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PRESIDENT & CEO
MESSAGE
While writing this message we took the opportunity
to reflect on the work ASTTBC has done to bring us
to where we are today - a much anticipated and
momentous time for our organization, as we prepare to
soon leave the ASTT Act and move to the Professional
Governance Act (PGA). This shift is years’ in the making
and we are confident in the work we’ve done to ready
ASTTBC for its most significant transition yet.
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It’s important to recognize the labour of ASTTBC staff
and thank them for their tireless efforts as we worked
Sarah Campden, CTech,
to understand the PGA with the goal of ensuring the
RTMgr, ASTTBC President
transition to the new Act is as smooth as possible. We
also thank the Office of the Superintendent of Professional Governance (OSPG)
for working alongside us, as a partner. The amount of preparation that has been
undertaken for this transition cannot be overstated
- it truly is a team effort among staff, volunteers and
legal, and we are so appreciative to all those who had
a hand in it.
ASTTBC has done its best to communicate the
changes that the PGA brings to ASTTBC registrants,
and while these changes are complex, it is important
to remember that this shift is a positive step forward
for our organization and will ultimately ensure a
greater level of transparency and assurance for the
public.
Theresa McCurry, BSc, PMP

We encourage you to take any opportunity to learn
ASTTBC Chief Executive Officer
more about the PGA; in fact on pages 4-5 of this
publication we’ve provided information and background on our new bylaws. As
always, if you have any PGA-related questions, we invite you to get in touch with
our registrar who can assist you.
This truly is a historical moment for ASTTBC and we look forward to the future as
we continue to fulfill our role to protect the public’s interest and maintain trust in
ASTTBC registrants.
Respectfully yours,

Sarah Campden CTech, RTMgr
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ASTTBC CONNECT • ISSUE 151

INSIDE THIS ISSUE

SPOTLIGHT
UNDERSTANDING ASTTBC BYLAWS UNDER THE
PROFESSIONAL GOVERNANCE ACT

P. 4 - 5

INFOGRAPHIC: ASTTBC REGISTRANTS - ALWAYS
AT WORK

P. 6 - 7

REGULAR
FEATURES
HAPPY RETIREMENT TO CHARLES JOYNER...................................... P. 8
INTERIOR............................................................................................................ P. 9
LOWER MAINLAND......................................................................................P. 10
NORTHERN BC.................................................................................................P. 11
VANCOUVER ISLAND................................................................................... P. 12
NEW REGISTRANTS .....................................................................................P. 14
TECHNOLOGY MATRIX................................................................................ P. 15
ASTTBC RULT PROGRAM...........................................................................P. 16
REGISTRANT SERVICES & TECHJOBS.................................................. P. 17

Established in 1958, ASTTBC
regulates standards of training
and practice of technologists,
technicians and technical
specialists, to protect the interests
of the public under the ASTT ACT.
For more information, please visit

ASTTBC.ORG

EXECUTIVE &
COUNCIL 2020– 2021
OFFICERS
President
Sarah Campden, CTech, RTMgr
Vice President
David Sparanese, AScT, CPWI 3
Secretary Treasurer
Ken Zeleschuk, AScT, PTech, RTMgr,
MBA
Past President
Trent Reid, CTech

COUNCIL DIRECTORS
Mike Battistel, AScT
Kristy Bobbie, AScT
Brian Davies, CTech, RSIS
Randy Meszaros, AScT, PMP, CET

TechJOBS Targets
Technology Professionals

LAY COUNCILLORS
Rob Campbell, BSc, PEng
James Coble, MA
Roslyn Kunin, PhD

Search for employment
opportunities across BC

MORE INFO HERE
OCTOBER - DECEMBER 2020

-3-

SPOTLIGHT

SPOTLIGHT:
UNDERSTANDING ASTTBC BYLAWS UNDER THE
PROFESSIONAL GOVERNANCE ACT

T

his past year you’ve
heard through webinars

and articles that ASTTBC is
undergoing great change;
with the biggest change
being the enhanced
requirement for ASTTBC
to now focus on the public
interest rather than registrant
interest. For ASTTBC to meet
this requirement, it has
undertaken many activities
including planning and
discussions on the new Code
of Ethics, an expanded duty to
report, the regulation of firms
and the appointment of more
public representatives not

its associated regulations, will be the foundation of

only on Council, but on all statutory committees.

not only ASTTBC’s governance but also its registration

To provide continued support to ASTTBC registrants
to better understand the organizations new bylaws

processes, investigation and discipline processes, and
continuing education requirements.

under the Professional Governance Act (PGA), ASTTBC

This article will highlight three changes from the

reached out to its lawyer Alandra Harlingten to pen an

current ASTT Regulation to the updated bylaws under

article.

the PGA:

The below article was authored by Alandra
Harlingten, ASTTBC lawyer & legal counsel for

1. enhancement of Council’s election procedures;

Lovett Westmacott.

2. strengthened investigation and discipline powers;

A key focus of ASTTBC’s transition from the ASTT
Act to the Professional Governance Act (PGA) is the
development and implementation of new bylaws. A
comprehensive set of bylaws is an essential feature
of any successful professional regulation framework.
ASTTBC’s bylaws, in combination with the PGA and
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and
3. new requirements for continuing professional
education and development.

ENHANCEMENT OF COUNCIL’S ELECTION
PROCEDURES
Council is responsible for the strategic policy
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SPOTLIGHT
direction of ASTTBC and for ensuring that it fulfills its

These changes are designed to ensure that those

statutory mandate. Council elections are therefore

individuals elected to Council exemplify the high

a fundamental part of the governance of ASTTBC.

ethical standards and professional qualifications that

Under the current ASTTBC Regulation, a registrant’s

ASTTBC expects of its registrants.

nomination for election to Council must be supported
nomination committee must then gather the

STRENGTHENED INVESTIGATION AND
DISCIPLINE POWERS

nominations and list the nominees for the election to

ASTTBC will continue to be a regulatory body under

allow registrants to vote. The nomination committee

the PGA which, in common with all such bodies, must

does not vet the nominees nor are there experiential

serve and protect the public interest with respect to

or other requirements to be eligible for nomination

the exercise of a profession, professional governance

or election to Council. In contrast, the PGA requires

and the conduct of registrants in the registrants’

a merit-based nomination process for elections that

regulated practice. ASTTBC must fulfill that mandate

comply with accountability principles established in

using fair, transparent and enforceable processes for

the Professional Goverance General Regulation. The

investigation and discipline of registrants who engage

new bylaws will reflect those changes.

in professional misconduct or unprofessional conduct.

by the signautres of 10 certified registrants. The

Once the new bylaws are enacted, only practising
registrants in good standing or retired registrants
are eligible to be elected to Council. The bylaws will
prohibit registrants from being eligible for nomination

The PGA will provide ASTTBC with additional tools
for intervening where registrants are not complying
with the Code of Ethics, standards of practice or are
otherwise failing to act in the public’s interest.

if they: (1) are not ordinarily resident in British

For example, the bylaws will empower ASTTBC’s

Columbia; (2) are involved in litigation or professional

investigation committee to commence investigations

discipline proceedings that relate to their professional

of a registrant’s practice where information comes to

practice; (3) have been found by any court, inside or

its attention that may have been a contravention of

outside of Canada, to be incapable of managing their

the PGA, or its regulations, professional misconduct, a

own affairs; or (4) are an undischarged bankrupt.

conviction for a summary or indictable offence, among

Instead of requiring the signatures of 10 certified
registrants, applications will be required to include:
(1) a cover letter demonstrating how the registrant
has the capabilities, qualifications or skills specified
in the election notice; (2) a resume setting out
the registrant’s professional practice history and
educational history; and (3) a declaration of any real or

other circumstances. To assist in fulfilling its duties, the
investigation committtee may appoint investigators to
gather information and interview witnesses. Once an
investigation is complete, the investigation committee
will have the authority to determine whether the
registrant’s conduct was satisfactory or regulatory
action is required.

perceived conflicts of interest the registrant may have.

Regulatory action may include referring the registrant

The nomination committee will, using a merit-based

to the audit and practice review committee for

process, select nominees for election based on a

a practice assessment, issuing a letter of caution,

consideration of each applicant’s skills and experience,

proposing a consent order to resolve the committee’s

and how those skills and experience would meet

concerns, or directing the registrar to issue a citation

the current needs of ASTTBC, and the applicant’s

for a discipline hearing.

professional and ethical conduct, objectivity, and
competence, having regard to the duties and
responsibilities of registrant councillors.
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Continuted on page 13...
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HAPPY RETIREMENT, CHARLES!

ASTTBC WISHES
REGISTRAR CHARLES
JOYNER ALL THE BEST
IN HIS RETIREMENT
Earlier this year
Charles Joyner
announced plans
to retire after eight
years as ASTTBC
registrar. Along with
a big pair of shoes
to fill, he leaves an
impactful legacy at
ASTTBC and within
the applied science
technology profession.
During his time at ASTTBC Charles led the
registrations department through much growth and
transformation. Among many accomplishments was
promoting the recognition of competency-based
registration which led to partnerships between
ASTTBC and post-secondary institutions across British
Columbia. These partnerships opened up access
to education opportunities for both current and
future ASTTBC registrants by acknowledging and
recognizing prior and experiential learning gained
through work experience; an initiative that continues
to evolve today.
An advocate for internationally educated
professionals, Charles, on the direction from the B.C.
government, helped develop credential recognition
agreements with the Philippines and India thus
gaining a better understanding of their science and
technology education systems. These projects resulted
in revised policy to better acknowledge foreign
educated applicants and assist in the recognition of
international programs.
Charles initiated updates to several policies including
revisions to the Mandatory Reporting of Continuing
Professional Development policy that ensures
ASTTBC registrants remain informed on the latest
-8-

development in their practice. He also revised the
retirement policy, the practice assessment review
policy and the Registered Fire Protection Technician
(RFPT) Standard of Practice.
More recently, Charles played a key role in preparing
the organization for its transition from the ASTT Act
to the Professional Governance Act (PGA). This work
included converting ASTT regulations and policies into
the initial bylaws that continue to be revised to align
with the PGA.
Active on several committees, Charles has worked
alongside hundreds of volunteers over the years.
He has always been vocal about the importance
of volunteers and shared, on several occasions,
his appreciation for the passion shown for the
organization, and how humbled he was by the
work they accomplished together over the years. In
addition, Charles is grateful to the ASTTBC staff whose
hard-work, experience and dedication have been partin-parcel to the success of the organization.
Charles is truly a person of integrity and ASTTBC is
grateful for his eight years as registrar. On parting
advice, Charles’s message to registrants is to do
the best you can and to remain competent and
professional. He suggests putting the time in to
understand ASTTBC’s revised Code of Ethics, and to
always follow the 12 principles.
With a career spanning more than five decades
working in Canada and internationally, Charles
says that he has never spent as much time in the
same chair as he has at ASTTBC. In his own words –
“every day at ASTTBC has been different and often
challenging especially during the full-moon days!
Thanks to everyone, it’s been a slice.”
In his transition to retirement, Charles will continue
on several ASTTBC projects presently underway
and hopes to spend a little more time on one of his
favourite hobbies - wood working. He also hopes to
travel abroad to visit family once it is safe to do so.
Thank you Charles – ASTTBC’s wishes you all the very
best in your retirement!
Incoming registrar Phillipa Stanaway fully resumed
the role of registrar on November 1, 2020.
ASTTBC CONNECT • ISSUE 151

INTERIOR

REGION: INTERIOR
changing economy by encouraging the adoption of
digital tools and platforms is a clear opportunity for
our businesses to recover, but many businesses either
don’t know where to start or need help finding the
right solution,” says Kailyn Skuban, KAST’s Director
of Operations and Programs. “DER3 is really about
connecting with clients, meeting them where they’re
at on their digital journey, and working collaboratively
with our experienced advisory team to find the best
path forward for their business.”
The DER3 advisory team will:

NEW PROGRAM HELPS KOOTENAY
BUSINESSES ENTER & EXPAND
INTO THE DIGITAL ECONOMY
Small and medium sized businesses in the Kootenays
do not need to navigate the digital world alone,
thanks to a new program that was recently launched
by KAST (Kootenay Association for Science and
Technology).
In response to the economic impact of the COVID-19
pandemic, KAST, in partnership with Innovate BC
and Western Economic Diversification, recently
introduced the new Digital Economy: Rapid Response
+ Resiliency (DER3) program. This service is designed
to help small to medium-sized businesses, in any
sector, adapt to these new circumstances and enter
or expand into the digital economy. Best of all—there’s
no cost or obligation.
DER3 will help Kootenay businesses shift their
business approach to be more profitable, expand
into new markets or opportunities and respond to
new challenges associated with COVID-19. DER3 will
provide personalized advisory services, coaching and
when required, also match businesses with Kootenay
tech consultants and digital service providers who can
deliver contracted solutions.
“We recognize that these are challenging times
for many businesses in our region. Adapting to the
OCTOBER - DECEMBER 2020

•

Assess the digital needs of businesses

•

Recommend technology tools and solutions that
will save businesses time, money and energy

•

Create a technology action plan so businesses
can implement new technologies

•

Connect businesses with local digital service
providers to deliver contracted solutions

•

Provide guidance, tools and best practices for
digital transformation

In accordance with their mission to create local jobs
and stimulate our local economy, KAST recently hired
four new contractors to help deliver DER3 to the
Kootenay region. The program will also result in an
increase of work for Kootenay digital service providers,
consultants and subject matter experts.
To register for this no cost, no obligation program, visit
www.kast.com/der3.
This program is also a callout to all digital service
providers and subject matter experts in the
Kootenays. If you provide online services to help
others enter or expand in the digital economy or have
experience or expertise in relevant areas, KAST is also
looking for you to apply to be part of the program.

TECHJOB:
Intermediate Controls & Automation Technician
Vitalis
For job details, please click here.
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LOWER MAINLAND

REGION: LOWER MAINLAND
DIGITAL TECHNOLOGY
SUPERCLUSTER MAKES $10.7
MILLION FOLLOW-ON
INVESTMENTS IN COVID-19
FEASIBILITY PROJECTS
Based in Vancouver, Canada’s Digital Technology
Supercluster (“the Supercluster”), is one of five
Superclusters across Canada that aims to unlock the
potential of innovative Canadian enterprises. Canadian
Superclusters are funded by the Government of Canada’s
Innovation Supercluster Initiative via the Ministry of
Innovation, Science and Economic Development (ISED).
The Vancouver Digital Technology
Supercluster recently announced
that it is extending funding in five
Feasibility Studies selected in the
COVID-19 Program.
Feasibility Studies enable
Supercluster members to
determine if a technology or
innovative idea is appropriate
for a large-scale project with
the intention of developing an
application for co-investment
through a competitive call for projects. Members test new
ideas with collaborators, identify potential markets and
customers, and adapt as needed, ensuring responsible
investment in projects.
The Feasibility Studies deployed in the COVID-19 Program
allow Members and collaborators to identify rising
challenges created by the changing environment the
COVID-19 pandemic brings.
“Our approach to investing in new, innovative digital
technologies is based on sound experimentation in a
controlled setting. These feasibility studies allow us to
experiment while identifying the best application of the
technology to ensure success” explained Bill Tam, CoFounder of the Digital Technology Supercluster.
There are five Feasibility Studies continuing on as projects:
•

- 10 -

COVID Cloud (Project Budget $5.5 Million) brings
together Canadian expertise to accelerate the

development of a digital technology platform to
help track how SARS-CoV-2 is evolving over time
and across specific geographic regions, uncover why
the virus severity differs between people, as well
as inform the development and impact of public
health policies, diagnostics, treatments, or vaccines.
•

Lifesaver (Project Budget $4M) aims to fill COVID-19
information gaps by consolidating and harmonizing
vast arrays of data.

•

Raven2 (Project Budget $1.9M) extends the
scope of the team’s original work by finding new,
safe COVID-19 therapeutics that could be sold
commercially in Canada and worldwide.
• Scaling Safe Food Delivery for Canadians (Project
Budget* - $3.5M): A Pandemic-Ready eGrocery
Solution, covers everything a
retailer needs to offer online
grocery sales at scale and helping
to ensure food security for all
Canadians.
• Screen O/S (Project Budget- $1.0M)
is now focused on improving
screening for the education sector
and film industry after a successful
two-month assessment of their onthe-spot screening technology.

In some instances, teams shifted
focus to better align their solution with the evolving
problem.
In others, project investment will be used to scale
technologies that were found successful in initial market
studies.
“The health and safety of Canadians continues to be our
number one priority. I am delighted to see the Digital
Technology Supercluster diving deeper into innovative
technologies and solutions that will lead to a better
understanding of the novel coronavirus and keeping
Canadians safe throughout this pandemic and beyond,”
says Navdeep Bains, Minister of Innovation, Science and
Industry.

TECHJOB:
Engineering Technologist II
City of Port Coquitlam
For job details, please click here.
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NORTHERN BC

REGION: NORTHERN BC
CANFOR PULP PROJECT TAKING
DINOSAURS OUT OF THE EQUATION

The partnership formed in May 2016 and the following
year the federal government provided Canfor a $13 million
cleantech grant.

Crude oil and
natural gas were
being made
into fossil fuels
eons before the
dinosaurs ruled
the earth and are
the remains of
plants and animals
that fell to ocean
floors and were
then covered up
under layers of
Canfor Pulp research engineer Faye
sediment as they Cuadra is this year’s winner of the Forest
Products Association of Canada Rising Star
decomposed.
Award for her work on a project that will
Over time, those
convert pulp mill waste into transportation
fuel. – Citizen photo by T. Clarke
deposits were
subjected to heat
and pressure that changed them into hydrocarbons and
other organic compounds.

“It’s pretty exciting,” said James Spankie, Canfor’s director
of biofuel development Spankie. “It has a lot of potential
for reducing waste generation in a lot of different
industries and it’s turning into a made-in-Canada solution
and our proposal is to go forward with something right
now in Prince George. Anything made of carbon, oxygen
and hydrogen could potentially be a feed stock.”

While that process took millions of years, Canfor research
engineer Faye Cuadra and her team at Intercontinental
Pulp in Prince George are figuring out ways to drastically
shrink the time required, using forestry and pulp mill waste
as the source material. The technology is already proven to
work and Cuadra’s work in the lab is refining the process
that will take wet organic material produced as byproducts
of the pulp mill and convert that fuel for transportation.
“What we’re trying to do is significantly lower that
timeframe where you can actually produce the oil and
they’re saying that, commercially, it’ll be minutes instead of
millions of years,” said Cuadra.
“It’s a clean source of energy and it’s going to contribute
to the oil and gas industry. Most of the technology we’re
looking at is still in research and development pilot plant
stage, so we’re trying to raise the bar a bit higher, from a
pilot plant to a demonstration plant or a commercial plant.
Once it’s built and once it’s operational it’s definitely going
to change where we get our oil from.”
The Arbios Biotech project is a joint venture between
Canfor and Licella Fibre Fuels, an Australian technology
company that has devised a method and the equipment
to turn renewable pulp mill waste into transportation fuel.
OCTOBER - DECEMBER 2020

Canfor has been encouraged by feasibility studies and the
next phase will be to approve further capital spending
on the project to find alternative uses for forest and pulp
products.
“The bottom line is we saw a technology where we could
transform the carbon cycle, from pulling carbon out of the
ground and into the air, where we’ve actually got a living
system that pulls the carbon out of the air back into trees,
basically limiting the circle to above ground,” said Spankie.
“So instead of adding to the issue with carbon dioxide
in the air we’re participating in it so we’re pulling it out,
because trees are perfect for that and they actually convert
the carbon dioxide into chemical energy.”
Cuadra is experimenting in Canfor’s lab to refine
the process which involves using Licella’s catalytic
hydrothermal reactor, which uses heat and pressure
to convert the slurry of wood and water already being
produced in the kraft pulping process and make it into
biocrude oil to be refined into biofuel and biochemicals.
“She represents a lot of what’s really good about young
people coming out of school these days that should be
held up as an example,” said Spankie. “She has a lot of the
‘old school’ type of work ethics with very ‘new school’ indepth understanding of new technology and how to apply
it in the workplace and she’s been doing a bang-up job for
us.”
Source: Clarke, T. (2020, October), Canfor Pulp project taking
dinosaurs out of the equation.
Retrieved from princegeorgecitizen.com/

TECHJOB:
Gregg Drilling and Testing Canada Ltd.
Prince George
For job details, please click here.
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VANCOUVER ISLAND

REGION: VANCOUVER ISLAND
The funding is part of a $24.8 million dollar total
investment distributed across nine Canadian
companies that each specialize in innovative
clean technologies to facilitate Canada’s
leadership in tackling climate change, fostering
a low-carbon economy, and improving overall
quality of life on a global scale.
“Innovative and resilient entrepreneurs like the
talented team at Pani Energy make me more
hopeful about the future than ever before,” said
Leah Lawrence, SDTC’s President and CEO. “Pani’s
work on developing optimization tools for water
treatment plants will allow plant owners to reduce

PANI RECEIVES A $2.8M BOOST FROM
SDTC TO PUT AI TO WORK FOR WATER

their energy and chemical use. Their goals are ambitious and

Industrial efficiency has been called an invisible solution to

PANI’S TECHNOLOGY

the climate emergency. To accelerate the transition to more

Pani provides a turn-key, cloud-based machine learning

energy-efficient and cost-effective water infrastructures,
Sustainable Development Technology Canada (SDTC)
invested $2.8 million in Pani Energy’s artificial intelligence
(AI) water treatment optimization technology.
The funding will accelerate Pani Energy’s development
and deployment of its award-winning plant optimization
technology, allowing water treatment plant owners and
operators to be part of two solutions at once: save on vital
operating costs while tackling climate change.
Pani will use this support from SDTC to grow its technology
and business development teams, as well as work with
consortium partners to deploy its AI solution at large scale
public and private plants in North America and the Asia
Pacific region.
“The water industry is thirsty for innovation and Pani is
filling this gap with its AI solution. We estimate a global
deployment of our technology would reduce greenhouse
gas emissions by 200 megatons annually, roughly the
equivalent of taking 43 million cars off the road. We are laser
focused on making this happen.” said Devesh Bharadwaj,

SDTC is here to help them meet and exceed them!”

software platform that improves the efficiency of industrial
and city scale desalination, water and wastewater treatment
plants.
The platform provides an Artificially Intelligent or AI
Operator Coach™ for the entire plant, that works with
the plant’s existing instrumentation and equipment- no
retrofits required. This technology, already deployed in North
America and Asia Pacific, integrates within weeks, collects
and ingests plant data, learns the complexities, and provides
proactive instructions to operators in real-time.
The plant’s operations and management teams take actions
based on the Coach’s instructions and recommendations,
to optimize plant performance, reduce energy & chemical
consumption, increase the longevity of assets like reverse
osmosis membranes, and prevent costly down-time. The
result: lower operational expenses and increased entire plant
performance in the range of 3-25% (which, as large plants
know, even 5% can equate to millions of dollars in savings).
Source: PaniEnergy.com

CEO of Pani Energy.
“This investment will help us grow our team and place us
in an excellent position to expand internationally. COVID-19
has put additional burden on water utilities, and there is no
better time for us to support these utilities with advanced

TECHJOB:
Mechanical Technologist/Graphics Technician
Avalon Mechanical
For job details, please click here.

digital solutions.” added Bharadwaj.
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SPOTLIGHT CONTINUED
...continuted from page 5

NEW REQUIREMENTS FOR PROFESSIONAL EDUCATION AND
DEVELOPMENT
Under the PGA, all registrants will be required to meet continuing professional
development requirements which will be specified in the bylaws for each category of
registration. There will be mandatory professional education for certain subjects such
as those related to reconciliation, cultural awareness, and inclusiveness. These new
requirements will be reflected in ASTTBC’s bylaws.
Practising registrants will be required to maintain proficiency and competence to
advance the body of knowledge within their class of registration. All continuing
education activity must be recorded online by registrants within timelines specified
by Council and will be subject to audits by the registrar from time to time. These new
measures will ensure that ASTTBC’s registrants are keeping pace with developments
in their respective fields and staying current in their practice. These requirements
are designed to ensure that all registrants maintain high standards of professional
competence so the public will be well-served in all areas of practice.
These are three examples of changes that will be made to the current legal
framework for ASTTBC as it transitions to the PGA. Recognizing that these changes
will impact individual registrants, ASTTBC staff and Council are working hard to
ensure that the transition proceeds as smoothly as possible and that ASTTBC will be
well-placed to fulfil its mandate under the PGA to serve and protect the public by
fostering high standards of professional conduct among registrants moving forward.

—

LEADERS

FOR A COMPLEX WORLD.
BCIT is pleased to announce that Brett Favaro Ph.D., R.P.Bio, has
been appointed Associate Dean, Natural Resources and Environment
with the School of Construction and the Environment.
Brett brings more than a decade of experience as a conservation
researcher and educator working with academia and industry
to support the sustainable management of natural resources.
His passion and extensive experience in applied research
on sustainable fishing technology, environmental law and
policy, climate change, and sustainable development paved
the path for him to develop courses in statistics, study design,
and science communication. In his role at BCIT, Brett will
share his breadth of subject matter expertise to prepare
learners with job-ready skills and inspire them in becoming
climate change heroes.

OCTOBER - DECEMBER 2020
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NEW
REGISTRANTS

NEW REGISTRANTS
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Applied Science Technologist (AScT)
Edward Yuza

A R Zobayer Ahmed

Sandeep Arora

Jason Anthony

Jessica Soucy

Itel Chung

Harmanjeet Sull

Amber Mengede

Timothy Libby

Krishneil Singh

McKenzie Lee

Gregory Howard

Scott Anderson

Ajesh Kodakkanadan
Veetil

Phuoc Nhut Tran

Andre Lori
Richard Bacon
Habby Rajput
Alireza Ebrahimi
Daryl Zander
Cunhao Shi
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TECHNOLOGY MATRIX
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TECHNOLOGY MATRIX
ALIGNING DIVERSE ABILITIES TO TECHNICAL
OCCUPATIONS PROJECT
ASTTBC is pleased to present the findings of a Research & Innovation (R&I)
project funded by the BC Ministry of Social Development and Poverty Reduction;
TechAbility: Aligning Diverse Abilities to Technical Occupations project. The project
assessed a new and innovative approach to supporting persons with disabilities
(PWDs) in exploring technical occupations that align with their diverse abilities.
The project identified best practices through research that informed and built
community capacity to address labour shortages in technical occupations,
involving new and diverse collaborations with community stakeholders (employers
& PWD service providers), built on the existing services (such as workplace
accommodations and wage subsidies) to support the integration of persons with
differing abilities into training and/or work placement.
Through this project, ASTTBC developed a Technical Occupational Framework/
Matrix of 21 technical occupations for which 46 students completed job shadow
placements in the technology sector. The Framework/Matrix is now hosted on
the TechAbility webpage (https://asttbc.org/techability/), a resource intended to
support various stakeholders including employers, disability service providers
as well as persons with disabilities interested in pursuing careers in technical
occupations. The Framework/Matrix details data on persons with differing abilities
suitability for each of the 21 occupations, risk mitigation plans and PWD supports
that may be required for each of the identified occupations. The webpages also
assist job seekers in researching their interests and identifying potential ASTTBC
employers, connecting job seekers with employers based on personal career
interests and occupational suitability criteria.
For more information and to access the TechAbility website, please visit:
https://asttbc.org/techability/
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RULT PROGRAM

ASTTBC’S REGISTERED
UTILITY LOCATOR
TECHNICIAN PROGRAM
Not far beneath the ground are infinite networks
of infrastructure that deliver critical services to our
communities. This underground infrastructure includes
telecommunication and electrical cables, gas conduits,
sewers, water lines, drainage systems, oil pipelines,
and more. Over the years, British Columbia has seen
an expansion in these networks, and consequently
an increase in contractors performing excavation and
rehabilitation projects on their surfaces. The work done
leaves the underground infrastructure vulnerable to
damage, because it is frequently struck while work is
being performed.
Each year in Canada there are approximately one-billion
dollars1 in damages to underground infrastructure; this
damage is not only a massive societal cost to Canadians,
but it also uses valuable resources such as emergency
services. In addition, this damage has the potential to
cause significant environmental harm and also puts the
safety of workers and citizens at risk.
The first of its kind in Canada, ASTTBC’s Registered Utility
Locator Technician (RULT) program, provides the ground
disturbance community with the confidence needed
to complete projects efficiently and safely. “ASTTBC’s
RULT program is a national leader in progressing and
legitimizing locate industry professionals,” says Andrew
Mark, ASTTBC RULT program committee chair. “We
advocate for registrations and ensure highly qualified
professionals are in the industry.”
Mark, committee chair since 2016, is proud of the work
the program has underway. “We are leading the way,” he
says. “We are working hard to ensure we keep education
and registrations moving in B.C.”
Through ASTTBC’s RULT program, registration ensures
workers have the appropriate experience and are skilled
to perform their duties. “The industry is about protecting
essential underground infrastructure that we rely on
every day. We protect the infrastructure from active
ground disturbance such as excavators, drilling, mining,
and even from home owners who may be installing
fences or planting trees. By ensuring workers are
qualified, we can help protect the public, environment
and prevent any damage to critical infrastructure”
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ASTTBC’s RULT
committee is
comprised of five
core members
including leaders
in the utility locate
industry and
damage prevention
specialists who meet
every quarter by
video conference
to accommodate
the geographically
diverse regions of
British Columbia.
The committee’s
goals include
the evaluation and registration of prospective locate
technicians, development of advance locating
certification programs and the continued protection of
underground infrastructure through damage prevention
programs.
Last year B.C.’s largest natural gas and propane
distribution company, FortisBC, experienced more than
1,000 damages caused by third party excavations around
their system. While down from a high of 1,853 damages
in 2007, this still represented approximately two million
dollars of damage to the FortisBC system. This amount
doesn’t include additional costs related to business
interruption, delays and traffic closures required to deal
with the damage and repair.
More than 60% of damage is caused by excavations
where locates were not performed. The evolution and
advancement of the RULT program assists with the
reduction of damages to underground infrastructure as
described above and advances the safety of the public
and environment by having registered utility locate
professionals identify underground infrastructure prior to
unnecessary damages.
ASTTBC’s RULT committee is actively recruiting
individuals and organizations who are interested in
the advancement of the underground utility locator
technician certification initiative.
For more information on ASTTBC’s RULT program please
visit the ASTTBC website.
[1] 2018 statistic from the Canadian Common Ground Alliance DIRT
Report
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REGISTRANT SERVICES & TECHJOBS

REGISTRANT
SERVICES
Our Affinity Partners Program offers
exclusive rates on products and
services with trusted providers, such
as:
•

Willis Towers Watson

•

TD Insurance Meloche Monnex

•

Manulife

•

Dreyer Group Mortgage Brokers

•

Olympia Benefits

TECHJOBS
Coordinator, Practice Assessment
ASTTBC
CPT Technician
Gregg Drilling and Testing Canada
Ltd.
Civil Engineering Technologist
McElhanney
Planning & Design Technologist
FortisBC
Capital Project Coordinator
Town of Gibsons
Check out active job postings on
ASTTBC.org!

TECHNOLOGY
PROFESSIONALS
FIND CANADIAN
VOICE IN
LANDMARK
UNION
On October 7, 2020 Technology
Professionals Canada (TPC)
announced that the provincial
technology regulatory bodies of
Manitoba, New Brunswick, Nova
Scotia, Prince Edward Island and
Newfoundland and Labrador would
be joining the TPC.
With TPC’s original members (British
Columbia, Alberta, Saskatchewan
and Ontario), the expansion
now represents nine provincial
engineering technology and
applied science associations which
together make up more than 93% of
registered professional technologists
and technicians across Canada. The
primary function of TPC’s member
associations, together
made up of over
50,000 members,
is to better protect
the Canadian
public by regulating
the conduct
of engineering
technology and
applied science
professionals.

ADVERTISE
IN CONNECT!
Connect your
business with 10,000
Technology
Professionals,
industry partners &
stakeholders with
ASTTBC’s quarterly
digital magazine.
Email
cchristopherson@asttbc.org

for info.

Training to meet B.C.’s

skills needs since 1963

Okanagan College is proud to be
a partner of ASTTBC.
Explore our programs at
okanagan.bc.ca/technologies
okanagan.bc.ca
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Just the facts

about Engineers Canada-sponsored
insurance plans
Over 90,000 of your peers and their
families enjoy these benefits. You can, too.
Here are more key facts about these valuable plans:

Term Life
Health & Dental

You have exclusive access to insurance plans created
specifically for engineering professionals.

Major Accident

Engineers Canada and Manulife continually assess the plan
benefits and rates to ensure they’re highly competitive.

Critical Illness

They’re innovative, with recent enhancements like the job loss
waiver of premium – the first of its kind in Canada.

Disability Income
Manulife One

Learn more about how these plans can benefit you.

manulife.com/asttbc

1 877 598-2273

Manulife, Manulife & Stylized M Design, and Stylized M Design are trademarks of The Manufacturers Life Insurance Company and are used by it,
and by its affiliates under license.
All rights reserved. © 2019 The Manufacturers Life Insurance Company. Manulife, P.O. Box 670, Stn Waterloo, ON N2J 4B8.

Underwritten by

The Manufacturers Life Insurance Company

