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PRESIDENT & CEO 
MESSAGE

Theresa McCurry, BSc, PMP

ASTTBC Chief Executive Officer

As your President & CEO we are proud to share that 

history was made on February 5 when ASTTBC officially 

transitioned to the Professional Governance Act (PGA). 

We see this transition as a chance to support continued 

growth and effectiveness of the ASTTBC vision and are 

pleased with the work undertaken to ensure this shift 

continues to be as seamless as possible for ASTTBC 

registrants. 

For nearly three years, ASTTBC has worked closely with 

the BC Government to determine how to best regulate 

and create policies and procedures in preparation for the 

transition. Many initiatives have been underway including 

the extensive updating of the ASTTBC bylaws to reflect 

the requirements and obligations under the PGA, policy changes that include 

complaints and discipline and Council Governance, a 

new designation of Registered Technical Specialists, 

audit procedures and a review of key instruments 

used to assess the practice of professionals. 

In addition, ASTTBC created new staff positions to 

undertake more work in professional practice; we 

also partnered with a well-recognized organization 

to provide continuing education for Indigenous 

Reconciliation that will soon be available to 

practising registrants, at no cost. The online registry 

was updated, as well as the ASTTBC website is 

undergoing a complete revamp to ensure ease of 

access for all users. 

The above initiatives are only a handful of items that 

the ASTTBC team has been working diligently on. 

There is still much to do and as always, we will ensure our efforts and progress are 

communicated with you in the coming months.    

We appreciate your support during this time of transition, and believe that it’s 

because of the strong foundation from which ASTTBC was built that we’re able to 

move forward in this new direction to further amplify future success.
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SPOTLIGHT

SPOTLIGHT:
 
KEY CHANGES IMPLEMENTED UNDER 
THE PROFESSIONAL GOVERNANCE ACT

2021 is only getting started and already 

ASTTBC has seen great change – after 

35-plus years under the ASTT Act, ASTTBC officially 

transitioned to the Professional Governance Act (PGA) 

on February 5. 

ASTTBC has spent the past few years preparing for 

this transition which continues to include educating 

registrants on what they can expect from this shift. 

This article highlights some of the key changes 

registrants can expect including enhancements to 

ASTTBC’s Code of Ethics, Practice and Audit Reviews, 

mandatory Indigenous CPD and more. 

After reviewing the existing Code of Ethics of all five 

regulatory bodies transitioning to the PGA against 

the twelve principles in the Professional Governance 

Act, the Office of the Superintendent of Professional 

Governance (OSPG) made recommendations on how 

ASTTBC and other regulators can strengthen their 

alignment to the legislation. Previously ASTTBC’s Code 

of Ethics had 10 principles, under the PGA there are 

now 12 principles covered by 26 individual statements; 

the additional language describes the ethics and 

conduct required of registrants practising under the 

PGA. The desired outcome for the new Code of Ethics 

is enhanced public protection and recognition of the 

commitment of registrants to the health and safety of 

British Columbians and the environment. 

ASTTBC registrants have always been required to 

report to the Registrar concerns about another 

ASTTBC registrant’s practice. Another area of greater 

emphasis in the Code of Ethics is a registrant’s duty 

to report, even if the person belongs to another PGA 

regulatory body. Under the PGA, registrants now 

have a professional, ethical and legal responsibility to 

report to the Registrar if they have 

reasonable and probable grounds to 

believe that an identified registrant 

is “engaged in the regulated practice 

in a manner that may pose a risk of 

significant harm to the environment 

or to the health or safety of the 

public or a group of people”. This 

even applies if the information 

on which the belief is based is 

confidential and its disclosure is 

prohibited under another Act.

As part of its work to create true 

and lasting reconciliation with 

Indigenous Peoples, the government 

of British Columbia introduced 

legislation to adopt and implement 

the United Nations Declaration on 

the Rights of Indigenous Peoples. 

Cultural awareness and reconciliation 

with Indigenous Peoples in BC are 

required among regulatory bodies and is part of 

the mandatory continuing education programs. To 

meet this requirement ASTTBC purchased 6,000 

licenses from Indigenous Awareness Canada (IAC) 

to offer specialized online training, at no cost, to 

practising registrants. The course(s) meet all the 

Truth and Reconciliation Commission of Canada 

recommendations which include education on 

Indigenous history, the legacy of residential schools, 

treaties and Indigenous rights, Indigenous law, 

Indigenous-Crown relations, human rights, and anti-

racism. ASTTBC will provide registrants with more 

information and details on how to register for the 

course(s) next month. 

  



JANUARY - MARCH 2021 - 5 -

SPOTLIGHT

New annual reporting requirements must be 

confirmed with ASTTBC including a confirmation 

of your practice area, your contact information, your 

employer information, workplace address and email 

address. If this information changes during the year, 

you are expected to inform ASTTBC within 30 days of 

the change. If you neglect to update your information 

this may result in a delay in your future renewal of 

registration and associated fees. Additionally, you 

will also be required before the year end to confirm 

that you have completed your annual Continuing 

Professional Development (CPD) of twenty hours, 

of which two hours of Indigenous CPD must be 

performed.

ASTTBC understands the transition to the PGA 

is complex, and reminds registrants that their 

registration with ASTTBC is about belonging to a large 

community of professionals who are recognized for 

their competence, ethics and professionalism. ASTTBC 

registrants should be proud of their accountability and 

commitment to the safety and well-being of British 

Columbians. 

ASTTBC staff and Council are committed to providing 

opportunities for registrants to better understand 

the PGA and how it will impact them; registrants can 

expect these activities to continue throughout 2021. 

The time registrants devote to learning about the 

changes is eligible for annual CPD.
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SPOTLIGHT

ASTTBC Registrants are expected to:

Hold paramount the safety, health and welfare 

of the public, including the protection of the 

environment and the promotion of health and safety 

in the workplace,

Practice only in those fields where training 

and ability make the registrant professionally 

competent, 

Have regard for the common law and any 

applicable enactments, federal enactments or 

enactments of another province, 

Have regard for applicable standards, policies, 

plans and practices established by any level of 

government or ASTTBC,

Maintain competence in applicable category, 

class, sub-class, and/or discipline, including 

advances in the regulated practice and relevant 

science, 

Provide accurate information in respect of 

qualifications and experience, 

Provide professional opinions that distinguish 

between facts, assumptions and opinions, 

Avoid situations and circumstances in which 

there is a real or perceived conflict of interest 

and ensure conflicts of interest, including perceived 

conflicts of interest, are properly disclosed and 

necessary measures are taken so a conflict of interest 

does not bias decisions or recommendations,

Report to ASTTBC and, if applicable, any other 

appropriate authority, if the registrant, on 

reasonable and probable grounds, believes that 

the continued practice of a regulated practice by 

another registrant or other person, including firms and 

employers, might pose a risk of significant harm to the 

environment or to the health or safety of the public or 

a group of people,

Present clearly to employers and clients the 

possible consequences if professional decisions or 

judgments are overruled or disregarded,

Clearly identify each registrant who has 

contributed professional work, including 

recommendations, reports, statements or opinions,

Undertake work and documentation with due 

diligence and in accordance with any guidance 

developed to standardize professional documentation 

for the applicable profession,

Conduct themselves with fairness, honesty, and 

good faith towards clients, colleagues and others,  

Not engage in any conduct that the registrant 

knows, or ought to know, would bring ASTTBC or 

its registrants into disrepute, 

Not engage in any conduct that is likely to 

undermine the standards, methods or principles 

that are the foundation of the registrant’s applied 

science and engineering technology practice, 

Treat other registrants, clients, employees and 

members of the public with respect and courtesy, 

Consider employer/client materials confidential 

and not use the proprietary/confidential 

information learned for personal gain or the 

advantage of other parties,

SPOTLIGHT:
 
STANDARDS OF COMPETENCE AND CODE OF ETHICS
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STANDARDS OF COMPETENCE & CODE OF ETHICS

AGM REGISTRATION OPENS FEBRUARY 22, 2021

Recognize the expectation of confidentiality does 

not hold where the employer/client actions are 

unlawful, in which case the registrant is obliged to 

report the activity to the appropriate authority, 

Be aware of and comply with applicable privacy 

legislation, including but not limited to the 

Personal Information Protection Act and the Freedom 

of Information and Protection of Privacy Act, 

Practice only when they are able to do so with 

reasonable skill, competence and safety to the 

public,

Counsel students and trainees to perform those 

activities that are within their scope of knowledge, 

skill and judgment and not to exceed that scope, 

Ensure that any 

supervision provided 

to another person, whether 

a trainee, student or non-

registrant, is provided to 

the best of the registrant’s 

ability and takes into account 

the knowledge, skill and 

judgment of the person, 

Take all reasonable 

steps to ensure that 

those under their direct 

supervision engage in 

the practice of applied 

science and engineering 

technology in a professional 

and ethical manner and in 

accordance with all applicable 

enactments and standards of 

competence, 

Refuse to counsel other 

registrants or non-

registrants regarding the 

performance of work that is 

outside of the scope of that 

person’s registration, competency, knowledge, skill, or 

training, as the case may be,

Refuse to delegate work to other registrants in 

the performance of their regulated practice that 

is outside of the scope of that person’s registration, 

competency, knowledge, skill, or training, as the case 

may be, and

Uphold professional obligations to ASTTBC while 

in the workplace by ensuring any such obligations 

are treated as paramount to other work-related duties 

and encourage those that the registrant supervises to 

do the same. 
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https://asttbc2021.vfairs.com/
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INTERIOR

Photo caption: Members of the “KGH Panther Team” (left to right): 
Angella Knight, Maxwell McLaughlin, Stephanie Chabot, Kendra 
Soukeroff, Dr. Amanda Wilmer, Dr. Melissa Caza. (Interior Health)

REGION: INTERIOR
NEW ‘PANTHER’ 
MACHINES  
FAST-TRACK COVID-19 
TESTING IN INTERIOR 
HEALTH

The new tech will help IH 
process more than 1,600 
COVID-19 tests a day, up from 
900

New technology at Kelowna General 

Hospital (KGH) and Royal Inland 

Hospital (RIH) in Kamloops is helping 

Interior Health process COVID-19 

tests much faster.

The new machine, the Panther 

Fusion System, is a combination of instruments and 

laboratory tools that increase the capacity of facilities 

to perform testing on COVID-19 samples.

With the new method available, Interior Health (IH) 

can now process over 1,600 samples a day, up from 

the previous 900 samples a day it was able to process.

IH said renovations had to take place at both KGH and 

RIH to make room for the Panther units.

“The KGH lab increased its size by 12,000 square 

feet. A project that normally may have taken nine 

months was completed in nine weeks to allow for the 

Panther,” IH said in a statement.

RIH already had a first-generation Panther machine 

in place, so renovations had to be done in a tight 

space to accommodate a new machine as well as a 

biological safety cabinet — a ventilated workspace 

in which health-care workers can safely handle 

potentially dangerous materials. IH said the recent 

renovation came just after another renovation in the 

micro department last year.

“There was a big effort that went into increasing our 

capacity to test COVID-19 samples and making sure 

our communities stay safe,” Okanagan director of lab 

operations Hope Byrne said.

“It’s a credit to the dedication of the teams involved to 

provide this enhanced testing to patients in Interior 

Health.”

Source:  Amato, T. (2021, January), New ‘Panther’ machines 
fast-track COVID-19 testing in Interior Health. Retrieved from 
kelownacapnews.com/

TECHJOB: 
Structural Design Technologist 
McElhanney 

For job details, please click here.

https://www.kelownacapnews.com/
https://asttbc.org/wp-content/uploads/2020/12/Structural-Design-Technologist-Kamloops.pdf
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LOWER MAINLAND & VANCOUVER ISLAND

REGION: LOWER MAINLAND & 
VANCOUVER ISLAND
VANCOUVER, VICTORIA AMONG 
TOP 10 TECH MARKETS IN CANADA

Tech education and industry continue to 
boom in B.C. 

While the service, entertainment and retail industries 
struggle to recover from COVID-19, the tech industry booms, 
adding more than 165,000 jobs to the economy nationwide. 
Vancouver and Victoria are both in the top 10 major markets 
for the tech industry, based on a scoring system from CBRE 
Group.

The CBRE’s market ranking system is based on 13 metrics, 
including talent availability and operating costs, to gauge 
suitability to tech employers and prospective employees. 
While some tech markets shifted positions within the top 20 
from 2019 to 2020, the top seven remained unchanged.

Vancouver is ranked third only below Toronto and Ottawa. 
The size and recent growth of the tech labour pool, in 
addition to a rising number of tech-related degrees, puts 
Vancouver in a promising position. The city ranks third in 
tech degree completions and tech labour pool size, and it’s 
the second-fastest growing tech market with 27,500 jobs 
added between 2014 and 2019 – an increase of nearly 48 per 
cent.

Although cost of living and real estate in Metro Vancouver 
is among the highest in the province, the market is ranked 
number 10 in terms of tech firm operating costs.

The pandemic called into question the need of physical 
office space as many Canadians switched to remote work. A 
tech education leader, Lighthouse Labs CEO Jeremy Shaki 
said as office spaces evolve, so too will their place in society. 

The importance of a central office would potentially come 
more as a social location than a traditional workplace, he 
added.

“I do believe the culture that emanates from a central office 
point is really helpful. While people don’t need community 
from their company, they need community from their 
locale, and they need people to connect with.”

Victoria comes in at the seventh spot above Halifax, Quebec 
City and Hamilton. Tech industry concentration is among 
Victoria’s strongest points, a market which Shaki described 
as “unreasonably large.” Its primary industries are software 
and app development, advanced manufacturing and ocean 
science, whereas Vancouver’s predominant tech sectors are 
software development, digital media and gaming.

In terms of job trends, Shaki expects in-demand skills to 
remain consistent with web development and cybersecurity 
being the most desirable. However, these skills are being 
integrated into jobs in multiple positions, resulting in 
upskills rather than reskills.

“What I actually see happening is a lot more hybrid skills as 
opposed to full-out reskills,” Shaki said. “Everyone from HR 
to accountants to administrators is expected to know a lot 
more about data and technology.”

According to the CBRE report, the tech industry outpaces 
multiple work sectors, growing three times faster than the 
national average due to a trend of reskilling.

To keep Canadian tech education thriving during 
the pandemic, Lighthouse Labs released $1 million in 
scholarship funding last year for upskilling and reskilling to 
help workers adapt as workplace tech changes.

Source: Louis, A. (2021, January),Vancouver, Victoria among top 10 

tech markets in Canada. Retrieved from viatec.ca.

TECHJOB: 
Engineering Technologist I 
Cowichan Valley Regional District 
For job details, please click here.

Design Draftsperson I 
Metro Vancouver 
For job details, please click here.

https://www.viatec.ca/cpages/home
https://asttbc.org/wp-content/uploads/2021/02/Cowichan-Posting-Engineering-Technologist-I-EXT-Feb.pdf
https://asttbc.org/wp-content/uploads/2021/02/Design-Draftsperson-I-External-Job-Posting-T21027-Nov-2020.pdf
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NORTHERN BC

Photo caption: Nursing Associate Professor Dr. Shannon Freeman 
(left) is the academic director of the Centre for Technology 
Adoption for Aging in the North. Dr. Richard McAloney (right) is 
CTAAN’s Director.

REGION: NORTHERN BC
INNOVATION HUB WILL MAKE 
TECHNOLOGY AVAILABLE TO OLDER 
ADULTS

Rapidly evolving technology can make a big difference in 

the lives of older adults, their caregivers and the health-

care systems that support them. A new AGE-WELL National 

Innovation Hub hosted at the University of Northern 

British Columbia will support aging in rural and northern 

communities by increasing access to the latest innovations 

and collaborating on new research projects.

A partnership between the University of Northern British 

Columbia, AGE-WELL and Northern Health, The Centre for 

Technology Adoption for Aging in the North (CTAAN) aims to 

bridge the gap between technology developers and those 

aging in northern and rural communities.

“We are proud to be part of this important new initiative, 

which brings stakeholders together to ensure that older 

Canadians and caregivers in rural and northern communities 

benefit from emerging technologies that support healthy 

aging,” says Dr. Andrew Sixsmith, scientific director of the 

AGE-WELL Network of Centres of Excellence.

Through partnerships with technology developers, 

researchers, policy makers, health-care providers, 

community groups and older adults themselves, CTAAN 

tests, pilots, implements and promotes new and existing 

technology solutions to help older adults live independently.

CTAAN builds on the healthy aging research of social 

gerontologist Dr. Shannon Freeman, an associate professor 

of nursing at UNBC and CTAAN founding academic director. 

Dr. Richard McAloney is the centre’s founding director.

“Innovative, new, and creative technology-driven solutions 

are being developed to support the provision of timely, high 

quality, and appropriate care, and to improve upstream 

approaches to care, to better support those aging in rural 

and northern BC,” Freeman says. “At CTAAN, we recognize 

the opportunity to pair existing services with new and 

innovative strategies involving technology to provide more 

accessible and comprehensive supports to older adults and 

their caregivers.”

“Technology should enable, empower, and engage 

those who use it to support healthy aging,” McAloney 

adds. “CTAAN will be the bridge to attract and validate 

technologies providing the evidence to ensure it is adopted 

and sustainably scaled through our region. We are looking 

forward to working together with all our community 

stakeholders using technology to usher in aging the 

northern way.”

Implementing new and existing technological solutions and 

ensuring equitable access in rural and remote communities 

will not only improve quality of life for older adults, it can 

also lessen the load for long-term care and acute-care 

facilities across northern BC.

“As the population in northern BC continues to age over 

the next 15-20 years, the health system needs to think 

differently in how to support older persons to age with 

grace and remain independent as long as possible,” says 

Northern Health Executive Lead, Elder Care Program Aaron 

Bond. “CTAAN provides a partnered approach to explore 

innovations in technology development and we are very 

fortunate to have strong partnerships with UNBC and AGE-

WELL. We look forward to what is possible in adapting, 

piloting, and implementing innovations in technology to 

support older adults in rural and Northern communities.” 

TECHJOB: 
 Structural/Building Design Technologist 
Access Engineering Consultants Ltd.
For job details, please click here.

https://agewell-nce.ca/
https://www.northernhealth.ca/
https://www.ctaan.ca/
https://www.ctaan.ca/
https://asttbc.org/wp-content/uploads/2021/01/Full-Time-Design-Technologist-Posting-210112.pdf
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NEW ASTTBC WEBSITE LAUNCHING THIS SPRING  

ASTTBC registrants can look forward to some exciting changes coming to 

the ASTTBC website this spring. 

We’ve been working diligently to complete our updated website 

that features a refreshed look and feel, with streamlined and concise 

information. While many of the changes were necessary in order to provide 

an improved user experience, others were influenced by, and a direct 

result of ASTTBC transitioning to the Professional Governance Act (PGA). In 

our role as regulator, we are expected to uphold legislative requirements 

as well as standards of good regulations established by the Office of 

the Superintendent of Professional Governance (OSPG), which includes 

informative and factual information displayed on our website.

In early spring, registrants can expect an email from ASTTBC that will 

provide more in-depth information about the modernized website and how 

they may be impacted by some of the changes.  Stay tuned! 

TECHNOLOGY 
ACCREDITATION CANADA 
ACCREDITS FIRST 
ENGINEERING TECHNOLOGY 
PROGRAM AT BCIT 

On January 19, Technology Accreditation 

Canada (TAC) celebrated virtually 

with students, staff and faculty at BCIT, 

accreditation of the institution’s Biomedical 

Engineering Technology. National program 

accreditation involves a comprehensive 

audit, including interviews with employers 

of graduates, alumni, students and faculty 

and a tour of the programs’ labs and 

student support services.  

“This national accreditation is significant to 

our program as it allows our graduates to 

be registered as biomedical engineering 

technologists in British Columbia and other 

provinces, remarks Anthony Chan, Program 

Head, Biomedical Engineering, BCIT. “It is 

an acknowledgement our graduates have 

acquired recognized skills and knowledge 

to practise in the profession.”

Additionally, accreditation provides 

graduates of the program an expedited 

path to professional certification through 

Applied Science Technologists and 

Technicians of BC and other provincial 

certifying bodies across Canada.

https://asttbc.org/techability/
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NEW REGISTRANTS

Janice Acio

Zachary Antonissen

Ryan Allen

Lawrence Wright

Jose Mogato

Roy Mooney

Schutz Eric Mbiazoua 
Nkouatchah

Katie Oliver

Nayanapriya Kumarapeli

Vittorio Minervini

Arash Alijani

Joel Cardinal

Olaf Frischmuth

Douglas Lamminen

Jeffrey Potter

Geoffrey Luis

James Jr Mataag

Donald Fillion

Dmitry Ferdgeyl

Felizardo Jr Mercado

Marlon Pradana

Sepehr Haghighat

Jonathan Tereck

Heather Proctor

Harish Gautam

Andrew Le Patourel

Shawn Munns

Adam Overend

Ho Hin Cheung
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Registered Technical Specialist 

Certified Technician (CTech)

Anil

Denzell Williams

Jayson Naidu

Hunter Pellichero

Jason Magnowski

Mattias Wallington

Christopher Edmonds

Joseph Boulanger

Erik Villagran

Peter Entwistle

Donald Ranchuk

Heath Sterna

Brian Delfino

Jeffrey Little

Hardeep Gill

Ryan  Fletcher

Stanley Chui

Ryan Ika-Heimonen

Kalpana Parmar

Douglas Simpson

Shaun Greenwell

Sathish Sekar

Tristan Ebetner

Jason Janniere

Applied Science Technologist (AScT)

http://www.cten.ca
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REGISTRANT SERVICES & TECHJOBS

ADVERTISE 
IN CONNECT!

Connect your 
business with 10,000 

Technology 
Professionals, 

industry partners & 
stakeholders with 
ASTTBC’s quarterly 
digital magazine. 

Email 
cchristopherson@asttbc.org 

for info.

MORE INFO HERE

TechJOBS 
Targets 

Technology 
Professionals

Search for 
employment 
opportunities 

across B.C.

MORE INFO HERE

TechJOBS 
Targets 

Technology 
Professionals

Search for 
employment 
opportunities 

across B.C.

Retired

In Memoriam

Arnold Adams

Michael Argent

Mehmet Ayalp

George Bamford

Ronald Born

Donald Couch

Rob Driediger

Glenn Duke

Eugene Gulajec

George Havers

Roberta Hicklin

Kim Johnson

Stephanie Jones

Richard Jornitz

Harold Jugandi

Magdi Kaldas

Michael Laughlin

Jose Lim

James Mason

Rodney McComb

Malcolm McKay

Donald McKillop

Gregg Nielsen

Paul O’Neill

Michael Peet

Hans Penner

Antonio Pires

David Prehara

Davis Quay

John Sayle

Evan Stregger

Thomas Taylor

Peter Valkenburg

Peter Vatcher

Charles Wilson

Clifford Barker

Gunther Barwig

Michael Brot

Gordon Gore

Dan Lambert

Owen Mandau

Drug Svetic

Our Affinity Partners Program 
offers exclusive rates on products 
and services with trusted 
providers, such as:

• Willis Towers Watson 

• TD Insurance Meloche 
Monnex 

• Manulife

• Dreyer Group Mortgage 
Brokers

• Olympia Benefits 

REGISTRANT 
SERVICES

Engineering Services Project 
Manager 
District of Kitimat

Production Technologist 
Delta Controls

Municipal Design Technologist 
City of Parksville

Design Draftsperson I 
Metro Vancouver

Process Engineer/Technologist 
Andritz - Automation

Waterworks Technician 
North Salt Spring Waterworks District

Check out active job postings on  
ASTTBC.org! 

TECHJOBS

https://asttbc.org/jobpostings/
https://asttbc.org/jobpostings/
https://www.willistowerswatson.com/en-CA
http://www.tdinsurance.com/affinity/asttbc?campaignid=PONMEBAN1811211
http://www.tdinsurance.com/affinity/asttbc?campaignid=PONMEBAN1811211
http://www.manulife.com/ASTTnews
https://www.dreyergroup.ca/
https://www.dreyergroup.ca/
https://www.olympiabenefits.com/partner?6004%2Fasttbc=&utm_source=ASTTBCCONNECT144&utm_medium=e-magazine&utm_campaign=Olympia
https://asttbc.org/wp-content/uploads/2021/01/Engineering-Services-Project-Manager.pdf
https://asttbc.org/wp-content/uploads/2021/01/Engineering-Services-Project-Manager.pdf
https://asttbc.org/wp-content/uploads/2021/02/Production-Technologist.pdf
https://asttbc.org/wp-content/uploads/2021/02/21-4-Municipal-Design-Technologist-with-JD.pdf
https://asttbc.org/wp-content/uploads/2021/02/Design-Draftsperson-I-External-Job-Posting-T21027-Nov-2020.pdf
https://asttbc.org/wp-content/uploads/2021/02/ANDRITZ-Process-Engineer-JD-2021.pdf
https://asttbc.org/wp-content/uploads/2021/02/NSSWD-WWT-Ad-Feb-3-2021-1.pdf
https://asttbc.org/jobpostings/
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AWET

For the past two 

years ASTTBC has 

led the Advancing 

Women in Engineering 

and Technology (AWET) 

Project, a Sector Labour 

Market Partnership 

project funded through 

the Canada-BC 

Workforce Development 

Agreement. The project’s goal was to determine how 

we can increase the participation of women in the 

engineering, geoscience, technology and technician 

occupations through the implementation of diversity 

and inclusion strategies to recruit, retain and support 

career development of women.

As the project approaches its final months, efforts 

have been made to develop legacy components to 

extend beyond the life of the project.

SECTOR RESOURCES

The project team envisioned connecting people with 

groups and organizations throughout all regions of 

British Columbia working to support similar goals 

as the AWET Project. The sector resources webpage 

showcases a wide range of resources gathered 

from during the project and includes links to 

organizations, diversity and inclusion resources 
and toolkits and STEM scholarships and bursaries. 

The compiled resources have searchable tags to easily 

focus on the subjects and topics of interest.

CHAMPION PERSPECTIVES

Highlighting experiences of project champions 

involved with other organizations, groups and 

initiatives supporting the advancement of women 

in engineering and technology was a key focus for 

the legacy component. To find out more about 

these organizations/initiatives, personal experiences 

and how to get involved, select the Champion 
Perspective searchable tag on the sector resources 

webpage.

WHITEPAPERS

The project team collaborated with WWEST to create 

Career White Papers to provide individuals interested 

in pursuing technical occupations with up-to-date 

information about these exciting in-demand careers.  

There are three Whitepapers focusing on Technicians 

and Technologists Careers, Technical Specialist Careers 

and Specialization for Technicians and Technologists. 

Recommendations for best practices for successful 

Diversity and Inclusion projects will be available on the 

ASTTBC and AWET websites in spring 2021.

WEBINARS

Two series of webinars were offered in 2020 covering 

a wide range of interesting and relevant topics 

pertaining to women in engineering and technology.  

Topics include Unconscious Bias, Intersectionality, 
Inclusion and Diversity, Leadership and Mental 
Health.  Recordings of these webinars are hosted on 

the AWET webinar webpage and ASTTBC is pleased 

to offer Continuing Professional Development (CPD) 

credits to registrants who listen to these webinars!

ADVANCING WOMEN IN  
ENGINEERING & TECHNOLOGY
UPDATE 

https://womeninengtech.ca/sector-resources/
https://womeninengtech.ca/sector-resources/
https://womeninengtech.ca/wp-content/uploads/2020/10/Technologist_and_Technicians_FINAL.pdf
https://womeninengtech.ca/wp-content/uploads/2020/10/Technologist_and_Technicians_FINAL.pdf
https://womeninengtech.ca/wp-content/uploads/2020/10/Technical_Specialist_FINAL.pdf
https://womeninengtech.ca/wp-content/uploads/2020/10/Technical_Specialization_FINAL.pdf
https://womeninengtech.ca/webinars/


Your little voice knows you should control your debt, 
not the other way around.

Be in control of your 
mortgage with
Manulife One®.

Find out how.
Visit manulife.ca/engineersmanone 
or call 1-877-765-2265 for more details on  
a special offer for technicians and technologists.

A little can do a lot.TM

The Manufacturers Life Insurance Company (Manulife).
Manulife, Manulife & Stylized M Design, Stylized M Design and Manulife One are trademarks of The Manufacturers Life Insurance Company and are used by it, 
and by its affiliates under license.
© 2021 The Manufacturers Life Insurance Company. All rights reserved. Manulife, P.O. Box 670, Stn Waterloo, Waterloo, ON N2J 4B8. 

https://link.edgepilot.com/s/1b33e866/-0vKoRLjjEuilRWu-mgczA?u=https://www.manulife-insurance.ca/engineers-canada/?vanity=www.manulife.ca/asttbc%26MKT=A2025



