Coleman
Donna Rodman
Doug Pfaff
Douglas Carter
Edgardo Panes
Farhang Bolbolan
Francis Lucero
Geoff Sale
Gerry Murdoch
Glen Foisy
Glenn Stainton
Grant Shelest
James Hand
Jeff Allen
John Leech
Keith Switzer
Kelvin Drought
Ken Cawley
Kevin Harrison
Larry Betuzzi
Marv Woolley
Mike Macsemniuk
Ranjit Karir
Ron Greb
Shane Dunaway
Terrance Rudersdorfer
Thomas Garvey
Tim Fielding
Tom Eng
Wayne Van Tassel

Retired

Attilio Larghi
Barry Tessmer
Bill Jones
Chii Wu
John MacDonald
Norman Jung
Steven Harding

In Memoriam
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In our ever-changing technological environment, the public expects that technologists, 
technicians and technical specialists keep informed of the latest developments in their 
practice. Registrants are required to hold paramount the safety, health and welfare of 
the public, including the protection of the environment and the promotion of health 

and safety in the workplace.

To support these objectives, practising registrants are required to complete 20 CPD 
hours/points annually, two of which dedicated to Indigenous Awareness.

HOW TO RECORD

4 WAYS TO GAIN CPD POINTS

Formal or
structured
learning 

Informal or 
self-directed

learning

Community or 
volunteer 

engagement

Employment or 
practice

BREAKDOWN

Click the ‘CPD 
Logbook’, year 2022, 

and add a ‘New 
2022 Entry’.

Select an activity and 
the completion date. 
Enter the number of 

hours and 
description.

Log in to the
Registrant Portal: 

asttbc.org/members/l
ogin.php

Our CPD tracker 
automatically converts 

your activity hours
to CPD hours/points.

Formal Learning
1 hour of activity =
1 CPD hour/point*

Informal learning
2 hours of activity =
1 CPD hour/point*

Volunteering
3 hours of activity =
1 CPD hour/point*

Employment/practice
1 month or 150 hours 
= 1 CPD hour/point*

*Maximum 8 CPD hours/points per cycle. Detailed information in ASTTBC Bylaws.

https://asttbc.org/members/login.php
https://asttbc.org/members/login.php
https://asttbc.org/registrants/continuing-professional-development/


As a technician or technologist, you and your family can take advantage 
of affordable association rates and flexible plan options. Several plans 
are available, and we think there could be a plan that’s right for you and 
your family.

Exclusive offer: First-time term life applicants can get an
extra $50,000 of coverage at no cost for up to 2 years!* 

Learn more and apply online 
or speak with a Licensed 
Insurance Advisor.

Underwritten by The Manufacturers Life Insurance Company (Manulife).
Manulife, Stylized M Design, and Manulife & Stylized M Design are trademarks of The Manufacturers Life Insurance Company and are used by it, and by its affiliates under license. 
© 2022 The Manufacturers Life Insurance Company. All rights reserved. Manulife, P.O. Box 670, Stn Waterloo, Waterloo, ON N2J 4B8.
Accessible formats and communication supports are available upon request. Visit Manulife.ca/accessibility for more information. 

*  To be eligible for the offer of $50,000 of additional Term Life coverage at no extra cost for up to two years, Members must meet the Engineers Canada-sponsored Term Life eligibility 
requirements: be aged 18 to 65; be applying for Engineers Canada-sponsored Term Life Insurance for the first time without having previously been declined for Term Life coverage by Manulife; 
be applying and approved for $25,000 of Term Life coverage or more. Available to Members only (not available on Spousal coverage). For complete details, see manulife.ca/newmember.

manulife.ca/asttconnect
1 877 598-2273

         Term Life Insurance

         Health & Dental Insurance
         (including plans for retirees)

         Disability Income Protection

         Critical Illness Insurance

         Major Accident Protection

Your exclusive 
coverage options:

         Critical Illness Insurance

         Disability Income Protection

         Health & Dental Insurance
         (including plans for retirees)

         Term Life Insurance

         Major Accident Protection

Help protect your family with the
Engineers Canada-sponsored Insurance plans.

Exclusive Protection. 
Exclusive Rates.
Exclusively Yours.

21_244400

PARTNER:  Engineers Canada 

JOB:   2022 Advertising 
Digital Ad – 
ASTTBC 

LANGUAGE:  English

SIZE:  7.38"W x 10"H

COLOURS: 4/0 (C  M  Y  K)

DATE: Feb 1/2022
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https://www.manulife-insurance.ca/engineers-canada/?vanity=www.manulife.ca/asttbc%26MKT=A2025

