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IAC FEEDBACK
“Just a quick shout-out to my regulator for this
online course offering as it was probably the
most informative and enlightening exercise I have
ever completed under the umbrella of my yearly
mandatory continuing professional development
(CPD) requirements. The course content provided
the participant with facts and important milestones that have shaped Canada to present day
on many of the issues that brought about our
newly created Truth and Reconciliation Day this
past September.
In my opinion, everyone countrywide would
benefit from this knowledge if given the opportunity to register online with Indigenous Awareness
Canada (IAC).
Best ever for my tool belt, thank you ASTTBC.”
- Dana R. Graves, AScT, CSO
Senior Design & Inspection Technologist
City of West Kelowna
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MISSION
We serve the public by contributing to a safe, sustainable society and environment by regulating technology
professionals. We accomplish this through supporting
the competent, safe, and ethical practice of applied
science technology in British Columbia.
VISION
Regulation of technology professionals that safeguards
the public through leadership and excellence.

The Applied Science Technologists & Technicians
of BC (ASTTBC) regulates
approximately 10,000
applied science and engineering technology professionals in British Columbia
under the Professional
Governance Act (PGA).
For more information,
please visit ASTTBC.org
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PRESIDENT & CEO’S MESSAGE
2021 was pivotal for ASTTBC. We have become the primary regulator in the Applied
Science and Engineering Technology sector,
and as the year comes to a rapid end, our
work under the new legislation will continue
with enhancements.
Tremendous changes came to ASTTBC and
its registrants in the past year. We have
adopted new legislation with the Professional Governance Act (PGA), along with
new regulations, and performed extensive
work on our new Bylaws. ASTTBC acquired
numerous vital responsibilities including
a yearly issue of an annual report to the
Ministry of the Attorney General along
with regular audits by the Office of the
Superintendent of Professional Governance
(OSPG). We have dedicated ourselves
to continuous improvement for Council,
committees, and staff through education
to enhance the organization’s regulatory
knowledge and expertise to complement
our technical expertise.
We are also committed to meeting the
continuing professional development (CPD)
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requirements, including training on Indigenous Awareness and Reconciliation with Indigenous Peoples which has proven to be a
rewarding task. We are proud to share that
all ASTTBC Council and staff members have
each undertook our recommended course
work provided by Indigenous Awareness
Canada to increase their understanding
of this important issue. To date, over 2000
registrants have reported (through their
CPD log) to have participated in
Indigenous training.
Under the PGA, Schedule 1, ASTTBC as the
regulatory body for engineering technology
professionals. In the future, working with
Government and other regulators, we anticipate a reserved practice for our registrants
which defines those technology professional
services that can be provided by ASTTBC
registrants. Under Section 22 of the PGA,
ASTTBC will guard against the unlawful
practice of regulated practice, reserved
titles and eventually it is anticipated
reserved practice.

We work diligently to produce current
and valuable guidelines and policies that
align with our work as a regulator. Our
leadership and Council have been in constant contact with government and public
representatives, since we transitioned from
our ASTT Act to the Professional Governance Act (PGA) which took a full effect in
February 2021. For instance, ASTTBC has
recently participated in the OSPG review
of Home Inspectors to assess if they should
come under the PGA.
We are proud to report that ASTTBC completed two important projects. One of them
being the Advancing Women in Engineering & Technology with an upcoming final
report and research presentation in late
November 2021, and the other called
Expediting Technology Professionals Labour
Mobility. Along with our partners, we developed a national gateway to attract military
personnel and immigrants into the applied
science and engineering technology sector.
This gateway includes numerous educational videos and sector-related information
along with application requirements.
Other 2021 successes include the appointment of our new President, David

Sparanese, a well-attended 2nd virtual
ASTTBC AGM & Conference which included a renown international speaker and
advisor on professional regulation and
governance, Harry Cayton, and our updated ASTTBC website with streamlined user
experience and enhanced access for those
people with differing abilities.
We understand that 2021 has presented
some registrants as well ourselves with
many changes and challenges. We extend
our deep gratitude to all registrants, staff
and volunteers for being supportive, patient
and understanding that as an organization
we have assumed greater accountability.
Please rest assured that we are not taking
this responsibility lightly and continue to
regulate our sector with excellence.

David Sparanese
PTech, AScT, CPWI 3
ASTTBC President

Theresa McCurry
BSc, PMP
ASTTBC CEO

LAND ACKNOWLEDGEMENT
Headquartered in Surrey, BC, ASTTBC acknowledges the traditional Lands
of the Semiahmoo, Katzie, Kwikwetlem, Kwantlen, Qayqayt and Tsawwassen Peoples.
We thank our hosts for their graciousness in welcoming us to carry out our work on their Land.
In so doing, we recognize their inherent Indigenous rights and title, the implementation without
qualification of the UN Declaration on the Rights of Indigenous Peoples (UNDRIP), and our
support for the 94 calls to action by the Truth and Reconciliation Commission.
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RECOGNIZING CAPABILITIES
OF CANADIAN ARMED FORCES IN
APPLIED SCIENCE AND
ENGINEERING TECHNOLOGY
Photo credit: CAF Combat Camera, https://www.flickr.com/photos/cfcombatcamera

Views and understanding of the Canadian Armed Forces (CAF) often consist of rigorous physical
and arms training, overseas deployments or peacekeeping. While these aspects can certainly make
up part of one’s military duties, being a CAF member is so much more.
Military members undertake various training to obtain the necessary experience and qualifications for their chosen occupation to progress through the ranks. Presently, there are approximately
68,000 Regular Force and 27,000 Reserve Force members with expansion plans (Government of Canada,
2021). Although they acquire multiple skills and experiASTTBC COUNCIL 2020/2021
ence throughout their military service, this is frequently
overlooked and unrecognized within the civilian workEXECUTIVE COMMITTEE
force and academia. To bridge this gap, there has been
FOR COUNCIL:
an increase in the development of programs and serPresident, David Sparanese,
vices that provide recognition and accreditations essenPTech, AScT, CPWI 3
tial to our CAF members and veterans.
Vice President, Ken Zeleschuk,
MBA, PTech, RTMgr, AScT, Dipl.T
As a former Reserve Force member, Maribel Pabico,
Past President, Sarah Campden,
now the lead for the National Advanced Placement &
CTech, RTMgr
Prior Learning (N-APPL) Program, provides insights into
some aspects of the CAF and the skills and experience
members and veterans have to offer. She also highlights
several programs and services that exist nationally,
which acknowledge and recognize the various capabilities members obtain during their military service.
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Soldier to Civilian: Accessing Programs & Services

REGISTRANT COUNCILLORS:
Mike Battistel, AScT
Kristy Bobbie, AScT
Brian Davies, CTech, RSIS
Randy Meszaros, AScT, PMP, CET
Paul LaBranche, AScT

When Pabico enrolled in the Primary Reserves in 2010,
she was an undergraduate student at the University of
British Columbia (UBC), completing her Bachelor of
Arts - majoring in Sociology, with a minor in Political
Science. Pabico served under the British Columbia Reg-

LAY COUNCILLORS:
James Coble, MA
Roslyn Kunin, PhD
Jayde Wood, JD, MSc
Mary O’Callaghan, MBA, FCMC

iment (Duke of Connaught’s Own) but was
medically released a few years later due to
an injury sustained during basic training.
As she was discharged, Pabico received
guidance on various programs and services she had access to, such as vocational
rehabilitation. “While some programs and
services were essential and valuable during
my transition period, I found that at the
time, few seemed to recognize the skills and
experiences military members
brought back with them into
the civilian world,” said Pabico.

Skill Recognition at BCIT
In 2006, the British Columbia Institute of
Technology (BCIT) partnered with Honour
House, a group which consisted of veterans, business leaders, and military members, in order to provide services, such as
career counselling and resume writing, to
CAF members returning from deployment in
Afghanistan. Initial interviews, coupled with
the assessment of their military resumes and
experiences, highlighted that
military members had specific
knowledge, and abilities that
are highly sought after within the civilian domain. For
instance, military members
developed similar or superior
qualities compared to students
exiting the first year of their
business diplomas.

Transitioning back into the
civilian world is a significant
change most members will
undergo which comes with its
own challenges. As well as
formal skills recognition programs, members require acAlthough military members
cess to programs and services
possessed these valuable skills
that support adapting and
and experiences, some did not
managing their post-service
have an official academic delife. “This can include persongree or a civilian occupation.
al health practices, healthy
Coupled with the fact that millifestyle choices, risk-taking
itary experience and training
Photo credit: CAF Combat Camera,
https://www.flickr.com/photos/cfcombatbehaviour, financial managewere not widely recognized
camera
ment, household management,
within the workforce or in the
job seeking, career manageeducational setting, transitionment, as well as coping with stress,” to
ing members were not getting the full credit
name a few essential services. (Government
they deserved. BCIT recognized this lack of
of Canada, 2021)
recognition and decided to create an inhouse pilot program designed to advance
Often overlooked are the foundational skills
our military members’ education based on
obtained during military services, such as
the skills and experiences obtained during
leadership, logistics, general management,
their military service.
and organizational skills. Recognizing and
accrediting these and the various life expeLegion Military Skills Conversion Program
riences members bring to the civilian world,
Building upon the initial services offered
especially in academia, is crucialfor their
to CAF members and veterans, BCIT defuture career success.
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veloped the Advanced Placement & Prior
Learning (APPL) methodology, realizing the
importance of cumulative knowledge and
experience. The in-house pilot program
was designed to help advance our military
member education based on their skills
and experiences during their time in the
CAF. Then in 2009, The Royal Canadian
Legion BC/Yukon Foundation sponsored
the program, and the Legion Military Skills
Conversion Program (the Legion Program)
at the SITE Centre for Applied Research at
BCIT was established.

consult with during their educational transition and development process. Justine
Arsenault, Program Administrator is a
full-time advisor who assists members and
veterans requiring services in academic
recognition, career development, and job
search. “With a team that understands their
military language and needs, we do not
make assumptions; instead, we listen and
let them drive the process,” said Arsenault.
(Arsenault, 2021)
National Advanced Placement & Prior
Learning Program

The APPL model builds on the assumption
that the whole is greater
In 2015, BCIT received
than the sum of the parts
funding from Employand can be an alterment and Social Develnative approach to the
opment Canada (ESDC)
traditional Prior Learning
to nationalize the APPL
Assessment and Recogapproach, creating the
nition (PLAR). Instead of
National Advanced
giving course-for-course
Placement & Prior Learncredits, an assessment of
ing (N-APPL) Program.
military experience and
The mission was to
training to grant block
provide APPL to current
credits allows entry into
military members and
an advanced level of a
veterans, in both English
Photo credit: CAF Combat Camera, https://www.flickr.
BCIT diploma, initially
and French, operating in
com/photos/cfcombatcamera
within business proevery region of Canada.
grams. Through this, military members and veterans could complete
A team analyzed academic programs in
a business diploma in one year full-time
areas other than business and mapped
instead of two, with the possibility of enteragainst the training of military occupations.
ing and finishing a Bachelor’s of Business
The idea was to capture their training and
Administration in one additional year. The
skills, provide a comparison against acaAPPL methodology and approach evendemic programs, and create a proprietary
tually expanded to other programs, such
software application to be used by advisors
as Geographic Information Systems (GIS),
at partner educational providers. The goal
Forensic Investigation, and Telecommunicawas to provide APPL assessments to current
tions Systems Technician, to name a few.
and former military members in academic
institutions across Canada.
Because of this approach, military members and veterans are confident they have
Before the N-APPL Program came to life,
the necessary assistance and someone to
military members were already bringing
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Photo credit: CAF Combat Camera, https://www.flickr.com/photos/cfcombatcamera

awareness and insight into military life to
other civilian students by enrolling at BCIT
through the Legion Program. Most members
proved to be successful with an average
GPA higher than their civilian counterparts.
Since the beginning, the Legion Program
has hired an ongoing military student at
BCIT to serve as liaison. In fact, before
becoming the Program Lead of N-APPL,
Pabico accessed the Legion Program and
its services herself, where she completed
her Business Management diploma while
working for the program as a Military
Student Advisor.
Since N-APPL’s inception, the program developed applications consisting of a public
website for military personnel and an internal web portal for academic advisors. The
academic advising portal provides a skills
comparison and gap analysis functionality
between educational programs and military training/qualifications. It also serves
as a repository of assessments for advisors to record their academic pathways to
streamline the process for future applicants.
This information is exchanged amongst all
N-APPL consortium members, making it a
unique and functional partnership.
The CAF has helped the program immensely with military analysis and understanding

of the complexity of their experience and
training. They have also become an asset
in advertising the program and its benefits
across Canada. In the same sense, military
members and veterans have become part
of N-APPL as they have helped to shape the
program.
Technology Professionals
Canada Partnership
The transferrable skills that military members developed through their training and
work experience apply to various careers
and industries. The dedication and work
ethic acquired through service is becoming
more recognized not only among academic
institutes but also by other organizations
and stakeholders.
In 2020, N-APPL connected with the Expediting Technology Professionals Labour
Market Integration (ETPLMI) project, which
included transitioning CAF members and
veterans into civilian careers in Applied
Science and Engineering Technology. Initial
discussions regarding the ETPLMI project
and their CAF pathway to certification led
to determining how the current N-APPL
academic portal could be adapted to create
provincial certification pathways. This
partnership which includes nine of the pro9

vincial regulatory bodies, ASTTBC in British Columbia, paved a new way for CAF
members and veterans to receive further,
specialized recognition of their training
and experience.
Serving as gateway is the new Engineering Technology Canada website launched
in September 2021. Through this website,
CAF members and veterans can apply for
certification as a technologist or technician.
Various tools and resources aid in their assessment in becoming registered as a certified applied science technology professional. Depending on the career level obtained
in the CAF, individuals will be considered
for either certification, as some occupations
within the CAF meet the requirements. For
those other career levels that do not meet
these requirements, additional experience

or education may be required to support
an application.
Moving Forward
As we move forward in greater recognition of CAF work experience and training,
there is no doubt that more organizations
will start providing services similar to those
mentioned above. With organizations like
ASTTBC, N-APPL consortium partners, and
other academic institutions that have long
recognized military experience (e.g. University of Manitoba), current and former
military members now have more options
during service or when transitioning to the
civilian world. These members have proven to be hard-working role models to our
society at large, and thus we are proud to
offer superior transition services and the
acreditation they deserve.

Resources:
» BCIT Legion Military Skills Conversion Program, Justine Arsenault, Program
Administrator, bcit_legion@bcit.ca
» National Advanced Placement & Prior Learning (N-APPL) Program, Maribel Pabico,
Program Lead, support@military-appl.ca
» Engineering Technology Canada
About the Author
Maribel Pabico is a National
Advanced Placement & Prior
Learning (N-APPL) Program
Lead at BCIT and a former
Reserve Force member. Released due to her infury, she
now works tirelessly to promote and advance the Program to other CAF members
and veterans.

T.
E.
W.
A.

604-412-7737
mpabico@bcit.ca
support@military-appl.ca
https://www.military-appl.ca/
3700 Willingdon Avenue, SE 16 Room 109, Burnaby, BC V5G 3H2

References:
• Arsenault, J. (2021, 09 15). (M. Pabico, Interviewer)
• Government of Canada. (2021, 03 11). Canadian Armed Forces 101. Retrieved from Defence 101 - Transition binder 2020: https://www.canada.ca/en/department-national-defence/corporate/reports-publications/transition-materials/defence-101/2020/03/defence-101/caf-101.html
• Government of Canada. (2021, 07 06). Life Skills. Retrieved from My Transition Guide: https://www.canada.ca/en/department-national-defence/corporate/reports-publications/my-transition-guide/life-skills.html#RA
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Jeffery Lacquement, AScT, Senior SCO Controller

TECHNICAL TRAINING FOR A NAVAL
CAREER EASES TRANSITION TO THE
CIVILIAN WORKFORCE
When Jeff Lacquement left the Royal Canadian Navy in 2013 to become a stay-athome dad, he had no idea that the skills he
had learned after 10 years of service would
eventually lead to a senior private sector
position as a Mechanical Engineering
Technologist heading up a team that helps
take care of Victoria Class submarines at
the Navy’s Pacific Fleet base in Esquimalt,
British Columbia.
Jeff made what he says was a difficult
decision to leave his naval career because
he and his wife Natalie, who was also
serving in the Navy, were both scheduled at
virtually the same time for lengthy stints of
overseas deployment. But with two young
children at home, that simply wasn’t going
to be possible.
Natalie had served for longer and was
further advanced in rank due to her longer
service. She was also closer to the time
she could retire, so it was decided that Jeff

would be the one to stay behind.
“We had a real-life chat about what we
wanted to do from there on out with two
kids and both of us in sea-going positions,”
says Jeff. “We decided that it might be a
good time for me to leave the military and
look after the kids for a while.”
Jeff was able to get back into the workforce
two years later and worked at a crystal
growth facility in Victoria until Natalie,
who was working at the Fleet Maintenance
Facility in Esquimalt, bumped into a former
Navy colleague they had both sailed with
years before.
“He was working for a company called
Babcock Canada, maintaining the Navy’s
submarines. When he heard what I was
doing, he suggested to Natalie that I send
a resume to Babcock to see if there was a
position that might suit me,” says Jeff.
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He applied for a Junior Engineering Technologist position and had an interview, but
shortly afterwards was contacted by the
firm’s human resources department and
informed that the interview revealed that
Jeff was suitable for a more senior position
and was hired at an intermediate level on a
one-year contract.
One of the terms of Jeff’s employment was
that he become ASTTBC accredited, which
he did, and was offered a full-time position
by Babcock when his contract was up.
Jeff is currently a senior SCO Controller
in the company’s Ships Control Office and
leads a team of System Specialists and
Work Package Controllers alongside another Royal Canadian Navy retiree who
has also gained his accreditation through
ASTTBC, working on submarine maintenance projects.
While Jeff did not serve on submarines
during his naval career – he sailed on
several Halifax Class Frigates – the training
and experience he gained in the Canadian
Armed Forces equipped him well for his
current position in the private sector.
“Before joining Babcock, I had had no submarine experience,” he says. “I had only
ever seen them from the outside while they
were undergoing maintenance at the Fleet
Maintenance Facility.”
Coming from a naval family that included
service by his father and brothers, joining the Navy in 2003 seemed like a good
option for Jeff soon after he left school. He
started out as a Marine Engineering Mechanic and went on to complete a two-year
technician’s course at Canadian Forces
Fleet School, Pacific, which allowed him
to move up to be a Marine Engineering
12

Technician. Jeff’s says while the work environment in the private sector is significantly
different to what he experienced in the
Navy, the transition from military to civilian
life was not very difficult.
“My goal when I joined the Navy was to
serve for at least 20 years and the reason
I chose to be a Marine Engineering Mechanic is because I enjoyed working with
my hands and doing mechanical things,”
he says. “But I never thought that one day
I would put down the tools and pick up a
keyboard. So that was a massive change in
life, going from the Navy to what I’m
doing now.”
Jeff says the hardest part of leaving the Canadian Armed Forces was saying goodbye
and taking off the uniform, but the transition to being a stay-at-home-dad was easy
and he enjoyed it.
The biggest difference he sees between
working in the private sector and the military is the chain of command.
“Essentially, in the military it’s very black or
white. Your job criteria are very well defined, and you have an appropriate chain
of command that you follow to ensure that
the jobs you are doing are in fact the jobs
that you should be doing, and you are told
on a day-to-day basis, this is your tasking,”
says Jeff. “In the civilian world, while my
job is defined quite well, there is the caveat
of other duties as required. So sometimes
things sneak up on you and all of a sudden
and you end up having to do something
you weren’t expecting.”
But it seems that dealing with the unexpected – like giving up a military career to
become a stay-at-home-dad – has never
fazed Jeff Lacquement.

ASTTBC’S ANNUAL
REGISTRATION
RENEWAL 2022

The 2022 registration renewal period
is now in effect and the annual fees
are due by November 30, 2021.
Electronic Payment, Invoice & Receipt
ASTTBC’s electronic payment system along
with registrants’ invoice is available in the
Registrant Portal under the ‘Pay Dues’ tab.
ASTTBC has digitized it’s payment system to
support our commitment to environmental
responsibility and to elevate efficiency of
our administration.
Questions or concerns related to individual
fees should be directed to Evan Triste, Manager Finance at etriste@asttbc.org.
ASTTBC now only sends invoices by mail
on an individual’s request. The invoice and
receipt (available within five business days
from making a payment) are available to
download in the Registrant Portal under the
‘Pay Dues’ tab.
Once a registrant makes a payment, their
invoice will no longer be available, and the
receipt will appear in its place. In the coming
weeks from making a payment, registrants
will receive a hard copy of their receipt along
with the registration seal/card by mail.

Declarations
If making an electronic payment in the Registrant Portal, registrants’ declarations are
part of the process. If making a payment
by cheque or over the phone, registrants
are required to download and email/mail
a copy of their declarations to Lumi Guias,
Coordinator, Finance at lguias@asttbc.org,
604.585.2788 Ext 237.
Missing the Deadline
For those who renew their registration after
November 30, 2021, but before December
31, 2021, a late fee of $54.08 will apply.
Registration of those who have not yet renewed by January 1, 2022 will be cancelled.
Registrants who attempt to renew between
January 1, 2022 and March 1, 2022 will
need to provide a reasonable justification for
their late payment and a late fee of $162.23
will apply. Additionally, the period of time
during which their registration was cancelled
will be shown on the Registrant Directory, as
required by section 31(3)(e) of the PGA.
Those who wish to become registered again
on or after March 1, 2022, following cancellation for late payment will be required to
apply for reinstatement under section 48.1 of
the ASTTBC Bylaws.
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INDIGENOUS VETERANS DAY: A TIME TO
REFLECT AND REMEMBER, AND HOPE
WE CAN LEARN FROM MISTAKES

It’s estimated at least 12,000 First Nations, Métis and Inuit people served in
the three large wars in the 1900s
There’s an area in Chase called the VLA
Flats, an agriculturally fertile bit of land the
federal government deemed to be “surplus”
to the needs of the Indigenous people living
on it. They were removed, so non-Indigenous veterans returning from the First World
War could settle on and farm it.
“When status Indians returned they were not
eligible for the Veteran’s Land Act or any of
the educational benefits” that non-Indigenous veterans received, said Richard Vedan,
elder scholar and associate professor emeritus at the UBC school of social work.
“It was (declared) surplus because the population of my people in the area was diminished by the smallpox epidemic and then
the flu epidemic, and the ones who were
left were being sent to residential school. …
That’s just one illustration where reserve land
was deemed to be ‘surplus’.”
This was at a time all the reserves in Canada comprised just 0.0037 per cent of Canada’s land mass south of the 60th parallel,
Vedan said. “There wasn’t a whole lot of
14

reserve land to begin with.”
In all, Ottawa took almost 350 square kilometres from reserves to give to non-Indigenous veterans.
On Nov. 8, Vedan will commemorate Indigenous Veterans Day along with other veterans and dignitaries at the Victory Square
cenotaph in downtown Vancouver.
It’s a day to reflect and remember, he said,
but he hopes it’s also a time to learn from
the past.
Vedan served in the armed forces for
11 years.
His grandfather volunteered for the First
World War, seeing action at Ypres in one
of the earliest German uses of chlorine
gas against the outnumbered, outflanked
and outgunned Canadians, who fought
tenaciously to defend their exposed position, and at Passchendaele, where almost
500,000 casualties were reported from the
combined armies.
He had several aunts and uncles serve in
the air force and army, and his dad Hector
experienced the horrors of combat in the

Second World War.
A residential school survivor, once laid
low by rheumatic fever for one year at St.
Joseph’s residential school, Hector had lost
his Williams Lake construction job and the
army offered steady pay.
“His boss said, ‘Hector, you’re my best
worker, you show up on time and do a
day’s work for a day’s pay, but I have to
let you go,’” explaining that he’d received
complaints from people who’d contracted
his company, Vedan
said. “They were
asking, ‘Why is an
Indian working when
there are white men
who need jobs?’”
Hector stayed in Europe after discharge,
playing professional hockey, before
returning to Canada
with his English war
bride and settling in
southern Ontario.

who they are, about their culture, and
about their values, Vedan said.
“Hopefully we’ll get to that point sometime,
but we’ve got a long way to go yet.”
The full horror of residential schools wasn’t
taught in schools and learning about it and
the devastating and far-reaching consequences can be extremely uncomfortable,
Vedan recognizes. I t’s understandable
non-Indigenous Canadians would want to
step away from the
whole issue, he said.
But until people work
through how Indigenous people have
been treated — not
in a way that makes
people defensive but
in a realistic way —
progress will not be
made, Vedan said.

Richard Vedan, professor emeritus at UBC’s school of social work,
served in the Canadian Armed Forces for 11 years, following in the
footsteps of his father Hector, who served in the Second World War.
Vedan, a Secwépemc, will be observing Indigenous Veterans Day
on Nov. 8, a time to remember, reflect and, he hopes, learn from the
past. PHOTO BY FRANCIS GEORGIAN /PNG

He never talked
about being Indigenous.
“Basically, he was pretending he wasn’t an
Indian,” Vedan said. “He was filled with
the shame and the anger, and it wasn’t for
decades later he was able to talk about.”
Vedan didn’t discover he was Indigenous
until Hector finally told him and his four
siblings when Vedan was 28.
Regardless of where they come from, people should be entitled to feel good about

“Canada is a marvellous place to
live. We have some
history that needs to
be dealt with and it’s
a time for all Canadians to come together and, as they do, to
deal with that history, all people living
in Canada.
People such as his father who put themselves in harm’s way and who know the
true reality of war came back
pacifists, he said.
“It’s a time to hopefully find ways to improve our problem-solving capacity that
doesn’t involve rendering each other into
oblivion.” It would probably surprise a lot
15

of people to discover how big Indigenous
enrolment in Canada’s war and defence
efforts has been.
Many thousands of Inuit, First Nations and
Métis men and women served in Canada’s
army, navy and air force, going back to the
Boer War in South Africa in 1899, or even
predating Canada as a country, fighting
alongside the British in the War of 1812
against the Americans.
Exact numbers are hard to come by but
it’s estimated at least 12,000 First Nations,
Métis and Inuit people have served in the
three large wars of the 20th century, with at
least 500 losing their lives.
When the First World War broke out, the
End of the Lake Band near Vernon was not
unique in having every single male between
20 and 35 volunteer.

naissance scouts.
By the Second World War, code talker was
added to their bag of skills, translating
top-secret messages into Cree, say, so the
information within couldn’t be understood if
intercepted by the Axis powers.
Contributions continued through the Korean
War to Afghanistan, to NATO and United
Nations missions. Today, Canada’s North
and remote areas of the east and west
coasts are patrolled by Canadian Rangers,
where Indigenous reservists use their knowledge of the land to maintain a military
presence and assist in rescue efforts.
The Royal Commission on Aboriginal Peoples was established in 1991 to explore the

Some Indigenous soldiers were decorated,
many are memorialized on plaques and
monuments around the country, such as the
National Aboriginal Veterans Monument in
Ottawa and the National Métis Veterans’
Memorial Monument at Batoche, Sask.
But many, many more Indigenous veterans
— no one knows how many — came home
after serving Canada and their names were
lost to time.
“As a single identifiable group, Indigenous
volunteers had a higher proportion (of their
populations serve) than any other identifiable group in Canada for the First World
War, for the Second World War and for
Korea,” Vedan said.
Some of the skills brought by Indigenous
soldiers included marksmanship and stealth
if they came from a hunting community,
making them excellent snipers and recon16

A family photo of Richard Vedan, as a young boy with his
father, Hector Peters Aby Vedan, a Second World War
veteran and a survivor of residential school. PHOTO BY
FAMILY HAND OUT /PNG

long and rich history of Indigenous alliances with the Crown.
“In much of Canada, Aboriginal people retained a sense of loyalty to something high
and important, a sense of worth as honourable partners in a sense of responsibility to
uphold the alliance,” the report said in
its findings.
They expected the Canadian government
would feel bound in similar ways.
“This belief was to be sorely tested during
and after the two world wars,” the
report said.
Though they fought shoulder-to-shoulder
with Canadian soldiers, most First Nations
soldiers weren’t considered Canadian citizens until after the Second World War, and
Indigenous peoples didn’t get full voting
rights until 1960.
Métis soldiers were told they and their
families would be looked after once their
military service ended, but it didn’t happen.
“They came back from the Second World
War, it was pretty much that if your skin
colour was dark you were considered to
be either a half-breed or First Nations, and
you were told to go along your way, go
back to your traplines or do whatever you
want to do, there’s nothing here for you,”
said Dave Armitt, veteran chair for the Métis Nation British Columbia.
Armitt served in the armed forces for 22
years. He grew up wanting to do two
things: Jump out of airplanes and drive
tanks. He joined the cadets early, then
became a reservist, before becoming a
full-time combat engineer in the former

REGISTRANT
SERVICES
Our Partners offer exclusive rates on
their products and services. Follow the
links below to learn more:
»
»
»
»

Willis Towers Watson
TD Insurance Meloche Monnex
Manulife
Dreyer Group Mortgage Brokers

TECHJOBS
Civil Technologist / Engineer in Training
Highland Engineering Services Ltd.
Campbell River, BC
Closing date: until filled
Engineering Technologist III
City of Parksville
Parksville, BC
Closing date: until filled
Civil Engineering Designer
Newcastle Engineering Ltd.
Nanaimo, BC
Closing date: until filled
Director of Infrastructure
Penticton Indian Band
Penticton, BC
Closing date: until filled
Coordinator, Registrations
ASTTBC
Surrey, BC
Closing date: Nov. 19, 2021
or until filled
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Airborne Regiment. He will be at Victory
Park on Monday to honour and remember
Indigenous veterans who never made it
back, as well as those who did.
The word Métis is a French adjective for
someone of mixed European and Indigenous ancestry, but the Métis have a culture
and collective identity apart from European
or Indigenous traditions, one that emerged
around 300 years ago in the Prairies, the
product of voyageur fur traders and First
Nations wives.
Inuit, First Nations and Métis were finally
declared Indigenous peoples under Section
35 of the 1982 Constitution, which recognized and affirmed Aboriginal rights.
It took decades of lobbying but the federal
government publicly apologized in 2001
and offered First Nations veterans compensation in 2003.
But Métis veterans would have to wait 16
more years before they began
being compensated.
During Armitt’s service — including UN
missions to Pakistan and Cambodia — he
said he never experienced racism while
in uniform.
But skin shades did matter when soldiers
returned home from the wars in Europe and
Korea. Métis wasn’t a recognized identity,
so many Métis volunteers ticked a box saying they were French, English or Other.
When the federal government finally
agreed to compensate Métis veterans, beginning two years ago with $20,000 payments to veterans, widows or in some cases
surviving children, people such as Armitt
had a hard time tracking them the veterans,

since there’d been no option of identifying
as Métis when they enlisted.
“Métis veterans from World War Two didn’t
get a fair shake like the non-Indigenous
soldiers did,” Armitt said.
“For me, Indigenous Veterans Day is about
paying respect to those who went before
me and paid the ultimate sacrifice over in a
foreign land, and those that came back and
never got the supports they should have
had upon return, and really to reconnect
with my Métis roots.”
Source: Gordon McIntyre, Vancouver Sun,
Nov 06, 2021, https://vancouversun.
com/news/indigenous-veterans-day-nov-8

REGISTRANTS UPDATE

New AScT

New RTS

Adriane Gomes Preissler
Akshita Kaur
Ali Zadehrayat
Angeline Thangapandy
Artem Bentsel
Brett Luker
Carl Hamel
Connor Simpson
Delia Hattori
Hamidreza Shams
Jesse Michaud
Nadia Lebel
Nicholas Schultz
Ning Yuan Wang
Patrick D’Amour
Raymond Leung
Renae Kapala
Sheng-Chih Wu
Thomas Merkel

Adam Ansari
Alistair Manderson
Andrew Herndier
Andrew Schoneveld
Avin Gill
Bradley Norman
Conrad Warkentin
David Kathrein
Dean Xuereb
Derek Wood
Dylan Reeves
Edmond Lam
Enzo De Rose
Eric Chi-En Hsieh
Frank Gonzales Viera
Gagandeep Singh
Harinder Kailley
Harpreet Brar
Hon Sang Leung

Hossein Bakhshi
Jack Moffett
Jamie Basran
Jan Kratochvil
Jeremie Kalimba
John Clark
Kevin Lake
Liang Zhao
Matthew Zaschke
Prince Joshi
Ryan Koch
Terry Seaton
Travis Leaman
Tyson Code
Zhihong Zhu

New CTech
Inyong Cho
Jackie Ng
Karen Goncalves
da Fonseca
Monroe Dunbar
Sajjad Hussain

Retired
Alan Young
Alexander Webster
Christopher Stauble
Douglas Easton
James Kwan
John Mikulik

In Memoriam
Edward Crago
Howard Smith
Scott Fitzpatrick

19

PD

In our ever-changing technological environment, the public expects that technologists, technicians
and registered technical specialists keep informed of the latest developments in their practice.
Registrants are required to hold paramount the safety, health and welfare of the public, including
the protection of the environment and the promotion of health and safety in the workplace.
While the annual CPD requirement is 20 hours, in 2021, registrants are only required to
complete an adjusted total of 12 CPD hours/points (two of which must be dedicated to
Indiginous Awareness training).

4 WAYS TO GAIN CPD POINTS

Formal or
structured
learning

Informal or
self-directed
learning

Community or
volunteer
engagement

Employment or
practice

HOW TO RECORD

Log in to the
Registrant Portal:
asttbc.org/members/lo
gin.php

Click the ‘CPD
Logbook’, year 2021,
and add a ‘New 2021
Entry’.

Select an activity and
the completion date.
Senter the number of
hours and description.

Our CPD tracker
automatically converts
your activity hours
to CPD hours/points.

BREAKDOWN

Formal Learning
1 hour of activity =
1 CPD hour/point*

Informal learning
2 hours of activity =
1 CPD hour/point*

Volunteering
3 hours of activity =
1 CPD hour/point*

Employment/practice
1 month or 150 hours =
1 CPD hour/point*

*Maximum 8 CPD hours/points per cycle. Detailed information in ASTTBC Bylaws.
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The numbers tell the story when it comes
to the benefits of owning Engineers
Canada-sponsored Insurance Plans
created exclusively for you by Manulife.

$50,000
The additional amount of coverage
available at no extra cost for up to
two years for first-time Term Life
Insurance applicants.1

$15,000
Maximum monthly benefit available
for Disability Insurance.

100%
Return of Premium if you die of
any cause while your coverage is
in force and you have not received
(or were not eligible for) payment
of the Critical Illness benefit.

$1.50

Protection is in the numbers

+
100,000
of your peers enjoy these benefits.
You can, too.

That’s all it costs per month
for $25,000 worth of
Major Accident Protection.

$2,579
Average spent on out-of-pocket
health care costs by Canadian
households.2 Health & Dental
Insurance can help you save.

$211,000
Average mortgage balance in
Canada.3 Combine your mortgage
with other debts and bank accounts,
save thousands on interest, and be
debt-free faster with Manulife One®.

1
2
3

See full First-Time Applicant Offer eligibility and offer details at www.manulife.ca/newmember.
Statistics Canada, “Household spending, Canada, regions and provinces,” November 25, 2019.
CMHC, “Mortgage and Consumer Credit Trends National Report – Q4 2019,” December 2019.

Underwritten by

The Manufacturers Life Insurance Company (Manulife).
Manulife, Stylized M Design, Manulife & Stylized M Design, and Manulife are trademarks of
The Manufacturers Life Insurance Company and are used by it, and by its affiliates under license.
© 2021 The Manufacturers Life Insurance Company. All rights reserved. Manulife, P.O. Box 670,
Stn Waterloo, Waterloo, ON N2J 4B8.

Learn more about how
these plans can benefit you.
www.manulife.ca/asttbc
1 877 598-2273

