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Now, as we are fully immersed in the COVID-19 pandemic,
one of the most disruptive health and social moments in our
recent history, the theme of embracing change is perhaps
even more relevant. Where will we be in six months, a year
or five years from now? If we look at recent worldwide crises
that shaped the future of how we live and work, including
9/11 or the 2008 financial crisis, many ASTTBC members can
Sarah Campden, CTech,
point to times of innovation, creativity and resiliency. The
responses to these crises are simple, a reprioritization of what
RTMgr, ASTTBC President
our society values. For ASTTBC, our need to provide service to
our registrants remains a high priority which is why we have quickly switched from an inperson conference to a virtual one.
A Kelowna-based company, Anodyne Electronics
Manufacturing Corp, a specialist in aerospace
manufacturing, has switched to manufacturing face
shields for healthcare workers – something they had never
done before. It was their commitment to high quality and
standards in the aerospace industry that allowed them to
make this rapid switch and adapt their employees’ skillsets
to meet the need for a high demand product. This is an
example of the potential future state of applied science
technology professionals. One takeaway, in order to be
more resilient to pandemics and other crises, we must be
flexible in scaling back services and produce in a way that
doesn’t mean loss of livelihood; the innovative work of
technology professionals allows us to be creative and fill a
demand where British Columbians need it most.

Theresa McCurry, BSc, PMP
ASTTBC Chief Executive Officer

We look forward to seeing you virtually at our Annual
General Meeting and Conference on June 4, 2020, where we will be covering a number of
related topics as part of continuing professional development.
Respectfully yours,

Sarah Campden CTech, RTMgr
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Theresa McCurry, BSc, PMP
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SPOTLIGHT

SPOTLIGHT:
2019 LAY COUNCILLORS
REPORT
This report covers the period from January 1, 2019 to December 31, 2019, a period of major
transition for ASTTBC. The primary driver of this transition is the change in governing
legislation from the Applied Science Technologists and Technicians Act (ASTT Act) and
associated regulations to the new Professional Governance Act (PGA) with developing
regulations. Further transitioning, unrelated to legislative changes, also occurred.

1

Transition - From Public
Representatives to Lay Councillors

Under the ASTT Act, public representatives were
appointed by Council. Public representatives
were not members of ASTTBC. As the name
suggests, public representatives’ duties were
to represent the public interest in the affairs of
ASTTBC. There were three public representatives
who, under the ASTT Act, had full voting rights
in ASTTBC Council matters. Under the PGA,
public representatives are replaced by four (4)
lay councillors appointed by the Lieutenant
Governor after a merit-based process. Lay
councillors, by definition, are non-registrants of
ASTTBC. As part of the transitioning legislation,
individuals appointed as public representatives
under the ASTT Act are considered as
“continued lay councillors.” Under PGA, “at
least one lay councillor must be present at any
meeting, proceeding or hearing of Council”.
We are pleased to report that at least one, and
generally all three, lay councillors attended all
Council meetings during 2019.
In keeping with the current PGA, this report
is considered to be the lay councillor’s report,
and we will discontinue use of the term public
representative in the remainder of this report.
The transition occurred during 2019.
Recommendation: The current lay
councillors recommend that the Office of the
Superintendent of Professional Governance
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(OSPG) facilitates an early appointment of
the 4th lay councillor. ASTTBC is a complex
organization with registrants in many diverse
areas of expertise with material public impact.
Filling the full complement of a reduced-sized
Council under PGA will also help with quorum
issues.

2

Transition – From ASTT Act to PGA

Lay councillors applaud the Provincial
Government’s initiative to standardize
governance processes and practices across
the five professional organizations in British
Columbia including ASTTBC. This initiative
creates an opportunity to determine best
practices and standardize process within a
framework that allows customization to suit the
special circumstances of each organization. It
also provides the public with a level of oversight
regarding each association’s self-governance
practices.
Lay councillors support the principle of selfgovernance. The best individuals to determine
suitable practice in a profession are those
who are active and demonstrate expertise
in that profession. Lay councillors report
that ASTTBC Council and its governancerelated committees or boards continuously
demonstrate deep commitment to their
governance responsibilities. Responsibilities will
increase in the event of anticipated expanded
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opportunities for exclusivity of reserved titles
and right of practice of reserved practice.
Recommendation: Lay councillors recommend
that ASTTBC continues its rigorous processes
for managing its regulatory responsibilities
and builds its capacity to manage increased
regulatory responsibilities under PGA that
will come with potential expanded rights of
practice.
The complete transition to the PGA including
the full development of Regulations and
Bylaws for ASTTBC will continue to be a timeconsuming process over an extended period.
Recommendation: Lay councillors recommend
that ASTTBC continues to take steps to ensure
it is able to provide timely responses to OSPG
on any regulatory matter, including anticipating
potential future requests. Steps may include
consideration of staffing level adjustments.
Some notable accomplishments in 2019
relating to PGA were:
• Reduced council size from 16 to 11. Seven
registrant councillors, four lay councillors
(one lay councillor position vacant.)
• Submitted Transition Plan to OSPG in
November 2019.
• Released Enhanced Public Register in
November 2019. Records will be kept for 10
years.
• Moved qualified long-term Associate
members to either CTech or AScT
certification.
• Introduced policy to limit terms on
committees. Listed committee member
names.
• Enhanced registrant portal for members
recording CPD.
• Conducted first audit of CPD records.
Commendation: Lay councillors commend
the considerable efforts by staff and volunteers
including Subject Matter Experts (SME’s) in
the development of the expanding list of
Professional Practice Guidelines (PPG.)
Recommendation: Lay councillors recommend
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that ASTTBC staff continue to work with SMEs
to standardize and simplify the development
process for PPGs, including developing standard
requirements that could apply to all PPGs.
This approach will simplify the creation of new
and updated PPGs. It will also facilitate the
interpretation and understanding of registrant’s
scope of practice by non-technical members of
the public.

3

Transition - CEO

2019 represents the first full calendar year in the
CEO position for Theresa McCurry. Theresa has
been transitioning into the CEO role at a time
when the organization itself is going through
the most significant transition in its history with
the introduction of the PGA. We are certain
that the degree of difficulty transitioning to
governance under the new Act has exceeded
what might have been reasonably expected
when Theresa accepted the position.
Commendation: Lay councillors would like to
acknowledge and recognize Theresa McCurry’s
outstanding work on behalf of ASTTBC during
a period of extraordinary demands as the
organization transitions to governance under
the PGA.

4 Transition - President
Spring 2019 saw the end of a two-year tenure
as President for Trent Reid, CTech, and the
passing of the torch to our new President, Sarah
Campden, CTech, RTMgr.
Commendation: Lay councillors commend
Trent Reid, CTech, on his excellent performance
as President. He presided over the CEO
transition and was at the helm for much of the
introductory phase of PGA. Council meetings
were professional, productive, cordial and
sometimes even entertaining! We would like
to thank Trent on behalf of all councillors and
registrants for his tireless dedication to ASTTBC.
We look forward to his continuing contribution

-5-

SPOTLIGHT

as past president, although now in, regrettably,
a non-voting capacity.
Lay councillors also welcome Sarah Campden,
CTech, RTMgr, as new President. It is noteworthy
that Sarah is the first woman president in
ASTTBC’s history. Sarah manages to have a very
successful career in technology, continues to set
high standards for others, and excels as ASTTBC
President, all while parenting and enjoying life!

5 Beyond Governance and Regulation
We are at a stage when the governance
and regulatory aspects of ASTTBC are at the
forefront of much of our collective effort and
many of our discussions. This is appropriate as
OSPG develops the regulatory environment
within which ASTTBC will operate. Correctly,
OSPG’s mandate is to focus on the regulatory
and governance aspects of the organizations
that are under its jurisdiction.

ASTTBC’s responsibilities to society include
increasing awareness of career opportunities in
the technology sector, both in the education
system and in our broader community. Society
will benefit from greater participation in
technology jobs. ASTTBC is best-positioned to
deliver this message.
Commendation: Lay councillors commend
ASTTBC’s involvement in leadership initiatives
including diversity and inclusion to enhance
retention of women in engineering and
technology.

However, from the perspective of its lay
councillors, ASTTBC’s responsibilities are not
limited to governance and regulation in BC.
There are additional societal and economic
responsibilities to both its members and the
general public.

Commendation: Lay councillors commend
ASTTBC for its success in being involved in
Federal projects to create a streamlined
approach for immigrants and those leaving the
military to enter the applied science technology
field.

Recommendation: Lay councillors recommend
that ASTTBC Council re-assess and confirm the
organization’s areas of societal and economic
involvement in addition to its regulatory and
governance responsibilities.

Recommendation: That ASTTBC, on behalf of
the BC economy and society at large, continue
its efforts to raise the profile of technologyrelated career opportunities particularly for the
following groups:

Lay councillors have identified below some
continued areas of involvement considered
important either from a public interest
perspective or from the perspective of the ongoing sustainability of the organization.
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in career opportunities for technologists,
technicians and technical specialists throughout
the province. Intuitively, we can all recognize
that our future is going to include more
technology, not less. These are generally higherpaying jobs that require education, supervised
training, experience and yes — regulation. Many
of the jobs require a local presence, and this
reduces the opportunities for offshoring.

•
•
•
•
•

Candidates with disabilities
First Nations
Former military
Immigrants
Secondary school students

• Women

5.1 Industry Recruitment

5.2

Recent government-sponsored assessments of
labour demand in BC indicate that there are
current existing shortages and strong growth

Lay councillors also recognize the role that
ASTTBC plays as BC’s applied science and
technology representative in Canada. From an
economic perspective, it is in the public interest

National Standardization
and Mobility
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to facilitate inter-provincial mobility. Mobility is
facilitated through national standardization and
national coordination.
Commendation: Lay councillors commend the
efforts of ASTTBC executive working towards
increased provincial membership in Technology
Professionals Canada (TPC). It is clearly desirable
to have one voice that speaks for all technology
associations in Canada.
Commendation: Lay councillors commend the
efforts of ASTTBC executive working towards
one Canadian accreditation board — Technology
Accreditations Canada (TAC).
Recommendation: Lay councillors recommend
that ASTTBC executive continue their efforts, at
the national level, to promote standardization
and coordination in technology-related matters.

5.3 Value of Registration
ASTTBC registration is currently optional for
the majority of regsitrants. The organization
has done a remarkable job over the years in
building and maintaining registration. It can
be anticipated that there will be some impact
on registration in the event of increased
opportunities for rights to practice. Although
this will potentially enhance registration value,
not all registrants will be prepared to work in a
fully regulated environment.
In addition, registration has an aging
demographic. It will be important to attract
a qualified younger generation into the
organization. This process will require a
continued focus on providing value, particularly
to younger registrants.

Recommendation: Lay councillors recommend
that ASTTBC continues to focus on providing
value to its registrants, including enhanced
involvement from younger registrants.

5.4

Volunteers

We are not aware of any professional
organization that functions effectively
without substantial volunteer contributions
from its registrants. ASTTBC is fortunate to
have extensive involvement from registrant
volunteers.
Commendation: Lay councillors recognize
the immense contribution of many volunteer
registrants in advancing the organization’s
cause, including the dedication of its councillors
and the members of its various committees and
boards, and those experienced registrants of the
organization who act as Subject Matter Experts.
Recommendation: Lay councillors recommend
that ASTTBC seeks ways to enhance the
recognition of volunteers and actively promotes
increased involvement of Young Professional
registrants throughout organization activities.

The 2019 Lay Councillors Report is
respectively submitted by:
Rob Campbell, B.Sc. P.Eng. FEC
Dr. James Coble, EdD
Dr Roslyn Kunin, C.M., O.B.C

Commendation: Lay councillors commend
ASTTBC for the creation of the Young
Professionals Group to provide communications
channels for our younger registrants to have a
greater say in their organization.
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produce these urgently-needed shields, we got to work
right away.”
The face shields, which AEM can manufacture at a rate of
approximately 1,500 per day, are assembled at another
Kelowna facility and then distributed across Canada,
prioritizing provincial demand within British Columbia.
AEM is prepared to continue filling orders for these shields
until the need is sufficiently met.

KELOWNA AVIONICS COMPANY
PRODUCING FACE SHIELDS FOR
HEALTH CARE WORKERS
Kelowna-based Anodyne Electronics Manufacturing Corp.
(AEM) has completed their first 2,000 protective face
shields to be distributed to Canadian health care workers,
hospitals and medical professionals. The avionics and
specialty audio manufacturer was approached to assist in
producing personal protective equipment to meet rapidly
increasing demand amid the global COVID-19 Pandemic.
Although the aerospace industry has been deemed
essential and global sales remain strong for the local
manufacturer, AEM CEO Brian Wall identified available
capacity in their 32,000 sq. ft. facility.
“When the news of the COVID-19 pandemic initially broke,
we immediately started discussions with local health
authorities, as well as provincial and federal government
representatives to offer support in any way we could,” said
Wall. “We knew we had the equipment and expertise to
manufacture various components of PPE and life-support
equipment, so when presented with the opportunity to

“We are proud to have the ability to contribute in such
an important and meaningful way,” says AEM research
& development manager Todd Blackstock, who is also a
former ASTTBC Council director and current registrant.
“Our facility produces these shields at an impressive rate
and will continue to be at-the-ready when another batch is
requested.”
As a Transport Canada-approved manufacturer, AEM
already meets extremely high levels of quality assurance
within its existing processes and therefore are a reliable
resource for the needs of the health care workers across the
country.
Anodyne Electronics Manufacturing Corp. is a leader in
the design, development and manufacture of aircraft
communication systems, loudspeaker systems, caution/
warning panels and illuminated panel products. AEM
also offers design and manufacturing services to other
companies, providing solutions for reduced operational
costs and giving those companies the ability to focus on
their core businesses. AEM is a Transport Canada approved
manufacturer and maintenance organization, holds EASA
Part 145 Maintenance approval, and is ISO9001/AS9100D
registered. (aem-corp.com). AEM is a wholly owned
subsidiary of SMS Canada Corp, part of the Structural
Monitoring Systems plc (ASX Code: SMN) companies
(smsystems.com.au).

TechJOBS targets Technology Professionals
MORE INFO HERE
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Search for employment
opoptunities across BC
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well as wipeable medical pillows, are a very similar process
and raw material for us to produce,” Zanatta said, adding
that, within hours, he was able to secure a fully-automated
mask-making machine that is currently en route by air
cargo from Asia.
But rejigging a company involves more than setting up
new machines and teaching employees how to use them.

COQUITLAM TEXTILE COMPANY IS
RETOOLING & RETRAINING TO MAKE
MEDICAL MASKS
A Coquitlam textile company that normally manufactures
pillows, insert cushions and dog beds is mobilizing its
machinery and expertise in the war against the COVID-19
pandemic.

Zanatta said he has been spending long hours on the
phone with government agencies, health authorities and
even local facilities like care homes to secure markets for
his new product lines. He’s also having to reconfigure his
packaging line to account for the new size and shape of the
products the company will be producing.
“It’s a very big task,” Zanatta said. “It has been incredibly
busy.”
Despite the exhausting days and nights, Zanatta said he’s
“energized” that Novo Textiles is able to do something to
address the pandemic rather than sitting on the sidelines
stressing about keeping his company open and his
employees on the payroll.

Jason Zanatta, the President and CEO of Novo Textiles, said
his company was retooled and trained at the beginning of
April to begin producing up to 100,000 surgical masks a
day.

And he’s confident the sudden, unexpected investment will
continue to pay dividends by introducing a new product
amongst his company’s offerings as well as addressing an
ongoing need.

Zanatta said it’s his company’s way to answer a “call to
arms” issued by Prime Minister Justin Trudeau March 20,
when he exhorted Canadian companies to pitch in any way
they can to ensure a robust supply of medical equipment
needed in hospitals, clinics and care homes. Since then,
Zanatta said he has been pulling 21-hour days reaching out
to contacts in Asia as well as fabric suppliers to be able to
shift his production lines as quickly as possible.

“Assuming we can get this pandemic under control, then
I would suspect there will still be coronavirus around,”
Zanatta said, adding he can then work to make his
products available at the retail level as well.

Source: Bartel, M. (2020, April), Coquitlam textile company is
retooling & retraining to make medical masks. Retrieved from
https://www.tricitynews.com/

“Looking at our skill set, surgical and respirator masks, as
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“During this time of uncertainty, the Trust is seeking
ways to best assist businesses in our service area that are
struggling because of the forestry downturn or the impact
of COVID-19, or both,” said Joel McKay, CEO, Northern
Development Initiative Trust. “Northern Development is
dedicated to building economic capacity and sustainability
in central and northern B.C. and this program will not only
benefit businesses immediately, but well into the future.”
The program has been adjusted to allow for projects that
help transition businesses to e-commerce platforms or
alternative modes of operation during current social and
physical distancing restrictions, as well as to support
operational and systems improvements and business
repositioning for a long-term return to profitability.
Funding applications are continuously accepted to this
program and a decision is made within one week of
receiving the completed application and consultant
proposal.

Photo credit: Northern Development Initiative Trust

NORTHERN DEVELOPMENT ADJUSTS
REBATE PROGRAM TO SUPPORT
COVID-19-AFFECTED BUSINESSES
In early April Northern Development Initiative Trust
announced an adjustment to the Forestry Affected Business
(FAB) Consulting Rebate to include businesses impacted by
the COVID-19 pandemic.
The newly-named Small Business Recovery (SBR)
Consulting Rebate program is designed to help businesses
access the professional support they need to weather the
current economic downturn.
The SBR Consulting Rebate will reimburse small and
medium sized businesses (operators) for contracted
consulting services. Businesses that are impacted by the
economic downturn in Northern Development’s service
region are eligible to apply. A rebate of up to 85 per cent,
to a maximum of $25,000, can be recovered for the cost of
hiring a consultant to assist with business efforts.
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Eligible business types include retail and retail services,
hospitality, forestry, high-tech and transportation, to name
a few. Eligible projects can include business planning and
management, market development, quality and safety
management, cash flow and financial management, and
business coaching.
“The COVID-19 crisis has resulted in sudden and significant
changes for our communities and local businesses,” said
Michelle Mungall, minister of jobs, economic development
and competitiveness. “Northern Development has designed
this program to support Northern B.C. businesses as
they adapt during these unprecedented times. Building
resilience in our local economies is critical as we all pull
together to reduce the impacts of this pandemic.”
To be eligible, potential businesses must be privately owned
with less than 500 employees and annual revenues of less
than $100 million. Startups and publicly traded businesses
are not eligible.
The FAB program was introduced in August of 2019 as
an offshoot of the Competitiveness Consulting Rebate
(CCR) program, which offers rebates to businesses in the
industrial supply and services sector.
For more information on eligibility and how to apply, visit
northerndevelopment.bc.ca
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to meet the growing demand. He consulted with Island
Health and AP Plastics, then designed from scratch a new
flat-pack version that Camosun’s facilities at the Babcock
Canada Interaction Lab could produce at a rate of 90 per
hour rather than 10 per day using their industrial 3D printer.
“I started with a speculative design and then took the
specs required by Island Health and fit them to the
manufacturing standards of the machines and materials we
had available,” explains Zeleny. “The shield is designed with
a built-in buckle so it’s adjustable and compatible with a
wide range of strap materials for the greatest flexibility in
real-world conditions.” His design also removes the need
for a 3D-printed brow-piece standard in most other models.
Click to watch: Camosun Innovates Steps Up to Produce Face
Shields for Health Professionals (YouTube)

CAMOSUN STEPS UP TO MANUFACTURE
OVER 9,000 MEDICAL GRADE FACE
SHIELDS FOR ISLAND HEALTH
WORKERS
Camosun Innovates, the applied research and innovation
arm of Camosun College, is contributing their expertise
and advanced manufacturing capabilities in the fight
against COVID-19. Working at their campus facility and
in collaboration with local industry partner AP Plastics,
Camosun Innovates is producing more than 9,000 medical
grade face shields for local health care workers on the front
lines of the global pandemic.
The Camosun Innovates team is led by Dr. Richard Gale,
with applied research technologist Matthew Zeleny serving
as the coordinator of all COVID-19 response activities. As
Canada began to prepare for the global pandemic, Zeleny
reviewed the available open-source face shield designs
and realized that a 3D printed solution would not be able

This run of the masks is being manufactured using high
quality modified Polyethylene Terephthalate (PETG). The
initial run of face shields will help support Island Health
and provide AP Plastics with time to retool their facilities in
Calgary so that the Camosun design can go into full-scale
production for use throughout Canada.
“Camosun Innovates exists to provide innovation for the
public good,” says Dr. Gale. “We’re here to support the
college, the community, and the entire country by bringing
our expertise to bear on immediate challenge, providing
not just materials and products but strategic insights and
design solutions for the industries that we serve. This
collaboration is a perfect example of how Camosun College
is responding to the current crisis by helping local business
address a national need.”
In the coming weeks, AP Plastics will continue to produce
face shields based on the new design, utilizing CNC
machining, while simultaneously retooling their facilities
in order to increase production. They expect to be able to
produce 4,000 shields per day by the end of May.

Registrant Portal is now live! Log in to pay
dues, record CPD and stay updated on
events & activities!
APRIL - JUNE 2020

asttbc.org/login
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NEW
MEMBERS

NEW MEMBERS

Applied Science Technologist (AScT)
Peyman Aghaei
Dibaei
Daniel Boitchenko
Ebrahim Boroujerdi
Alavi
Scott Bradbeer
Eric Braumandl
Elena Butcher
Namu Chaulagain
Chuck Woon Chow
Emmanuel Galvez

Christopher Gilling

Miroshnichenko

Nigel Sparling

Vladimir Gorkavenko

Tyler Morrow

Wei Kang Teng

Koyo Inokoshi

Lucas Myhr

Glen Tol

Dapinderjeet Jagdev

Kyle Neil

Alanna Umphrey

Alexander Kolesov

Dudley Phillips

Zhen Hua Wang

Andrew Lawrence

Karli Raine

Alistair Waters

Austin Lee

Nevine Saad

Derek Wiggins

David Luu

Daniel Schager

Marija Wilson

Travis Marttinen

Martin Sheridan

Xiaoqiang Yang

Kyle Miller

Ruth Shorten

Vladimir

Manpreet Sidhu

Professional Technologist (PTech)
Cameron McCarthy

Bradley VanDelft

Certified Technician (CTech)
Arun Anilkumar
Prabha

Joshua Currie

Yuh-Jung Jih

Esteban Vidal Pestano

Mehdi Yazdani

Daniela dos Santos
Prieto

Anthony Manning

Lura Saluna

Tabitha Zoche

Andrew Bates

Luc Martell

Marsha Shand

Garry Bellingham

Eli Echeverria
James Gordon

Seyed Mohammad
Mottaghi

Sunil Thakur

Myles Braid
Eui Hyun Chung

William Jackson

Alysha Parker

Phillip Watts
Aaron Williamson

Technical Specialist
Douglas Andrews

Erik Davis

Stacy Jones

Vincent McConnachie

Baljinder Singh

Robert Angulo

Aidan Dee

David Koop

Trevor Muxlow

Ian Sizer

Darren Baird

Mary Esu

Kelly Kursteiner

Jaime Myren

Mitchell Soetisna

Garry Bellingham

Maury Farenholtz

Christopher Nicolato

King Sze To

Kelly Bradley

Darrel Feldtman

Christopher
Lloydsmith

Carey Pootlass

Glen Tol

Abbas Pourjavad

Long Thuan Tran

Kevin Ross

Markus Verano

Richard Schouten

Rayden Wickop

Mark Seggie

Abdul Zamir

Jesse Bradley
Robert Brown
Hugh Cairns
Lung Kei Chow
John Cooper
Tamarack Currie
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Diana Forfar
Harlen Freeborn
Louis-Pascal Gosselin
Jeffrey Goulet
Lisa Gustafson
Robert Jackson

Randolf Lysy
Carmine Marinelli
Donald Martin
Cory Mason
John Mastin
Anthony Mazzarolo

Richard Seymour
Denzil Sharma
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MEMBER
SERVICES

2019 REGISTRANT STATISTICS
CLASSIFICATION

ASTTBC has carefully selected value-add

43%
10%
TECHNICAL SPECIALIST 22%
GRADUATE
16%
STUDENT
9%
OTHER
3%
TECHNOLOGIST
TECHNICIAN

(Associate, Honourary)

REGION

service providers who offer special rates to our
members in areas that matter most to technology
professionals and their families.
Our Affinity Partners Program offers exclusive rates
on products and services with trusted providers,
such as:
•

Willis Towers Watson

•

TD Insurance Meloche Monnex

•

Manulife

•

Dreyer Group Mortgage Brokers

•

Olympia Benefits

TechCLUB provides member discounts on travel,
training, and more. Access these savings by
logging into TechClub!
Hotel discounts
Accent Inns
Hotel Grand Pacific – Victoria
Sandman Hotel Group
1%
22%
8%
9%
5%
1%

EAST KOOTENAY
FRASER VALLEY
GEORGIA STRAIGHT
ISLAND SOUTH
KAMLOOPS
NORTH EAST

OTHERS (AB & ON)
WEST KOOTENAY
SOUTH WEST
PRINCE GEORGE
OKANAGAN
NORTH WEST

12%

MEN

WOMEN

46 - 55

28%
21%

36 - 45

18%

26 - 35

18%

25 & UNDER
OTHER
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Travel discount service
Local Hospitality

Entertainment
BC Lions
Broadway Across Canada
PNE Playland
Vancouver Whitecaps

AGE
56 & OVER

Car rentals
Hertz Car Rental

Training programs
CSA Group
Epic Education
Fiore Training Group
The Art of Leadership

GENDER
88%

4%
2%
34%
3%
11%
1%

13%
1%

Additional Products and Services
ATI Insurance
Endless Savings & More
Mark’s Commercial
Quinella Auto
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ASTTBC 2019
Annual Report
I

n 2019, ASTTBC Council finalized its goals, consolidating
them from eight to five. ASTTBC’s updated Strategic

Priorities and Goals provide greater focus, strategic

SARAH CAMPDEN
CTech, RTMgr, ASTTBC
President

alignment and transparency for the organization and its
registrants. The achievements listed below are the result of
the effort of ASTTBC registrants, partners, staff, Council and
volunteers. Thank you for your support as ASTTBC continues
to serve the public interest by sustaining consistent high
standards and regulations, while preserving the integrity of
technology professions whose critical work impacts British

THERESA MCCURRY
BSc, PMP
Chief Executive Officer

Columbians every day.

Vision Statement
ASTTBC will succeed in safeguarding the public through
leadership and regulatory excellence.

Strategic Priorities

1

PROFESSIONAL LEGISLATION & REGULATION
Objective: Self-governing professional legislation and regulation that
protects the public interest.
Achievements: In June 2019, the BC Government appointed Paul
Craven as Superintendent of Professional Governance who immediately
embarked on the many facets of implementing the Professional
Governance Act (PGA). One of the first changes for ASTTBC Council was
to begin the transition to reduce the number of councillors from 16 to 11,
including four lay councillors. A transition plan was created describing
the actions required as ASTTBC moves towards full implementation of
the PGA in late 2020.
Council approved hosting the 2021 Annual General Meeting outside of
the lower mainland.
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2

RIGHT TO PRACTICE & QUALIFIED PROFESSIONALS
Objective: Full utilization of

Achievements: ASTTBC serves as the lead of the Advancing
Women in Engineering & Technology project, creating awareness
about the benefits of recruiting, retaining and being inclusive of
women in the technology sector. This project is in partnership
with the Ministry of Advanced Education, Skills and Training.
Likewise, ASTTBC is leading a national endeavour to ease entry
into engineering technology professions for foreign trained
professionals and those leaving the military.

qualifications within scope of
the technology professionals’
education, training, competencies
and experience.

3

PROFESSIONAL RECOGNITION
Objective: Consistent and
universal recognition of technology
professionals by employers,
governments, other professional
and regulatory bodies.

Achievements: ASTTBC was successful in having technology
professionals included as qualified assessors for BC Housing Post
Disaster Building Assessment.
A close working relationship with technology professional
associations across Canada was a contributing factor in the
merger of Technology Accreditation Canada (TAC) and the
Canadian Technology Accreditation Board (CTAB), which will lead
to one set of national standards and one accrediting body.

Practice Review Board Investigation
& Discipline Summary
2019

2018

Technologist/Technician complaints
Unauthorized use of Title (2 AScT)

2

Ethics/logo/procedural etc. (1 Associate, 4 AScT)

1

2018

7

11

Ethics Complaint - no breach of code found

2

8

Ethics Complaint withdrawn

1

Title/logo enforcement

4

Ethics Complaint - censure applied

4

1

1

2

15

22

8

19

Ethics Investigation in progress

17

13

Cease & Desist order in progress (all – incl. ethics/
title/logo/stamp/misc. inquiry)

1

3

Membership cancelled or resigned**
TOTAL OUTCOMES

TYPE OF ACTION INVOLVED

Special Certification Complaints

Disciplinary Hearing held

Property Insp. Title/logo

1

Property Insp. Ethics/other

3

1

Fire Prot. Ethics/other

3

10

Onsite Waste. Title/logo

1

Onsite Waste. Ethics/other

4

All other Spec. Cert .groups – Title/logo

Disciplinary Hearing censure finding
Stipulated Order applied

Fire Prot. Title/logo

PRB recommendation applied
Appeal to ASTTBC Council upheld

6
1

Appeal to ASTTBC Council denied
Note: ‘Type of Action’ - included in totals of ‘Complaint Outcomes’

COMPLAINTS IN PROGRESS

All other Spec. Cert. groups - Ethics/other
FILES CLOSED TO-DATE

2019

Ethics Complaint – Stipulated Order applied

Report on complaints as of December 31, 2019
COMPLAINTS STATISTICS

COMPLAINT OUTCOMES

15

Since 2015, ASTTBC has referred five complaints to other regulators.

22

**Complaint Statistics and Complaint Outcomes may not necessarily balance due to a member having more than one complaint against them at the time their membership
is cancelled or resigned. Cancelled/resigned members’ complaints do not appear as part of ‘censure applied’ as the censure has not been completed at the time of cancellation/
resignation. A member may be cancelled/resigned as part of censure by the PRB; or for non-payment of annual dues in which case, if there is a PRB complaint against the member,
the PRB will close the file and flag the database indicating that prior to reinstatement, PRB conditions must be satisfactorily completed.

APRIL - JUNE 2020
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5

REGISTRANT SERVICES

RIGHT TO PRACTICE &
QUALIFIED PROFESSIONALS

Objective: Providing professional standards and
regulation for certification, accreditation, ethics and
accountability to the public.

Objective: Sustained excellence in governance
and management of the organization.

Achievements: ASTTBC updated its vision and values,
using feedback from registrants. An agreement was
signed with Okanagan College for ASTTBC registrants
to receive a 15% discount on continuing education
courses. The Accreditation Board recognized one
training program for onsite wastewater planners and
installers and one program as the entry-level training
required for construction safety officer certification.

Achievements: Significant changes were made
by launching a new online portal enabling
all registrants easier access to important
information and services including a simple
log-in to record their continuing professional
development. Further operational improvements
were realized for ASTTBC staff and contractors
by expanding the file sharing capacity through a
streamlined electronic filing system as a central
repository for materials created and information
stored for the organization. Finally, the report
from the 2019 financial audit highlighted
the “excellent progress” made in improving
accounting controls and accounting records.

Council passed a policy for staff to notify associate
members who have been more than five years
in this category that they must transition to full
certification. Through years of work experience and
professional development, Associates will meet the
registration requirements for either
certified technician or applied science
2019 REVENUE
technologist registration. Completing
the request for reclassification will be
REVENUE
facilitated by ASTTBC staff.
Membership Dues
The ASTTBC online register or
directory of registrants was changed
to meet PGA requirements to make
available to the public additional
information on the category and
status of all registrants.

& EXPENSES
2019

2018

$2,533,750

$2,520,712

Registration Fees

167,765

148,709

Professional Affairs

887,282

507,160

Publications & Member Services

98,902

142,590

Interest

42,678

30,551

$3,730,377

$3,349,722

Administration & Interest

$163,738

$190,839

Wages & Benefits

1,810,867

1,978,161

245,177

224,078

Total Revenue

EXPENSES

Office & Equipments (includes amortization)

F O U NDATI O N
F I N A N C I A L H I GH LI GH TS

Governance

145,421

161,419

Professional Affairs & Practice

679,031

387,621

2019

2018

National Association Dues & Expenses

64,654

63,252

Revenue

$36,427

$51,830

Public Affairs & Recruitment

52,189

70,181

Charitable Activities

$30,000

$36,000

Education & Training

12,781

15,198

Publications & Member Services

52,631

61,281

$3,712

$4,005

Expenses & Fund
Raising Costs
Excess

Institutes
Total Expenses

-

-

$3,226,489

$3,152,030

$503,888

$197,692

-

$(202,681)

Revenue Over
Expenses
Net Assets

$2,715

$11,825

$845,077

$831,627

$10,735

$52,336

Contributions to
Endowment Funds

Excess (Deficiency) of Receipts over expenses
from operations
Loss from Impairment of Assets
Expenditures from Reserves
Total Excess (Deficiency) of Revenue over Expenses

-

$(6,837)

$503,888

$(11,826)

The financial information is an excerpt from the 2019 audited financial statements (FS).
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ASTTBC
2020 AGM
& Conference
The ASTTBC 2020 AGM & Conference is an exciting two-month
event that will allow ALL ASTTBC registrants, guests, partners,
and stakeholders from around the province to participate
and strengthen connections from their remote environments.
Conference features include the ASTTBC Annual General
Meeting Business Session, ten on demand CPD breakout
sessions, twenty tradeshow booths featuring support and
service providers, and a virtual networking lounge!

REGISTER NOW

LIVE DAY AGENDA – JUNE 4, 8:30 AM – 3:00 PM
8:30 - 9:00 Check-in, Virtual Tradeshow & Virtual Networking
lounge
9:00 - 10:00 Annual General Meeting – Business Session
10:00 - 11:00 Virtual Tradeshow and Virtual Networking lounge
11:00 - 12:00 “Live” CPD Session 1 - Risk Management:
Practices for Professionals
12:00 - 2:00 Virtual Tradeshow and Virtual Networking lounge
2:00 - 3:00 “Live” CPD Session 2 - Building Resilience in
Uncertain Times

https://asttbc2020.vfairs.com/

ON DEMAND SESSIONS
Delivering the Energy Step Code, a Team
Approach
Creatures of Emotion: Navigating the Good,
the Bad, and the Ugly!
Effective Thermal Performance of the
Building Enclosure - Exterior Walls
PGA and the Impact on Your Career
Safeguarding Private Information in the
Workplace
Working with Decision Makers

All live-day sessions will be recorded and available on demand for the two-month duration of the conference.
APRIL - JUNE 2020
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Just the facts

about Engineers Canada-sponsored
insurance plans
Over 90,000 of your peers and their
families enjoy these benefits. You can, too.
Here are more key facts about these valuable plans:

Term Life
Health & Dental

You have exclusive access to insurance plans created
specifically for engineering professionals.

Major Accident

Engineers Canada and Manulife continually assess the plan
benefits and rates to ensure they’re highly competitive.

Critical Illness

They’re innovative, with recent enhancements like the job loss
waiver of premium – the first of its kind in Canada.

Disability Income
Manulife One

Learn more about how these plans can benefit you.

manulife.com/asttbc

1 877 598-2273

Manulife, Manulife & Stylized M Design, and Stylized M Design are trademarks of The Manufacturers Life Insurance Company and are used by it,
and by its affiliates under license.
All rights reserved. © 2019 The Manufacturers Life Insurance Company. Manulife, P.O. Box 670, Stn Waterloo, ON N2J 4B8.

Underwritten by

The Manufacturers Life Insurance Company

